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The Federal Focus Must Be 
On The Auto Industry 


n April 26/27 the Master Bargain- 
ing Committee and myself attended 
an Auto Council meeting in Toronto. 
This process includes the Bargain- 
ing Committees from General Mo- 
tors, Ford and DaimlerChrysler. The dialogue 


PRESIDENT’S REPORT 


once again reminded us that although we are 
enjoying good times here at the Oshawa Au- 
toplex, the auto industry and parts industry 
are in a crisis. The recent Ontario government 
announcement of a new $500 million fund to 
support the auto industry is a step in the right 


Earth Day 2004: 


direction. This new 
fund is only available to 
the auto sector, unlike 
the previous fund an- 
nounced by the former Tory government. In 

see FEDERAL - page 2 
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CAW Local 222’s team of 
Earth Day Instructors. 
Standing from left, 
Kellie Scanlan, Heather 
Stairs, Tammy Boyd, Lyle 
Hargrove, Doug Wiley, 
Cec Mackesey, Claudio 
Rotondi, Dave Renaud, 
Stan Nieradka, John 
Teixeira and Ted Lawrence. 
Seated from left, Eric 
Wiggans, Richard Nowak, 


Pat Hargrove, Robert Kerr, 
| Phil Goodwin, Kathie 
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Federal Focus Must Be On The Auto Industry 
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order to access the new fund you must either 
have a new investment of $300 million, or if 
the investment is less than $300 million, you 
must show you will create 300 new jobs or 
maintain 300 jobs that would be leaving if you 
didn’t make the new investment. 

Despite the fact General Motors has made 
the largest new investments recently in Canada, 
I believe this is a great opportunity for them to 
take another step; they have discovered that 
Canada is a great place to do business, why not 
do more? 

At the risk of repeating myself, I believe 
we have to use the impending Federal elec- 
tion to put pressure on the Federal Liberals 
to step up to the plate and make the same type 
of commitment to an industry that is not only 
important to our community, but is so impor- 
tant to us as a nation. Some have described the 
situation in Oshawa today as being not unlike 
living in a bubble. We have learned through 
experience that good fortune can turn to bad 
in a relatively short time. It wasn’t that long 
ago that DaimlerChrysler and Ford were the 
good news stories and we were the ones deal- 
ing with long-term indefinite lay-offs. Now that 
the in-plant elections are behind us, we can 
now concentrate on bringing our Auto Policy 
Campaign to the forefront. 


Equinox In Ingersoll 
I had the good fortune a few weeks back 
as the president of the CAW/GM Intra-Cor- 


poration Council to attend the launch of the 
Equinox in Ingersoll. The vehicle itself is a 
tremendous product with leg room second 
to none, it promises to be a big hit. My intent 
for mentioning this new product isn’t just to 
promote our quality-built Canadian products, 
it also gives me the opportunity to brag about 
the fact it was designed and engineered right 
here in Oshawa, Canada, A few years back 
Buzz and I participated in the opening of the 
GM Research and Development Centre. At the 
time it was considered a somewhat modest in- 
vestment by industry standards ($50-million), 
but we said at the time it was a good signal 
for the future of Canada even though it did 
not create one single hourly-rated job at the 
time. The response from my colleagues at the 
time was lukewarm. Today we are seeing the 
results, not just in Ingersoll, but I continue to 
believe it only helps our argument that Osha- 
wa is the best place in the world to build cars 
and trucks. We have the quality workforce and 
we have the technology. Our goal through our 
Auto Policy Campaign is to convince the politi- 
cians of this country that we have to keep it 
that way. 


CAW Council April 16-18 

In the past month we have had the good 
fortune to have our good friend Jack Layton 
speak to us here at the Local Union Hall and 
at our recent CAW Council in Port Elgin. Jack 
stressed that the NDP under his leadership will 


fight to preserve a publicly funded and pub- 
licly delivered, quality health care system. 

Layton blasted the federal government and 
corporate attempts to bring in “privatization 
by stealth” with for-profit health care being in- 
troduced bit by bit around the edges. He cited 
the example of a Calgary company that is being 
allowed to establish private MRI clinics where 
you can jump to the front of the line with a 
$1,000 line of credit. During an inspiring 
speech to our membership, Jack said the NDP 
will push for a stronger public health system 
including pharmacare, stronger home care 
programs and more. 

Layton heaped praise on our Union for tak- 
ing a leadership role on important economic 
and social justice issues such as campaigning 
to end violence against women, fighting against 
globalization and free trade and remaining out- 
spoken on the crisis of homelessness. He truly 
covered the spectrum of what makes our Union 
the great organization that it is. Jack also talked 
about the Green Auto campaign launched by 
the CAW, the NDP, Greenpeace and the David 
Suzuki Foundation as a leading example of 
an industrial strategy that will keep Canadian 
jobs and create a cleaner environment. Canada 
should become a world leader in the develop- 
ment of green car technologies. With a federal 
election around the corner, it is a good feeling 
to have a major political leader, such as Jack 
Layton, talking about the issues that affect us as 
an industry and as a society. 


Local 222 Welcomes Durham College Placement Student 


For the past seven weeks, Rachel Debling, 

a Durham College second year journalism 

student, has been doing her placement in the 
Communications Department at the Local 222 
Union Hall. We've kept Rachel busy writing 
articles, taking photos, conducting interviews, 
attending Local 222 events, co-editing the 
Oshaworker and updating our website (www. 
cawlocal.ca/222). For the next two months, we will 
feature some of Rachel’s work in the Oshaworker. 
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We’d like to thank Rachel for inquiring about 
doing her placement at Local 222 (she’s no 
stranger to the Oshaworker, it’s been coming to her 
house for years; her father Harold is a tool and 


die maker in the car plant). It’s been a pleasure 

to work with Rachel and we'd like to wish her 

all the best in her journalistic career. Rachel is 
pictured with Oshaworker editor and Local 222 
Communications Representative Joe Sarnovsky. 
SSS ee) 
Rachel is a contributing editor of Durham College’s Chronicle and 
is featured every Friday in the Oshawa This Week. 
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t the time of writing this article, Plant 
#1 has just entered into a one-week 
layoff which is their first in a very 
long time. Car Plant management 
have indicated but have yet to con- 
firm this could be the first of many more to 
come, as the market for products assembled 
within Plant #1 has softened. Unfortunately 
with this layoff a large majority of members re- 
ceived no income for this week as they do not 
have a waiting period established for SUB or 
EL. In an attempt to resolve this issue when the 
layoff was first announced, Brothers Jim Hoy 
and Steve Drinkwalter approached the top GM 
executives and requested this down week be 
moved to the week of April 5th or April 12th, 
which would generate a Short Work Week 
benefit as a result of the two Par. 90 holidays, 
but the Corporation denied this request. I per- 
sonally do not understand the logic behind the 
Company’s decision not to move this week but 
I do understand that our members in Plant #1 
earned the right to have the Union’s request 
granted, as without our members’ dedication 
and expertise in producing these vehicles over 
the years, this Company would not be enjoying 
the bragging rights they do today. Hopefully 
the market gains strength and there are not 
many more weeks out of the system, as this 
also has a negative impact on our Sisters and 
Brothers in the feeder plants, not to mention 
the local economy. 
Within the April issue of the Oshaworker 
I had mentioned the Company had served the 
Shop Committee a six-month notice of out- 
source and insource decisions they have made 
and that we had requested a meeting to dis- 
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Auto Industry Welcomes 
Provincial Investment 


cuss the issue. Unfortunately the meeting had 
not taken place prior to the deadline for this 
article, as it was scheduled for April 19th. 

The reason for the delay with this meeting 
was due to the fact we had requested the in- 
formation on jobs to be insourced that are to 
offset the outsource decision, but this could 
not be answered by anyone here in Oshawa 
so they are to send in their staff from Detroit. 
When this information is offered to the Shop 
Committee I will be able to inform our mem- 
bers. 

As previously communicated, the CAW has 
launched a “Buy Domestic” campaign urging 
consumers to purchase vehicles from the Big 
Three North American automakers. This cam- 
paign is designed to educate the consumers on 
the economic importance of the auto industry 
here in Canada. For us here in Oshawa and the 
surrounding regions, whether you work in the 
Autoplex or an auto supply plant, we under- 
stand the importance of the auto industry as it 
enables us to put food on the table, raise our 
families and enjoy a decent standard of living. 
It is important to everyone and our country 
that the industry strengthens and survives, as 
one just has to ask our members who have ex- 
perienced the negative impact of downsizing 
or plant closures. We currently have a large 
number of members here in our plants who 
have experienced just that and fortunately 
the Union had negotiated protection for these 
members which enabled them to come work 
here at the Autoplex. Imagine how devastating 
it must be for those workers and their families 
who do not have protection and have been af- 
fected by the down time in the auto industry. 


CHRIS 


BUCKLEY 
DISTRICT # 7 


The first real positive Pr al Bae 


sign we have seen that 
any form of government 
is starting to take this 
situation seriously took place on April 14th 
when Premier Dalton McGuinty announced 
his government was committing $500 million 
towards the auto industry to help boost invest- 
ment. This fund is intended to lure big auto- 
makers to build more plants in the province, 
similar to what the United States has been do- 
ing to ensure plants are built in the U.S. or 
Mexico. Although this is not an immediate 
cure, it sure is a step in the right direction to 
help beef up our industry. Over the next five 
years this fund is to support auto manufactur- 
ing projects that are worth more than $300- 
million in investment, or create or retain 
more than 300 jobs. It is estimated that the 
$500-million fund could spur up to $5-billion 
in automotive investments. It is important to 
remember that our auto industry is a vital part 
of the province’s economy and accounted for 
45 per cent of the province's exports in 2003. 
This sector represents approximately 331,000 
jobs in everything from auto manufacturing to 
sales and service. 

All of our futures depend on it. 

In closing, I would like to welcome any 
new members who have come to District #7 
and in some cases to Local 222. If I can be of 
any assistance, please do not hesitate to con- 
tact me. 

I would also like to wish Brother Tom Hoar 
a full and speedy recovery from his recent ill- 
ness, and once again all the very best in your 
retirement Brother. 


& FIRST 
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The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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Wellness Committee An 
Important New Program 


he new Health and Wellness program is 

a joint CAW/GM committee to help our 

brothers and sisters choose a healthier 

lifestyle. We want to encourage every- 

one to make wise decisions on eating 
habits and getting at least some exercise on a 
routine basis. 

The CAW representatives on this commit- 
tee are Lyle Hargrove from the National, myself 
on the Steering Committee, with Jim Hoy, Paul 
Goggan, Vic McCullough and Larry Carroll on 
the in-plant committee. 

Having been the Pension Representative 


FINANCIAL SECRETARY’S REPORT 


and retiring so many people, you can imagine 
how much happier our members are when 
they are able to retire in good health. 

It seems every commercial you see for 
food and drink on TV these days talks about 
less calories, fewer carbs and more nutrition. 
There must be something to the fact we need 
to re-focus on how we can change the state of 
our own well-being. 


Donations 
It is unbelievable how many requests we get 
at the Local for charitable donations. We are 


Terry Spence spent his last day at the Union Hall 
sharing some cake with friends and passing the 
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asked to help fund school 
equipment, donate to every disease that afflicts 
humanity for research and for victim support, 
to all the hospitals, sports teams, rehabilitations 
centres, youth centres and many, many others. 
The ones that are a pain are the telemarketers, 
mostly out of Toronto. The same ones you get at 
home who won't leave you alone. 

As you can well imagine we cannot possi- 
bly contribute to everyone. We try to stay local 
with the donations we do make, ensuring the 
funding is for the communities our members 
live in. 


Financial Secretary torch on to Charlie Peel. 


CAW2=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


President 
Mike Shields 
Financial Secretary 
Charlie Peel 
General Motors, Oshawa Recording Secretary 


ACSYS Technologies, Oshawa 


CAW LOCAL 222 EXECUTIVE BOARD 


Second Vice President Guide 
Jim Hoy Mike McPhee 


Sergeant-At-Arms 
Al O'Neill 


Trustees 


Tony Moffat (PPG) 


Ernie McKean 
(Lear Corporation) 


Board Members At Large 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Female Board Member 
At Large 
Kathie Fowlie 


Garry Murphy 


First Vice President 
Chris Buckley 


Doug Crough 
Paul Goggan 
Doug Beers 


Lear Corporation, Whitby 
TDS Automotive, Oshawa 
AGS Automotive, Oshawa 
PPG Canada, Oshawa 

Johnson Controls, Whitby 


Editorial Board 


Ed Ochej (AGS Automotive) 
Ron Boivin (TDS Automotive) 


Retirees’ Representative 
John Sinclair 


@ Mike Shields @ Charlie Peel @ Garry Murphy @ Joe Sarnovsky, Editor 


Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Mills Pontiac Buick GMC, Oshawa 
AVPEX International, Newcastle 
Minacs Worldwide, Oshawa 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
Veolia Water, Oshawa 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 
Local 222’s e-mail address is: local222@idirect.comay 


Local 222’s web site is at: 
www.cawlocal.ca/222 
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To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 
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PUBLICATIONS MAIL AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 

OSHAWA, ON L1J 8L4 

email: local222@idirect.com 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2004 


Total Receipts 0.0.0... eee 
TOCA EXPEHSE ioscsiesiusicaiesvnsrsiaieivns 


Surplus (Deficit) 


CAW Local 222 
Balance Sheet As At February 29, 2004 


ASSETS 

CURRENT ASSETS 

IG ASDA severeesetecesteeeerecnetsssesaeeeceverecececdireceesteafiatassaeuaa taste an anes 345,332.85 
Bank. ..cccecsssssssssssssssssssssssssssssessssssseeessssssssessesnseeeen 1,199,916.49 

Total Bat’ ss2secessvsvvsececsesevasosassegereeceeastssedavedssscdeasi ses hosedecccssatsteanantsatiaes’ 1,545,249.34 
DE POSit—-AW CU ssa cavssveatsnvseutoree teeta cerat cascada di Aid UGt RNS AOY, Sas tna 37,640.17 
Due from Dental Centre .......c.cccccccsscscssesessesessssesseseesesesueseseeseseseseaeseaes 68,283.64 
Dominionof Canada BOmMds cs ssssccccsiscscessscesesscscseavinwierevnawcradvs 12,000.00 
Short Term Investment .......c..ccccccsesccseseesesteseseeseseesesesneeeeeeseseseeeeneneees 772,185.48 
TOTAL: CURRENT ASSETS cisississsssessssscsscsessessssasrsssvinsteneensssetesaoneervants 2,435,358.63 
Fixed Assets 

1 F.1(0 WP Pe 615,195.00 
SUN AN 6S eeaecerceenevagenccistastasraccee ec serecanesstaceassaetases inane 2,829,533.00 
NCUA MN Cb ve cescrsentestenct cases cocscersversacceseresscestiedsses setueaaansstaasseee 92,627.61 
Total: Fixed ASS€tS .....c.c.ccccccccccccsccscscescsessesesesssscessscssesestesestessseeseseeses 3,537,355.61 
TOTAL: ASSETS sssvsissvcsessssestscscevasvssatescss shaszedesacatevsassuaaescssesssaassondatsiases 5,972,714.24 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ccccsssssssscccecintiiicncsantasauuiiannannsvananen: 2,282,587.14 
UI Payable ............... re 373. 

UI Payable — Lost Time oo... 702.81 

GPP Paya 6 a tsceavavesves vasosnecseoensonecccecccesticeexsetessisseecen 4,884.10 

CPP Payable — Lost Time... 1,120.78 

Income Tax Payable 17,993.83 

Income Tax Payable — Lost Time... cece 3,247.99 

Receiver General Payable 30,322.96 
BAT Payables sé +: asscrstesniiainianhcicos nasil oecoteanenneg eine 3,785.66 
Union Dies Payable: ...,:siecaeccssssnsesccceccecce esarssssansdpananinassuesseasnaitin 1,996.06 
AW GU ssessassssesssetyvaronoueonsgencesclassalacosatstectsncscotuaismiennaevninanceies 2,548.85 
Charitable DeductiONns.....c.c.ccccccccccscsccsscsescseseseescsssssesesesesecscscssseseecsvsvsnes 2,094.79 
WGB Payable scsi csscsscssvesssadsesscccatevtevatsccsceceesassasasaauasauneseeseossososessesseazeiria 19,897.01 
Due Re:Duplate Council PUN seesseveccsscccaccsessasscesssssesssceerecassesssesssscsisseaiee 300.00 
Retired Members Fund ........cccccccscssssesessessssessssssessesessesesnescseescsesseseseseees 74,037.03 
TOTAL CURRENT LIABILITIES ..........00ccccccccccsccssssssssssssssssssssssssssssssen 2,417,569.50 
TOTAL LIABILITIES ....ccccccccccccccccssssssssssssssssccssssssssssssssssssssseseesssseeee 2,417,569.50 
EQUITY 

NET ASSETS 

Net ASSCtS siscvcescxcncsvcnesonseussincassdesnssiacsecasdscaavaastaciesasiticideteassetaeveadisesitas 3,517,237.63 
SULA pee iesecazvarssaseevos sanazsasvasresaanauesessssecacevacassartisianaeevecavesronsssesseaseanee 37,907.11 
TOTAL NET ASSETS .......ccccccccccccscssssssssssssssssssssssssssssssssssssssseneeeeseeseee 3,555,144.74 
TOTAL EQUITY o.ccccccccccssssssssssssssssssccsssssssssssssssssssssssesssnssssssessteeien 3,555,144.74 
LIABILITIES AND EQUITY uu... cc cccccststccstessesesesesstessssssesseenereeeeees 5,972,714.24 
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Fx atscienaui mniesientitie $ 919,624.66 


906,188.96 


ecaiueetuaeaeunaes $ 13,435.70 


CAW Local 222: Income Statement 
February 1-29, 2004 


REVENUE 

INCOME 

Membershipi Diuess saiissacissasvacsecscescoasssnssnassasisescess cusvasasanacrecccccacasstencesers 858,848.75 
Initiations .......... 360.00 
ASS@SSMENE ws. cesses 110.00 
Oshawa Area Skilled Trades 33,491.54 
S.U.B. Receipts ........... 7,247.93 
Greenshield Recoveries. 1,893.72 
Hall Maintenance.......... 2,533.25 
Staff Wage Recoveries ... 1,649.40 
Miscellaneous Collections. is 230.00 
OSHAWOLKER aeecsiculnuinandiieinnundiecuiirnuanineen 5,737.50 
PREM occ cc kee ecsedeesesces ty cstatsci sy taaeenseeseset is sears anecevp asec 6,549.24 
Soft Drinks and Vending a3 213.00 
Telephone Un cOme’sssc.ssssssissccousssvscdsssssavecsepsasvaceucsvasenstetsnateivensn sigendiovseddes 760.33 
"FOTAL REVENUE isscssesssesssissstsesessoscicaceisiassnesssstessenestaaatonscesesvassssesesscns 919,624.66 
"FOTAL REVENUE. s::.scsvsissesssvtiaasaieeneneteiavansssssacsasssisasaneasisiessedetgevevaies 919,624.66 
EXPENSE 

OFFICE AND BUILDING 

Fi ployee: Salaries cvs ccsisavaavasivessisssisidisiisceasessesssvevsavasesbeasteccceacsssuescssess 109,841.19 
WMEXPCNSE ssciverssissstranwninenssiuaaniveeninceneettey 4,418.76 

CPPIBXDONSE ccvivsnssssssessessssosnnvesedeveseviasescsineveaisiseietis 7,521.02 

WCB Expense..... 941.05 

EHT Expense ..... sak 3,163.42 

Other Benefits... casssssseccorsisossisorssserooveessessetssvivessivees 20,304.31 

Employee Benefits and Insurance 36,348.56 
Hall EXPenSeS tesssccsssteessssseairiases 2,106.22 
Insurance .......cccce - 1,993.74 
Miscellaneous purchases s,...scssssisssssssssevssssaviciesssssassasssssab vnvensceneeseresties 11,618.60 
Biiilditig Maintenances... ivvsssvevexscsceecascassacssseasescesecusvesssavaescecceccsassssssisecs 10,965.99 
Realty Taxes... 16,594.43 
Soft drinks and vending 397.72 
Telephone.....ssssesssssrssssscrssressssnsesreenss 3 7,396.70 
Office Supplies and General Expense .........cccssessessesseeeeeeseseeseeeeeeens 7,573.57 
OM CERSIEK PENSE sacarecaccaniisasseasesstocssecadld suas istieittiiaiscabastnassecccccesgs weneisees 4,349.32 
Professional =F 3,831.00 
Total Office and Building 0... ceesesesseseeseeseeseeneseeneeeeeeees 213,017.04 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 4,582.00 

Per Capita — CAW Assessment......... ww 496,769.08 

Per Capita — CAW Council....... ine 8,714.54 

TOtal Pen’ Capit isssssssvesseissisavvveanvsceneesserneeusnvvenscensasseniansastensviincececeaaeneees 510,065.62 
Lost Time: Wages and Benefits 0.0.00. 52,383.38 
Lost Time Expenses M&E&H ........csccecesteeseesteseeenees 16,834.40 

Lost Time Expenses — Hotels.........ccccseeeeseeees 3,756.48 

LOSE. TIME EXPENSES v.4sssssasssssesvarsssscievevedevororneunsrerignevaaiasinienssnenttetenitaes 20,590.88 
Misc. Election Costs er 1,963.43 
QU CAU OMe sscacesessctassasasssszavsansasstssvtszyasastissarts cine ecees ros terueuenceeteceesan ea 75.00 
Investors Grp Trust — Staff Pensions........cccceseseeseeseeseeseeeeseeeesees 28,347.84 
Oshaworker — Printing ............0. 31,005.65 

Oshaworker — Postage... 9,988.45 

Total Oshaworker  sesscisccidisunnencemoumnnaniuannianinaaanna 40,994.10 
Pil bitty essusssssssagessvansasvsvssivinv’sossbdtassttoisagusssiseiesesgrSnivocccecgvesisosses 352.03 
Recreation............. —2,616.90 
Welfare and donations ati 7,525.00 
Skilled Trades ......cccccccccccscccscssscscscscsesesecscscsssssesevsvsvscscseseeesevssssscsevevaves 33,491.54 
Total Organizational... icici wiiessiacsasienaneverttcatiacceresunsasereedbeneeecs 693,171.92 
TOTAL EXPENSE .... . 906,188.96 
INET INGO ME aisstovssisssssazssansstersertanesssecarerowuuterstateasasteaatacasasatanecctaseseaeee 13,435.70 
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Issues Around 


Oshawa’s Autoplex 


he month of April has seen a lot of 

change in Oshawa. The new members 

of the Shop Committee have taken over 

all their responsibilities. Many of our 

members have elected to retire with 
the Document 13 offers, and we are seeing an 
influx of new members from ACSYS in Oshawa 
and preferential hire from Windsor to the Au- 
toplex, as well as GM workers returning from 
ACSYS, to replace the retirees. Welcome to all. 
I don’t think any of us who have been in the 
Autoplex for all of our working lives at GM can 
fully understand the stress on people and their 
families when a plant is shut down or when 
there is a significant loss of business. Please 
call upon your Union representatives if you 
need assistance with anything. 

Letters have been sent out for the next 
round of Document 13 retirements. There are 
100 packages available, starting April 30. 

Also, we have finalized an agreement that 
will provide 50 available openings for Tool and 
Die Makers to be retrained as IMMs. This pro- 
gram was initially raised by Tom Hoar, Wayne 
Murphy, Rick Adkins, and Pat Blackwood. I 
was happy to bring the agreement to conclu- 
sion, as it is an excellent opportunity for the 
trades to expand their skills in an area that 
will provide more employment opportunity. 


Ron Svajlenko and Terry McDonald have been 
working very hard to put together the final de- 
tails for the training, and the canvassing for 
these spots started on April 23. Jack McEach- 
ern and Keith Gibson worked very hard on the 
setup of the new course. 

For several months, I had discussions with 
Car Plant management regarding foreign cars 
parked in the preferred parking areas inside 
the plant and beside the South Main Office. 
While Car Plant management did not have the 
courage to step up to this issue, I understand 
that management in St. Catharines has taken it 
on by banning parking of non-GM vehicles in 
all parking lots. While I think that St. Catha- 
rines has carried this issue too far by banning 
cars from all their lots, I applaud the fact that 
they are at least taking a stand on foreign ve- 
hicles around their facilities. I find it strange 
that management in Oshawa has not taken 
more of an interest in this issue, particularly 
since the membership has brought a motion 
on this subject to be dealt with at an upcoming 
GM Unit Meeting at the CAW Hall. A notice of 
that motion is contained in this issue of the 
Oshaworker. 

The Company has announced there will 
be a new plant manager at the Oshawa Metal 
Centre on May 1. The new manager is not a 
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at the Truck Plant. I will 
be scheduling a meeting 
with him to ensure he starts his new assign- 
ment by working with this Union to understand 
the agreements in place at the Metal Centre. 

We had our monthly meeting in the Car 
Plant between myself, the Car Plant Committee, 
the Plant Manager and Assistant Plant Manager 
of Car. There were a number of issues raised, 
but about 80 per cent of the issues seemed 
to be coming from the Paint Shop. This meet- 
ing is an excellent forum for the Committee to 
raise issues that have not been resolved with 
lower levels of management and bring them to 
the attention of the plant leaders. I assume this 
type of meeting is not taking place at the other 
plants in the Autoplex since I have not been 
invited to them. However, I would like to get 
them started at all the locations to improve the 
communication between the Shop Committee 
and management on issues of importance to 
the membership. 

Thank you for your continued support. 
Make sure that you continue to call upon your 
Union to assist you with whatever questions or 
concerns you have. 


RECORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPORT 


Some WSIB Updates 


njured workers can now seek treat- 
ment directly from the extended-class 
registered nurses and physiotherapists 
without the need for a referral from the 
doctor or chiropractor. The WSIB took 
these initiatives effective January 1, 2004. 

Registered Nurses (extended class) are 
qualified nurses who have taken advanced 
courses enabling them to diagnose common 
disorders and diseases. They may prescribe 
and administer certain treatments and med- 
ications and order basic diagnostic tests. 
Common and familiar tests that are famil- 
iar to most of us would include ultrasound, 
X-rays and lab tests. 

Another change has been made to the 
physicians first report, form 8. There used 
to be varying forms for the doctor, the chi- 
ropractor and for occasions where recur- 
rent forms needed to be completed. There 
is now one common form that is used for 
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initial reporting. The intent of this change 
is not only to minimize paperwork but to 
include information that may help the expe- 
dition of a decision. Additional information 
includes more detail for the injured work- 
er’s condition, referrals to specialists and 
additional health care and return to work 
plans, if there are any. 


CAW Family Education 


Program 

People have been asking me what this 
program is all about. This is a program put 
on by the CAW at our education facility in 
Port Elgin in the summer. It’s free, but you 
have to give up your vacation time (no lost 
time is paid). 

In brief, it’s a two week course for the 
entire family. Adults discuss the history, 
structure and policy of our Union as well as 
current economic and social issues from a 
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worker’s viewpoint. 
Discussions include 
topics such as human 
rights, equality and 
health care. There are 
guest speakers and a 
mock convention to 
learn why, when and 
how to write and debate resolutions. 

Teenagers are involved in some of the 
adult structured classes but also are in a 
special program designed and geared to the 
concerns of their age group. 

Children ages 5 to 12 are involved in 
mostly arts and crafts, games and sports. 
Infants age 4 and under are cared for in the 
day nursery . Pretty impressive! 

The forms for this program are usu- 
ally available early in February. Watch the 
Oshaworker or the Local Union website 
(www.cawlocal.ca/222) .% 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Union Working To Force 


Company To Honour 
Vacation Requests 


would like to welcome all of our new 
members who have recently arrived from 
ACSYS; through preferential hire; or have 
transferred in from different areas of the 
Oshawa Complex. With the many uncer- 
tainties presently facing the Auto Industry, it 
is great to be in a situation to welcome new 
members to the Truck Plant each month. 

On March 26, 2004, an election was held 
for both Committeeperson and Alternate Com- 
mitteeperson for Zone 56. This election was 
a result of Dan Henderson successfully being 
elected to my former position of District 13 
Committeeperson. I would like to congratulate 
Gord Potter who was elected as Committeep- 
erson and Royce Carson who was elected as 
Alternate Committeeperson. I’ve had the plea- 
sure of working with both Gord and Royce for 
a number of years. I know they will work well 
together in providing quality representation 
to the members within Zone 56. Once again, 
congratulations. 

Two other zone bi-elections were recently 
held as a result of the main Shop Committee 
elections. Congratulations to Jack Julicher 
who was elected as Zone 40 Committeeperson 
for the Skilled Trades and his Alternate Dave 
Arsenault. I would also like to congratulate 
Ron Hart who was elected as Third Shift Zone 
42 Committeeperson and John McInnes who 
was acclaimed as Alternate Committeeperson. 


Health & Safety 


Certification Training 

The Company has agreed to recognize a 
“Designated Replacement” on each shift to 
cover our elected Health & Safety Representa- 
tives when they are absent. Certification train- 
ing will be provided for each Designated Re- 
placement to ensure each shift has a qualified 
replacement to protect the health and safety 
of our members. Certification Training com- 
menced on April 26, 2004, for a one-week 
duration. 


Crew Cab Ramp-up 
(Acceleration) 

At the time of writing, the Truck Plant pres- 
ently remains at 52 per cent crew cab build or 
680 units per day. It was originally announced 
the acceleration rate of the crew cab would 
not exceed 55 per cent of the build until after 
the summer vacation shutdown due to tooling 
restraints at the supplier base. The supplier 


base has prepared ahead of schedule and is 
now capable of providing enough parts to sup- 
port an increase in the Crew Cab build prior to 
the vacation shutdown. 

The acceleration phase will start again on 
May 17 and should reach an anticipated 78 
per cent or 1026 units just prior to the vaca- 
tion shutdown period. Following summer va- 
cation, the ramp-up will again resume until 
the production of the Crew Cab levels off at an 
estimated 97 per cent sometime near the end 
of August. 


Additional Vacation 


Requests 

The Company has denied all of our mem- 
bers who requested additional holidays this 
year over their Contractual entitlement. For 
example, anyone who has 20 or more years 
would be entitled to 240 hours or six weeks 
vacation entitlement (pursuant to paragraph 
114 (a) of the Master Agreement). If some- 
one requested time off that exceeds their six 
weeks’ vacation entitlement, the Company has 
denied these requests without justification. 
The Company actually took great pride in stat- 
ing they provide more than enough holiday 
time for our members. They maintained that 
anyone with over 20 years seniority gets over 
10 weeks off a year through Vacation entitle- 
ment, SPA weeks and negotiated holidays. The 
Company claimed our negotiated time off work 
package is very lucrative and they couldn’t un- 
derstand why anyone would need more time 
off than their contractual entitlement. 

In my opinion no logical argument could 
be presented by the Company to defend their 
position. There is actually reduced cost with 
their ability to utilize students. Very little if any 
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additional training is required as many of our 
senior members return each summer to work 
in preferred departments under our negoti- 
ated SVR (Summer Vacation Replacement) 
agreement. 

Why was this not an issue in the past? The 
Company introduced their Absentee Program 
shortly after the last set of negotiations, which 
includes using all controllable absences 
against our members. Under their program, 
controllable absences are defined as lateness, 
illness, personal, unauthorized, authorized 
and WSIB. As unbelievable as it sounds, the 
Company claims that additional vacation re- 
quests actually increases their Plant Absentee 
Percentage, as this is authorized time. Rather 
than recognize the contributions of our work 
force, and encourage our members to request 
time off, the Company’s position will only force 
our members to look for alternative measures 
to get time off work. Our Truck Plant commit- 
tee will continue to meet with the Company to 
seek a resolution to this issue. 

We have had a number of our members 
decide to retire by taking advantage of re- 
tirement incentives being offered. On behalf 
of our Truck Plant membership, the elected 
representatives and myself we would like to 
extend our best wishes and hope you all enjoy 
many years of great health. 

Effective May 1, 2004, my pager changed 
from 8219 to 5659. This new pager number 
coincides with my office extension. If you re- 
quire my assistance, I can be reached in my 
office at 905-644-5659 or through pager *97- 
5659 (in plant). If you are outside the plant 
dial 1-800-361-6793 enter Pin 5659, followed 
by the number you are calling from. Until next 
time... In Solidarity. % 


www.cawlocal.ca/222 


MAY 2004 THE OSHAWORKER ¢ 7 


his is my first article in the Oshawork- 

er in over six years and since I was 

elected as your Car Plant Area Chair- 

person, I want to thank each and every 

member of the Car Plants for your sup- 
port and confidence in me to represent you 
for the next three-year term. This will include 
2005 negotiations where pensions, work over- 
load, jobs, and the dignity and respect for our 
membership will be at the forefront of this set 
of negotiations, and obviously wages, benefits 
and working conditions as well. 

I must mention the paint shop where I 
worked on the line for the last six years; your 
encouragement and overwhelming support 
(including my committeeperson Andy Van Olst 
and my alternate committeeperson Pat Stew- 
art), as I received 92.44 per cent of the total 
vote from the paint shop. This will never be 
forgotten! Thank you! I must also thank Dan 
Pichie for taking me through his area as it was 
very evident that he has the total support and 
respect of his zone. 

Thanks also goes to Jim Nimigon, Bonnie 
Martin and Terry Wilson for their help and 
support. To the many people working on the 
line who handed out my leaflets, stood at the 
polling stations, wrote support leaflets and 
scrutineered the counting of the ballots, etc., 
(on their own time and on the weekend) a 
heartfelt thank you, as you are truly the pillars 
of this great Union. I will not let you down! 

I have to thank Brother Ken Sutherland 
(retired) for his encouragement and for his 
help in keeping me focused and grounded. 
To my family, as they know the sacrifices that 
a Union Leader must make in order to best 


he progress of the closure agreement 

continues to move along reasonably 

well. The transition of ACSYS mem- 

bers to General Motors at time of writ- 

ing has increased to 183; of which 26 

are Skilled Trades and 157 production. This 

movement along with GM members transfer- 

ring back, or through retirement, has created 

a recall of a large number of members, over 

80 most recently, to a total of 178 who will 
remain at work until the last week in June. 

BBK representatives have identified that 

June 27th will be the last day of production 

for the plant. This, unfortunately, is not too far 

away. Once again I want to thank the members 
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CAR PLANT AREA CHAIRPERSON’S REPORT 


Car Plant Chairperson 
Attention to Many Issues 


serve the membership. Without their love and 
support I could not do it. I love you and thank 
you! 

I want to report to you that I have sat down 
with the entire Car Plant Committee includ- 
ing the Oshawa Wide Chairperson Brother 
Jim Hoy and we assure you that we are 100 
per cent united and we will work tirelessly for 
the best interests of all members on all three 
shifts. 

I do not want one single member to be 
afraid or concerned to come forward to their 
Committeeperson by putting in a call and sitting 
down off of the line in a relaxed atmosphere to 
address any concern or problem you may have 
(the supervisor has an obligation under the 
Collective Agreements to resolve the concern 
or problem first, to your satisfaction) and if 
you or your Committeeperson require the as- 
sistance of the District Committeeperson and 
then myself as your Car Plant Chairperson do 
not hesitate to ask. My phone is 7418 (in the 
plant) and 905-644-7418 (out of the plant) 
my pager is also 7418. 

There are many sisters and brothers work- 
ing in the Car Plants who came from other lo- 
cations. We must remember we are all one of 
the same Union; although they do not bring 
with them their seniority, however they do 
bring their service and in my opinion (and the 
opinion of the entire Shop Committee, based 
on a resolution that was passed unanimously) 
everyone must be treated the same, whereby 
service and seniority should be the determining 
factor for all pensions and pension incentives. 
So please do not blame the pension represen- 
tatives as they are following past practices. We 


ACSYS TECHNOLOGIES PLANT CHAIRPERSON’S REPORT 


Members’ Cooperation A Big 


in General Motors for their reception of the 
ACSYS people in particular, and their willing- 
ness to help in the transition. Your co-opera- 
tion is commented upon on a continuing ba- 
sis. This has been a real help to all the people 
who have moved to their new employer. 


Document 13 Opportunities 
As a result of the closure agreement, Docu- 
ment 13 incentive opportunities have been of- 
fered across the board. Letters have been sent 
out to determine who is interested in this incen- 
tive to enter into retirement. This is intended to 
create openings to continue the transition of AC- 
SYS members to General Motors. Numbers are 
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DRINKWALTER 
must work together as a 
Union to resolve this is- 
sue ASAP or at the very 
latest in 2005 negotiations. After all, I believe 
that our battle is with GM and not with one 
another. There should be enough pension 
incentives for everyone based on service and 
seniority and then we will not forget about our 
members who are 55 and older as I also be- 
lieve there should be enough pension incen- 
tives for these members as well and if not, then 
this will also be talked about in 2005 negotia- 
tions. 

Plant #2 has two Saturdays scheduled as 
follows: both shifts, on Saturday May 8, and 
both shifts on Saturday, June 5, 2004. 

Our Oshawa wide population is 11,036 
with 9,125 production and non trades and 
1,911 trades. Within the car plants we have 
4,998 production and non trades plus 701 
trades. 

We have had conversations with upper 
management on dignity and respect issues; the 
layoff of Plant #1 the week of April 19, 2004; 
manpower; job standards; supervision work- 
ing on the line; TPT; accommodation of our 
members for time off; the walk of shame; man- 
agement unjustly putting our membership on 
notice and the unjustly handing out discipline. 
Time will tell if management will respond pos- 
itively. We will continue communicating these 
and all other problems and concerns to man- 
agement in an effort to resolve these issues to 
your satisfaction! 

To our sisters and brothers who are retir- 
ing, have a long healthy and happy retirement, 
you deserve it. All the best! 


yet to be determined and 
this type of information 
will follow. This is a very 
significant part of the 
closure agreement. 

On behalf of mem- 
bers in our plant we 
thank CAW Pension Representative Bill Mutimer 
for his help and informed assistance as the pen- 
sion reps are very busy these days. Bill has always 
found time to fit us into his hectic schedule. 


CHAIRPERSON 


CHAIRPERSON 


Retraining 
At time of writing there were 45 people who 
see MEMBERS’ - page 9 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Run, Walk And Roll For 


Cancer Prevention May 


ancer: We have all been touched by 

this dreaded disease in one way, or 

another. The ordeal leaves most of us 

feeling powerless. Recently though, I 

learned of an event that will help us 
take back some of that power, one I encourage 
all of you to get involved in. 

This coming May, 100 “movers” of all 
speeds and sizes will be going all out in Ottawa 
to raise funds for cancer prevention. Many will 
be running long distances. Some will walk. A 
few will use their “wheels” (in-line skates or 
wheelchairs) to get to the finish line. But we'll 
all be spurred on by our passion for a great 
cause, to prevent cancer before it starts. 


Why Cancer Prevention? 

Every year, nearly 70,000 Canadians die 
from cancer. They are our mothers, brothers, 
best friends, daughters, granddads, co-work- 
ers and neighbours. They are young and old, 
male and female, rich and poor, of all races 
and ethnic backgrounds. Still every year an- 
other 140,000 Canadians are newly-diagnosed 
with cancer. As a result, the economic costs of 
cancer are huge. The physical and emotional 
costs can’t begin to be counted. Meanwhile, 
despite the amazing efforts of cancer research- 
ers, the “cure” is still likely decades away. De- 
pressing? You bet. But there is a light in all this 
darkness. According to cancer experts, with 
the knowledge we now have, at least 50 per 
cent of all cancers can be prevented. 

So, the purpose of this First Annual Run, 
Walk & Roll for Cancer Prevention in Ottawa is 
to raise funds to educate all Canadians to learn 
about, and then take action for, cancer pre- 
vention. There are several people and orga- 
nizations sponsoring this event, all under the 
umbrella of Stop Cancer Now. Proceeds from 
the run will be directed toward the completion 
of a book in 2005 called Cancer: 101 Solu- 


tions to a Preventable Epidemic, a major can- 
cer prevention conference later the same year, 
and other worthy cancer prevention projects. 


How Can You Help? 

1) Run, Walk & Roll with us in Ottawa. 

We're lining up at least 100 people to par- 
ticipate in one of several events offered during 
the National Capital Race Weekend, May 29 
and 30, 2004. We invite you to be one of this 
dedicated 100 to go full out for cancer preven- 
tion. The challenge is for each participant to 
raise $2,000 in sponsorships, with a first year 
fundraising goal of $200,000. 

Go to www.whenvironments.ca to register 
on-line now. 

2) Be a volunteer during Race Weekend. 

Organizers need people to help at all the wa- 
ter stations, for route control, at start and finish 
lines. Stop Cancer Now is organizing a water sta- 
tion for the Full Marathon, so we invite you to 
join this team. Contact: Albert & Margaret Smith 
613-257-5117, e-mail: amsmith@storm.ca. 

3) Support us with your donations. 


29-30 


KATHIE 


All contributions will FOWLIE 


receive a charitable re- FEMALE 

; EXECUTIVE BOARD 
ceipt for tax purposes. MEMBER 
Here’s how to donate: AT LARGE 


— donate on-line at 
www.whenvironments.ca; or 

— by cheque payable to WHEN (with Stop 
Cancer Now in the memo line on cheque, bot- 
tom left). Mail to: WHEN, 24 Mercer St., #101, 
Toronto, ON, M5V 1H3. 

Finally, need a lift to Ottawa? Return bus 
rides will be available. To learn more, contact 
the CAW Local 222 at 905-723-1183 and leave 
a message for me, Kathie Fowlie. 

Either way, be sure to join us! Help make 
cancer history and take back our power! For 
more information about the First Annual Run, 
Walk and Roll for Cancer Prevention contact: 
Liz Armstrong, Breast Cancer Prevention Co- 
alition, 519-833-7202 or liz@ican.net. 

Special thanks to Loretta Michaud, Direc- 
tor, Information Services, Workers Health and 
Safety Centre, for providing this information. 


LETTERS TO THE EDITOR 


Thank You For Your Donation 


To the Editor: 


To all the members of the Recreation Committee, on behalf of all 


the members of the Us Too Prostate Cancer Support Group, I wish to 

thank you for your generous donation to help us in our work. 
Through our regular monthly meetings and newsletters we endea- 

vour to maintain a contact with members with prostate cancer as well 
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as getting out the word on early detection to enable the best treatment. 
Your financial assistance will enable us to continue in our efforts to keep men in Durham 


aware. 


Thank you all very much for giving us your support. 


Yours sincerely, 
Jack Garland 


Members’ Cooperation A Big Help - continued trom page 8 


have accepted the opportunity to retrain as an 
IMM. The information meetings held in order 
to help members make a more informed deci- 
sion were handled very well by Skilled Trades 
Chairperson Pat Blackwood. The training is 
scheduled to start in the beginning of June. 
Jack McEachern and Keith Gibson, the Ap- 
prentice committee representatives, did a very 
good job on organizing the many meetings 
with the Government and General Motors to 
deal with the requirements for this retraining. 

This commitment by the Union to find- 
ing employment options for our members is 


another significant part of the closure agree- 
ment, to find alternatives for the situation we 
have been faced with. 


Discussions Continue 

Ongoing discussions occur on a daily basis 
in regards to the wind down and its effect on 
our membership. Production transition, both 
GM and ACSYS, as well as the Skilled Trades 
transition continues to be the main priority. 
Every effort will continue to be made to keep 
everyone at work as long as possible before 
going to benefits. 


People who have gone onto benefits con- 
tinue to use the Action Centre, which is a very 
good thing to see. It is heartening to see peo- 
ple taking part in the many opportunities to 
be found through the Centre, which is why it 
was put in place, whether it be for informa- 
tion, retraining, computer training or the dif- 
ferent workshops available to help you better 
decide your future. This is your Centre and 
your source of information. 

As always, with any issues or concerns 
don’t hesitate to call my office at 905-433- 
3343 or pager 905-439-3343. 
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At Whitby JC! 


ajor progress has been made on our new plant (#2) since 
my last report. Steel work is being completed and the pro- 
jected date of June 2004 is beginning to look very possible. 
The down week for Plant #1 at GM (April 19, 2004) affected 
our plant and our members who work in the 210/230 zone. 
We are all hopeful that sales will increase for that line and no more 
down time will be needed. Plant #2 at G.M. seems to be moving along 
steadily at the moment and sales seem to be okay, which is good news 
for our GMX 367 line. 

A reminder to all our members, if you are off work due to S&A, 
please check with the Union office as you may be eligible to serve wait- 
ing time to start a claim or to receive benefits if you have an existing 
claim. On that note, please make sure that when a claim has been filed 
with HRDC (EI) that you follow up by reporting your claim when you 
receive notification from HRDC. Failing to do so ina timely fashion (usu- 
ally three weeks) will almost always result in your claim being denied. 
Even if you do not expect to face future work interruptions this is a must 
for your claim to be accepted. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Construction Continues 


LARRY 


The Company had projected that we would WILLIAMS 
be hiring approximately 22 new members in the JOHNSON 
CONTROLS INC. 


month of May 2004. At the time of this article I have 
been informed that this will not happen until after 
our vacation shutdown due to lower build of the 
367 Grand Prix and the availability of existing manpower in the plant. 

I attended CAW Council in Port Elgin in April, and will give a report 
in the next issue on events at Council. 

We are still waiting word on our judicial review of grievance #15, 
and arbitrator Rayner’s decision on our four per cent top-up for vaca- 
tion pay. 

I want to thank the members who attended our last Unit Meeting; we 
had a little better turnout than usual. We covered COLA and had a good 
open discussion on plant issues. I hope that the trend continues and we 
will see our numbers grow for our meetings. 

If you have any concerns or issues please contact your committeep- 
erson or ask to speak to the Plant Chairperson. You can reach the Union 
office at 905-665-4269 or call my cell at 905-260-2631. In Solidarity. 


UNIT 
CHAIRPERSON 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Considerable Activity 
At Lear Whitby 


n behalf of the Lear Whitby Unit and 

the balance of Local 222, our deep- 

est sympathy and condolences to 

the surviving family members of our 

suddenly departed brother, Tony 
Ciccone. Tony is survived by his wife Miche- 
lina, daughter Josephine and son Luigi. 

Tony was suddenly taken from us while at- 
tending the recent Ball Hockey Tournament at 
the CAW Local 222 Union Hall. A collection was 
taken at the door of the Union Hall on behalf 
of Tony and his family and $1000 was raised. 
The Local Union has matched the $1000. 

As the membership is aware, we had a lay- 
off in the Chevy plant the week of April 19-24, 
2004. There was a lot of movement for our 
members working in the Quality and Materi- 
als departments. This was due to the fact that 
these two departments aren’t recognized with 
their own sub-departments as the production 
department (refer to Appendix “A” of our Col- 
lective Agreement). 

It is a known fact that for some time now, 
the committee has been trying to rectify this 
issue in Appendix “A” with the Lear Whitby 
management. 

The Whitby management responded by stat- 
ing the only way they would agree to split the 
two departments so that they would have rec- 
ognized sub-departments (Chev and Buick) 
is if the Committee would agree to let the 
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Company run both departments with only one 
Team Leader serving both sub-departments. 

Your Committee couldn’t agree to these 
terms. If we were to agree to the Company's 
proposal, this would give the Team Leader 
preferential seniority to work in either plant in 
the case of one-plant operations. As we are all 
aware, Team Leader is an appointed position, 
not posted. Therefore this action would erode 
the balance of the Bargaining Unit’s seniority 
rights. We, as a Union, will not sacrifice senior- 
ity rights to a company-appointed position. 

Seeing that the Committee took this firm 
position, the Company responded that they 
will not entertain the proposal of splitting 
these two departments. 

Having said this, Materials and Quality de- 
partments have to lay off by seniority in their 
respective departments. The end result causes 
body movement within the two respective de- 
partments and the possibility of members hav- 
ing to be re-trained on different job functions. 

There is absolutely no positive to the Com- 
pany operating in this manner. If anything, it’s 
a negative due to the fact that there are differ- 
ent members working on different job func- 
tions which could put our product at risk. Due 
to the stubborn attitude of the management 
team, we will have to endure this process until 
we have the opportunity to correct it in our 
next set of negotiations. 
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On Saturday, May 8, 
CHAIRPERSON 


2004, the Company will 
be holding classroom training for both shifts 
in the Buick plant. The purpose of this training 
is to familiarize the operators with any layout 
changes, process changes and various options 
all pertaining to the new 365 build. 

During the month of May there will be vari- 
ous pieces of equipment arriving to compli- 
ment the 365 build. From this point in time un- 
til September there will be trial runs conducted 
in order to be ready for Sept. 6, 2004, which is 
the official launch date for the 365 product. 

May 29, 2004 is slated for a physical inven- 
tory to be conducted. 

The Company is having problems with the 
outfit that is supposed to build the Finished 
Goods Inventory (FGI) which was to be com- 
pleted for Easter weekend. They are project- 
ing somewhere around mid- to late May for 
completion. 

Lear is still awaiting the arrival of the smok- 
ing shelters. Once they arrive and are erected, 
the new smoking policy will be implemented. 
Please pay attention to the Bulletin Boards for 
further notice. 

In closing, on behalf of our membership I 
would like to say congratulations to Ed Kemp 
and Bob Atkinson. Both brothers have recently 
retired from Lear Whitby. Good luck on future 
endeavours brothers! 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


Company Making 


“Business” Decision At PPG 


he Company called a meeting with the 

Committee in early April. We thought 

maybe it was a retirement announce- 

ment but lo and behold we were in- 

formed of a loss of work for #9 DBO. 
The Chrysler RS minivan back window was be- 
ing moved down to Evansville PPG. 

We were told it was not a quality decision, 
but a business decision because of costs and 
room for loading in the Evansville plant. Along 
with that news, we were also told that the new 
Jeep W/K as of right now is up for bid. The Com- 
pany has informed us that they will be trying to 
get that work for Oshawa. If they do, they will 
want changes to how the clipping and assembly 
is done. We are waiting for more info to follow. 

We were also informed that GM will no longer 
be installing the Onstar on the backlites. It will 
now be installed on the body of any new vehicles. 

Be prepared for the new regional smok- 
ing bylaw that comes into effect June 1, 2004. 
There will be no smoking allowed in the plant, 
anywhere! We are currently trying to convince 
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the Company to install some kind of shelter 
around the building, with regard to certain 
rules about how far from the entrances and 
windows these shelters need to be. As of today 
no agreement has been reached. 

There have been issues in regards to job 
transfer and the accuracy of those answering 
them. We are in discussion with the Company 
on a new procedure for answering postings. 
Hopefully we can resolve this issue ASAP. 

Until next issue. 


Zone One Report 
By Rick Beckley 

Within the last month our zone has been 
hit twice. First, in the cold end department 
(VOL), which has been a part of PPG for 19 
years. It has been shut down indefinitely. This 
displaces three cold end operators and three 
glass fabricators. Second, the Company had a 
meeting with us and announced that the Chrys- 
ler RS model was being moved to PPG Evans- 
ville USA. The company has made it clear that 


Service Expansion Brings 


New Positions For Whitby Transit 


n April 19, 2004 expansion of ser- 
vice went into effect for Whitby 
Transit. Half-hour service was intro- 
duced for routes 1, 2 and 3. With 
the expansion of this service two 
new fulltime positions were created. I would 
like to welcome Stan Gore and Gerry Burns 
who were the successful applicants to these 
new positions. 

The climate on the street from the people 
using the bus service has been very positive 
and ridership in the little time this new service 
has been in effect is showing a steady increase 
since it's been implemented. If the Rossland 
Rd extension happens as planned then there 
will be more jobs due to this new expansion, 
which is scheduled for November this year. 
It’s been a long time coming for the town of 
Whitby to move Transit into this millennium. 

On the issue of drug and alcohol testing, 
we're now waiting for an arbitrator to be cho- 
sen to preside over our case. When this hap- 
pens I will be sure to bring you up-to-date as 
information is brought to the forefront for this 
case. 

We will be going into negotiations in No- 
vember this year. I will be preparing fact sheets 
soon for you to document your demands, so 


the committee can move these forward to 
the company. In meetings we've had with the 
president of the company we’ve been hearing 
his moaning and groaning on the high cost of 
benefits and I’m sure his focus will be directed 
in this area. When the time comes we must be 
ready for his attack and we will be. 

Regional Transit is still going round in cir- 
cles. The Region is going to spend a few hun- 
dred thousand dollars on a consulting com- 
pany. More tax dollars spent all in the name of 
political arrogance thanks to the municipali- 
ties that because they feel they must maintain 
their own autonomy, taxpayers are left again 
paying the bill. Regional Transit would benefit 
all, save on our roads, cut down on emission 
in the air, and bridge Durham municipalities 
together. Roger Anderson now says if amal- 
gamation takes place it won’t happen before 
November ’05. What else is new? 

In closing, as long as we the taxpayers allow 
local governments to dictate to us their opin- 
ions and not the opinions of the community in 
a whole and allow them to let their arrogance 
stand in the way of progress which interferes 
with the growing infrastructure of this region, 
then brothers and sisters it’s time to stand and 
be counted and never stop fighting back! 


TONY 


the terminal job will be MOFFAT 
included into the hard- PERC ANADA 
ware department. This CHAIRPERSON 


will affect an estimated 
18 people with loss of jobs. 

The writing was on the wall regarding the 
VOL when the company purchased 2 new 
bandeaus (state-of-the-art cutting and grind- 
ing machinery.) Hopefully this machinery will 
enhance productivity and in the future, secure 
more contracts for our employment longevity. 
This appears to be a move in the right direc- 
tion for the future of PPG. 

Regarding our company’s decision to 
eliminate the terminal department in efforts of 
being competitive, it has in fact set our shop 
committee to its first major challenge. Hope- 
fully we will be able to negotiate a better re- 
solve to this company’s cost saving measure. 

In closing I believe this is setting the stage 
for our spring negotiations in 2005. I hope I’m 
wrong but I believe we are witnessing a low in 
the cycle affecting the automotive industry. 


By Nelson TIM 
Saumur CONCH CANADA 
Full Time WHITBY TRANSIT 
Committeeperson UNIT 
Welcome broth- SHBIRPERSON 


ers Stan and Jerry to full time ranks. We are 
indeed growing, 23 full time jobs and more 
coming at the end of this year. 

In my efforts to promote full time jobs I did a 
verbal survey about different options that could 
be pursued and unfortunately some people took 
this opportunity to malign my efforts. The stories 
abounded. Included in my verbal survey was age 
discrimination, which is something I'd like to 
discuss at the bargaining table. The shakers and 
movers, our Prime Minister and Mr. Devlin are 
about the same age so a little compassion exists. 
Brothers and sisters please be assured that any- 
thing that I pursue will first be discussed at our 
union meetings for all to participate. 

It has long been my desire for buses to be 
driver friendly and in keeping with this objec- 
tive Mr. Ed Page, our manager has agreed to 
repair and or replace transfer cutters. As far as 
drink holders are concerned this item must be 
discussed with the Town “let's do it Ed,” when 
all the little things are added up it means a lot. 

see SERVICE - page 12 
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t the time of my last article it appeared that Regional Transit 
was imminent for the date of July 1, 2004. At the political level, 
clearer heads have apparently prevailed as regional transit has 
been put on hold until a committee has been put in place to 
study the benefits and or detriments of having a regional tran- 
sit system in Durham. 

Although I do not necessarily disagree with a Durham Regional Tran- 
sit system, it would be irresponsible of our local politicians to just hand 
our transit systems over to the Region with no advance plan in place in 
relation to an administration structure, and the fiscal responsibility of 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Regional Transit Needs 
Advance Planning 


JOHN 


JOHNSO 
OSHAWA TRANSIT 
UNIT 


each municipality to maintain the system. 

In my opinion it would be in our taxpayers’ best 
interest to phase in regional transit with more cross 
border routes, which have been initiated over the 
last few years, and coordinate transfer points in each city’s transit schedule 
to make for a more rider-friendly system throughout the region. 

Once the committee for instituting the regional system has finished 
working through the administration, funding and union issues (of which 
I expect full union involvement), an easier transition could take place. 

In Solidarity. 


CHAIRPERSON 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


Cooperation With Customer 
Equals Success For AGS 


eneral Motors held a two-day work- 
shop in our plant on March 25-26 
to try to make our assembly opera- 
tions more efficient so we have a 
better chance to be awarded their 
new business. 

Representatives from GM, AGS manage- 
ment, Shop Floor workers and the Union 
worked together to make this happen. Basi- 
cally what we did was dissect cell #5 and iden- 
tified waste and waiting times. The plan was to 
prototype cell #5 on day shift, then roll it out 
to the other two shifts, then all cells/all shifts 
within a few weeks. 

Health and Safety was always at the fore- 
front and we managed to find ways to work 
smarter, produce more parts, with no lost jobs 
to the street and an opportunity to bid 27 posi- 
tions at a higher rate of pay if it all works out. 

Honestly, at first I was not exactly thrilled 
to take part in this but I had to participate and 
make sure the assembly workers were not go- 
ing to have to work harder with fewer people 
and basically get screwed over. I also took it as 


Service Expansion 


Some of us have been given credit for our 
part time years for the purpose of holidays and 
if you have any questions see our manager: 
1040 hrs = 1 years seniority for holiday pur- 
poses. There are two formulas at work here. 


It’s hard sometimes to stay positive when 
other people are negative and complaining, 
so ask yourself this question, what degree of 
happiness can I achieve today? Then step it 
up a notch. Recently we won a grievance for 
Rick and believe me it felt really good. 

A few years ago transit drivers were never in- 
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an insult that the customer had to come into 
our plant and tell us how to run our business. 
But after two days of discussions and seeing the 
other side of the coin, I found it encouraging 
that GM wants to continue to do business with 
us and are willing to come in and spend days 
(and sometimes weeks) in our plant helping 
iron out our problems. It turned out to be a 
very eye-opening experience and proved to me 
that everybody needs a hand up every once ina 
while, even though we don’t want to admit it. 

Nobody held back. We debated all sugges- 
tions and then the workers took the ideas to 
the shop floor to implement and work out the 
bugs. At the end of each day they reconvened 
to discuss any problems and sort them out for 
the next morning. 

There were a lot of naysayers out there but 
I was encouraged by the amount of people 
who came forward wanting to take part. A lot 
of people are starting to come around and 
see that we have to evolve and get better to 
stay competitive. We just have to take the time 
to analyze all changes to make sure that our 


— continued from page 11 
vited to drivers’ appreciation — hot dogs, ham- 
burgers and soft drinks. This was strictly reserved 
for school bus drivers at the end of June; then it 
was called an annual barbecue for school bus 
drivers — still no transit invitation. I personally 
considered this a slap in the face, which resulted 
in a bit of verbal exchanges. Hopefully Mr. Ed 
Page will adjust this mentally degrading situation 
because in Peterborough everyone is invited. 

In closing, a phrase by Margaret Lee Run- 
beck “Happiness is not a state to arrive but a 
manner of traveling.” 


MAY 2004 


membership does not 
suffer in any way. ED 

Though it would be 
great to be awarded the 
new GM business we 
cannot limit ourselves 
to just GM and DaimlerChrysler. We need to at- 
tract new customers. There is a lot of room for 
expansion and the C&D plater is sitting idle on 
the midnight shift. We have an attractive opera- 
tion here with stamping, plating, assembly and 
plastic injection molding all under one roof. We 
just have to shed the bad name this company 
has acquired in the past few years. Having these 
meetings with the customer is a good start. They 
encouraged the workers to come up with their 
own ideas to make the process work better. 

We'll be having membership meetings in 
late May. Once again I will be splitting them up 
into three separate meetings during the week 
to accommodate all shifts so we don’t have to 
ruin a weekend. On the agenda will be voting 
on Letters of Understanding with the company 
on bumping procedures and Union Represen- 
tation on the midnight shift. I will post the pro- 
posed changes throughout the plant ahead of 
time to give everybody ample time to debate. 
What these letters will do is clean up our lan- 
guage to better suit the needs of our plant. 

If you need to take a day off, call in. When 
you leave the message be specific as to Medi- 
cal, Personal, Weather etc. It is not easy arguing 
discipline for people who call in personal and 
then say they were off because of a sore back. 

As of June Ist there will be no smoking in 
the plant. Don Grant, our Substance Abuse rep, 
has been working with the company on ways to 
accommodate the workers that may be affected 
by this. If you have any questions, contact Don. 

In Solidarity. 


OCHEJ 
AGS AUTOMOTIVE 
PLANT 


CHAIRPERSON 


AGS AUTOMOTIVE SOCIAL REPORT BY 


AGS Employees Recognized |" 
For Community Involvement 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 

n March 30, members of the 

AGS Automotive Systems fam- 

ily were presented with an 

honourary plaque from the 

South Oshawa Community Po- 
licing Centre for their social activism. 
“We wish to extend our sincere thanks 
to the AGS Automotive family,” said Ser- 
geant Jeff Hewett, who presented the 
award along with Inspector Dave Kim- 
merly. “They have improved the qual- 
ity of life for adults and children in South 
Oshawa. We can and will continue to 
make a difference in this community.” 
The 429 CAW Local 222 members who 
work within AGS have continually support- 
ed many South Oshawa events including 
St. Peter’s Anglican Church’s food bank, 
which aids over 200 families, as well as 
the annual South Oshawa Community Pride 
Day, being held this year on Saturday, May 
8. The event will take place at the South 
Oshawa Community Policing Centre and 
neighbouring St. Peter’s Anglican Church 
located at the corner of Cedar Street and 


Sergeant Jeff Hewett and Inspector Dave Kimmerly with members of the AGS Social 
Committee (from left) Laurie Simms, Dave Jones, Diane Allen, Linda Richmond, Reg Pigeau 
and Monique Peon. 


Thomas Street.% 


AGS AUTOMOTIVE SOCIAL REPORT 


AGS Employees That Care Program 


irst of all I would like to thank Eddie 
Ochej and Pat Ferriera and all who 
attended our awards presentation. It 
was great to see co-operation from 
both Union and management. Thanks 
Ed for your support and looking forward to 
seeing you May 8th at South Oshawa Com- 
munity Pride Day. With your support and the 
employees we will make a difference. 

Our community has lost a valuable member 
in Monique accepting a job with Red Cross. I 
personally had the opportunity to walk with 
her to say goodbye to all employees and what I 
witnessed was employees truly wishing her all 
the best and telling her how much she was go- 
ing to be missed. Well I guess I have to agree 
even though she sold more 50/50 tickets than 
me. On a personal note and on behalf of man- 
agement, Union, and the Youth Group, good 
luck Monique. We will miss your smile and 
friendliness. 

Andrea Richmond and her friends have of- 
fered to volunteer as clowns and entertain the 
children May 8th. Thanks Andrea, your help 
is appreciated. Other employees that care that 


have offered assistance that day are Pat Fer- 
riera, Troy Wood, John Mutimer and Ed Big- 
gar. Joe Starr and Jim Miekle have offered to 
transport bikes along with Steve Bell, thanks 
guys we need all the help we can get. 

This year there is too much happening to 
report so we invite all employees and fam- 
ily to a great day of fun and see where your 
dollars are going. Brenda, myself and Officer 
Chris Partridge will be site managers at site 
three so please drop by and say hello and of- 
fer your help. A dunk tank will be set up for 
volunteers to offer to be dunked. My friends 
Denise, Melissa and Anna have offered. Are 
there anymore willing to be cooled down? If 
so see Brenda or myself. 

I am happy to report two more of the AGS 
Youth Group have received a Big Brother and 
Big Sister, Justin Richmond and Renee HoSang 
have stepped up to support Anthony and Jil- 
lian LeBlanc. All four of these individuals have 
attended many outings together as well as hav- 
ing many one-on-ones. Renee faithfully helps 
Jillian with her reading every Thursday and 
then off to the Youth Group they go. Thanks 


Renee and Justin you have made a difference 
in these two individuals’ lives. 

Our bike challenge is in need of volunteers 
to help from every department, I am sure we 
will have many offers. 

The St. Peter’s food bank is one of the 
main reasons for May 8th so I encourage all 
employees to bring a non-perishable good to 
work May 7th in one final collection and show 
other units why we are employees that care. Ed 
Biggar has offered his services to repair bikes 
in fair shape to give to a needy child, so if you 
have one your child has outgrown contact Ed, 
Brenda or myself. 

At this time we would like to welcome back 
Tina to our social club. Tina is known as a 
person who cares and will assist in any way 
to help children and we are glad that she has 
returned for this event. 

On a personal note I too must show I am 
a person that cares and wish my son a happy 
25th birthday. Thanks son for encouraging me 
to help the kids, happy birthday Dan. 

Once again thanks to all for your support 
and until next time keep on caring. 


MAY 2004 THE OSHAWORKER « 13 


By John Redko 


Standing committee election 
results April 5, 2004 member- 
ship meeting: 
©@ Organizing: Bev McClos- 

key, Bill Stacey, Bart Mac- 

Neill 
@ Sick and Visiting: Paul 

Kawzenuk, Bernie Debosky 
@ Environment: Bart Mac- 

Neill, Joe Worona, Roy 

Fleming 
© Resolutions: Joe McClo- 


Sinclair, Don Powless, Bud 
Ellegett 
@ Election: Bernie Heming, 
Eric Smith, Joe Gabourie, Al 
Bryans, Jack Bourguignon, 
Karl Kinney 
@ Recreation: Jim Campbell, Ron Gay, Norma Glober, Don Revoy, Bob 
Clark 
@ Publicity: Jack Bourguignon 
© Municipality: Gord Vickers 
The retirees executive and standing committees were in attendance 
at Brother Terry (Soupy) Spence’s retirement party on March 13, 2004. 
A presentation of an evening out of their own choosing was made to 
Terry and his wife Dawn on behalf of our retiree membership. 
After a majority complaint from the euchre players, the “Low Score” win 
ners prize was done away with on the recommendation of the executive. 
Plant gate collection for the Lung Association brothers Bill Stacey, 
Tony Marmara, Al Mitchell, Dwaine Spicer, Leo Vachon, Brian Johnson, 
Mike Beardsley and sister Norma Glober. 
We are short one sick and visiting committee member. A volunteer 


Don Revoy, Frank Locke, Art Field. 


Your new CAW Local 222 Retirees’ Chapter 
skey, Don Nicholls, John Executive. Back row, from left to right, Bob 
Clark, Norma Glober, Gord Lindsay, John 
Redko, John Sinclair, Bill Stacey. Front row, 


CAW LOCAL 222 RETIREES’ REPORT 


Retirees Korner 


BOB 


JOHN GORD “CHIEF” 
REDKO LINDSAY CLARK 
RETIREES’ RETIREES’ RETIREES’ 
CHAPTER CHAPTER RECREATION 

PRESIDENT PUBLICITY COMMITTEE 
CHAIRPERSON CHAIRPERSON 


will be asked for at the May membership meeting. 

PS. Extended care long-term care from Port Hope made a pre- 
sentation to our executive and hopefully a full presentation to 
the membership will be on June 7, 2004. 


By Gord “Chief” Lindsay 

On April 3, four busloads of concerned retirees, healthcare 
coalition members and the Flying Squad left for Toronto for a 
mass peaceful demonstration to protest another broken prom- 
ise by Dalton “Did I Say That?” McGuinty regarding the P3 
hospital plan. This guy has broken more promises than Rudolf 
Valentino has broken hearts. 

It was estimated there were over 20,000 people in the march to 
Queen’s Park. They came from Windsor, London, St. Catharines, etc., to 
let this guy know that privatization of hospitals doesn’t work anywhere 
and why does he think it will work here? When we arrived we listened to 
speeches and talked to our friends and had a great time. I noticed there 
were many young people (teens) in attendance. That’s great, we need 
the youth to become aware of what the government will try to do. Lunch 
on the buses was supplied by our Family Auxiliary #27, thanks ladies 
— you can’t march or demonstrate on an empty stomach. 

While I’m on the subject of demonstrations, by the time you read this a 
couple of busloads will have gone to Port Perry's Great Blue Heron Casino 
to let our newest brothers and sisters know they should try not to worry, 
and let them know they should hang in there, don’t listen to rumours. You 
have support from every CAW worker and all the retirees in this area. 
see RETIREES - page 15 
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Photos by Rachel Debling 


CAW Local 222 retirees and 
Durham Health coalition 
members were among the 
20,000 people who marched 
at Queen’s Park to protest 
the McGuinty government’s 
broken promises and plans 
to privatize hospitals in 
Ontario. 
Lm 


April Meeting Summary 


summary of our April 6th meeting, 
again very well attended by the sis- 
ters. Reports were given on the very 
successful card party held in March, 
thanks to all involved. 

Winners were as follows: 

High Woman — Eleanor Vallancourt (60) 


CAW FAMILY AUXILIARY #27 REPORT 


High Man — Dorothy McEachern (64) 

Lone Hands — Woman — Eleanor Vallin- 
court (4), Man — Irene Cotton (2) 

Low Score — Woman — Dorothy Brown 
(36), Man — Amanda Grant (37) 

Stationary Players — Marion Taylor 

Door prize winners: Betty Clark, Marion 


Retirees Korner - continued from page 14 


Like I said, forget the rumours, listen 
and abide by your bargaining committee. 
They are working hard for you. When we 
show solidarity, management get a little 
nervous, and they begin to huff and puff. 
Don’t worry it doesn’t mean anything. 
Others have tried before but in the end we 
have won and achieved a decent wage and 
no harassment on the job and a healthy 
and good working environment. 

Sister Bev McCloskey and Tai-Chi are 
getting more seniors every Tuesday at 


Photo by Rachel Debling 


Taylor, Joan Taylor, 

Dorothy | McEachern, JACKIE 
Colleen Poulin, Irene FINN 
Cotton. Thank you to cAW 

: FAMILY AUXILIARY 
sisters Donna Murdock #27 PRESIDENT 


and Joyce Wilde who 
organized the progressive euchre and the 
delicious lunch by committee sisters Dorothy 
McEachern, Phyllis Munroe, Sharon Broad- 
bent and Amanda Grant. 

Donations were made to the following: 
Community Care Durham Oshawa $200, Rose 
of Durham $250, Camp Maple Leaf operated 
by Banyan Community Services $200, East- 
view Boys and Girls Club $200, Don Wilson 
re: Terry Fox Run $100, South Oshawa Com- 
munity Pride Day re: Auxiliary name on ban- 
ner $50. 

Congratulations to sister Dorothy Brown 
on the arrival of her great grandson, Ben 
Christopher Brown and to Sister Viola Pilkey 
on winning the 50/50 draw. 


Grand Opening of Computer Lab in the 
Retirees Chapter Room at the Union Hall. John 
Redko, Retirees’ Chapter president; Darlene 
Woodward, Durham Training Solutions 
coordinator and Local 222 president Mike 


10:45 a.m. at the Union Hall. If you’re a 
little down and you're stressful, Tai-Chi is 
for you. Even after one session with all 
the gentle movements you learn how to 
relax, keep fit and be healthy. This Tai-Chi 


Our condolences go out to sister Phyl- 
lis Munroe and family on the passing of her 
mother in Nova Scotia, Mildred Mackay Em- 
bree. 

Thank you to sister Lynn Gowans who knit- 


program is aimed for the over 50s and it 
sure beats watching TV or sitting in the 
mall. 

Congratulations to all the elected candi- 
dates and all the ones who tried. The Editori- 
al Board will be breathing a sign of relief as 
this will be my last article for a while. Broth- 
er Jack Bourguignon will be the new public- 
ity writer (that name is an article itself.) It 
was a great ride and I loved every minute of 
it. I’m sorry if] embarrassed anyone with my 
weird sense of humour but remember your 
face is not made of plaster, it won’t crack if 
you laugh or smile once in a while. 

Again congratulations brother Jack, be 


Shields test out the new equipment. 


proud, you're writing in the Oshaworker. 
It’s a great voice for the retirees and the 
CAW Local 222. 


By Bob Clark 

Last Pool Tournament Before the Fall 
April 14, 2004 

“A” Champs Don Revoy, Bob Clark 

“B” Champs Tom Kay, Tony Marmara 

Runners Up “A” Jim Meikle, George At- 
kins 

Runners Up “B” Bert Grant, Frank 
Locke 


ted dishcloths for our kitchen, much needed. 

Next month’s issue of the Oshaworker 
featuring auxiliary news will contain a detailed 
report of our 67th banquet. Tuesday May 4, 
2004 will be nominations for executive posi- 
tions and elections will be held May 18, 2004. 
Please mark the dates down and give serious 
consideration to stand for your executive of- 
fice. 


Auto Workers Community 
Credit Union 

Congratulations to brother Dave Sitaram 
who was re-elected to a three-year term as 
board member on Credit Union Central On- 
tario.% 


We SHALL REMEMBER 


Jean M. Arych Retired 


Mar. 16, 2004 


Paul Lacroix 


Retired Apr. 3, 2004 


Retired 
Retired 


Jhaslin Josh) Brochu 
Stanley H. Campbell 


Mar. 6, 2004 
Mar. 26, 2004 


Mar. 14, 2004 
Mar. 21, 2004 


Barrie G. Lyman 


Retired Beverley G. McElwain 


Domenico A. Ciccone 
Howard A. Cook 
William J. Fillion 
Celestin Forget 
Harvey J. Greenley 
Hans E. Herrmann 
David R. Howard 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Apr. 17, 2004 
Apr. 17, 2004 
Mar. 20, 2004 
Mar. 14, 2004 
Apr. 13, 2004 
Mar. 15, 2004 
Apr. 16, 2004 


Thomas Miller 


Zozislaw Pietrzyk 


Tyrone K. Saunders 


Bertie R. Scott 
Arthur J. Smith 
James A. Smith 
Wallace Terry 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Mar. 30, 2004 
Dec. 10, 2003 
Apr. 15, 2004 
Mar. 28, 2004 
Mar. 11, 2004 
Mar. 21, 2004 
Apr. 13, 2004 


os 
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Marys Cement 
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Retired 
Retired 


Frank R. Waller 
Peter J. Wilbers 


Retired 
Retired 


Roy E. Jackson 
Maxwell Johnston 


Mar. 17, 2004 
Mar. 28, 2004 


Apr. 5, 2004 
Mar. 20, 2004 


Qaarnraaqancnaqaaqaana 
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UNION ROD & GUN CLUB REPORT 


Spring Migration A Sight To See 


his is the time of the year you feel like 

getting out of bed early, before sunup. 

Birds everywhere, fish just waiting to 

be caught. Your motor boat just purr- 

ing like a cat. Those baits you bought 
in the winter still in the box to be tried. The 
place I like to be waiting to hear and see birds 
is along any creek, large or small. The early 
migrating birds use the creeks as highways, 
food, shelter, water. Just to sit along a creek 
and to see the new life, small animals like cot- 
tontail rabbits just bouncing along, but not too 
far from their home, maybe a brush pile. If you 
have been out this season, you will see more 
cottontails than many a season. Weasels, so 
secretive and not to be out running about, but 
if you are sitting near a stone pile, watch for a 
weasel that has turned a light brown from its 
winter coat of white. Groundhogs, so scarce, 
but making a comeback as the predators like 
fox are on a decline. You may see a fox on a 
small hill or just on an incline, just amazed to 
see two fox dens with young, in the Oshawa 
Golf Club property so near the clubhouse. 
Then I noticed the foxes visited the Clubhouse 
near the kitchen door. 

The birds like brewer blackbirds migrating 
along the creek, shrubs, just taking their time. 
They nest in the Sudbury area and not here. 
The robins are on nest, the mourning doves 
have nested near your house. The chickadees 
are nesting in a close-knit tree like a spruce 
or white cedar. The woodpeckers, downy and 
hairy, so hard to tell one from the other. The 
markings on the hairy are a little larger. These 
woodpeckers do so much good, eat the bee- 
tles, eggs, larvae, pupa and any form of worm 
life in the tree. The holes they drill for their 
own home, maybe next year is another bird’s 
nest’s home. The pileated woodpecker, the 


Some oldtime URGC members, left to right: Jack Gorin, 
John Pollard, Kenny Short, Otis Hamilton and Jack 
Cottingham. 
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largest of all, was nearly wiped out for lack of 
nest sites. The beaver made ponds. The trees 
died, especially the poplar trees, a soft wood is 
an excellent place to drill a hole. You can tell a 
pileated nest hole for it is long, not round, with 
lots of chips on the water surface. Next nesting 
season they drill another home. Wood ducks 
and other ducks nest in the holes of trees. 
That will take you a couple of weekends, and if 
you are on the Carden Plains north of Victoria 
Road, look for turkey vultures in these old pine 
stands, killdeer nests, I don’t know where you 
will find one now. Bobolinks nesting in a hole 
of a cedar post, where? Blue birds in nesting 


sun could be blazing hot, 
good muskie fishing. Then 
more outboard mo- 
tors, lighter lines but 
stronger, more trolling 
all day up the lake, into 
every bay, around every 
point. A place to troll 
is that deep hole near 
Caesarea but never let the bait go too deep, 
just under the surface of the water. 

More weeds have shown up, from human 
waste. The long fiberglass fishing poles could 
be cast a mile with a large floating bait and a 


A party of fishermen and families at the Weed Drag on Lake Scugog, when we could fish 
muskies. Place of photo is the tip of the island — notice the families joining in! 


boxes that the red squirrels raid. There are so 
many nesting birds I cannot keep up to them. 
The Weed Drag, sounds like music to me 
and other fishermen, started at Lake Scugog 
in 1938 before any pickerel in Lake Scugog. 
We fished for muskies before the bass season, 
very few outboard motors then, you rowed, 
you cast, you trolled. And how the 
baits have changed. A slow mov- 
ing plug, a double buffalo spoon 
with some hair, mostly hair from 
the tail of a horse, line mostly 
chalk line, strong enough to land 
a muskie or if you caught a stump, 
you just pulled it up. Your pole 
was hand made, with a few simple 
eyelets, wood, no steel, one piece, 
very little flex, no casting. You just 
dropped your bait in the water 
and used mostly a short line, only 
a few feet from your boat. The 
reels were mostly hand made, 
the crank long so you could get 
a fast retrieve. It was hard work 
and most muskie were caught 
after a thunderstorm, in midday, 
not too early in the morning. The 
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steel wire leader. The small shallow bays with 
lots of minnows were excellent spots to land 
a muskie. The length size gets longer each 
season. Muskie are not considered good eat- 
ing when pickerel can be caught in the same 
fishing areas. The best results I have had were 
trolling from Caesarea dock 22-1/2 degrees 
north to Washburn Island. Muskies can be 
found in all of the lakes and waters of the Trent 
System. 

Oh, I almost forgot, you still need a fishing 
licence if you are over 18 and under 65 years 
old. Watch for the throwaway sheet for names 
you can call to prepay, only $2 plus your $2 
URGC membership card. 

Stream fish near home for rainbow trout, 
most streams large or small. Oshawa Creek is 
a sight you will never forget, you could travel 
to British Columbia to see the same spawning 
trout, but just look over a bridge on the Os- 
hawa Creek. 

Sunday, June 3, 2004 is your Club Trophy 
Trap Shoot, rain or shine. I have never won 
this shoot, but almost. Watch for throwaway 
sheet. 

Wild turkeys and how they have survived is 

see SPRING - page 17 


Spring Migration 
A Sight To See 


— continued from page 16 


so wonderful. I think it is the abundance of food, corn, beans, 
soy, white grain stubble. Years ago corn was cut with a binder for 
silage to be stored, no waste, now it is dry picked in the fall or 
winter. Corn left standing in winter, lots of food and shelter among 
the standing corn, as these large harvesters pick, shell, stored in a 
wagon towed behind the harvester. Corn is dropped as these large 
machines speed along a few rows. 

Anything missed is left on the ground. There is little or no 
fall plowing. Spring comes, big discs do the work of plowing, 
harrowing and any other method of preparing land for seeding. 
The beans that are mostly planted on a side hill, where the snow 
is swept by the winds in winter, leaves beans for turkey food. The 
turkeys will also eat weed seeds, frozen wild apples, beech nuts, 
wild dry grapes, acorns and any other winter-dried fruit, night- 
shade, so red, that grows in clumps on the edge of the woods. 
Wild turkeys before mating can be a little silly, strutting about in 
the open field or near a barn, and when they are on a road will 
not move, but when you stop they will scatter. There is a flock 
of turkeys in Oshawa, Con. 7 Wilson Rd., Townline area, a very 
large flock Darlington Township north of the mushroom farm 
on Taunton Rd. East. Other large flocks in many spots in nearby 
countryside. A tom can keep skunks, fox and raccoons from the 
nest, but not coyotes. The hens lay the eggs in spring, and the tom 
has done his duty, so can be hunted. A tom can run as fast as a 
horse, and as you can only take one on your special licence you 
must be ready at all times. I never had an opportunity to hunt 
wild turkeys, I kept bird dogs like setters, pointers, retrievers. I 
hunted pheasants, ducks and a few partridges, so much fun, over 
a good bird dog. 

Please remember your $2 URGC membership card, the motor- 
boat is waiting for a member. 

Weed Drag, Sunday, May 30, Championship Trap Shoot Sun- 
day, June 13, indoor target, trap in the open field. So we will see 
you on a bright warm day, either fishing or trap shooting. 


Pre-Retirement 
Now Two Nights 


est wishes and congratulations, good 
luck and good health to Mr. Don Hot- 
tot and family from Gord and 
Dean Lindsay (Dean is Pre-Re- 
tirement coordinator for the Big 
Three) on Don’s retirement from the Auto 
Workers Community Credit Union, Oshawa. 
I will personally miss Don because he has 
been a guest speaker at our seminars since 
we started in the 90s. Best wishes and good luck again. 

Our classes have been well attended and the two-night course 
has been well received. One important thing, when you call to 
confirm your attendance please let Marlene know if your spouse 
will attend and if you both will attend both nights. 

I would also like to report that we are working on a plan to 
help the Peterborough brothers and sisters to attend the classes. 
We are hoping to have classes held in your area on a Saturday 
or Sunday soon. This will help ease the rush hurrying home and 
driving back to attend classes. Please bear with us, we are work- 
ing on this, I’m sure it will be a go. 

One of my biggest supporters, President Mike Shields, has 
said that this program is a “must” for all the brothers and sis- 
ters who are planning retirement in the next five years. I know 
everyone plans a two-week vacation but they never really plan for 
retirement. When you do ask them they usually say “retirement 
- that’s years away” and the next thing you know it’s here. There 
is an old saying, but don’t ask what group said it first, but it goes 
“if you don’t plan for the future you won’t have one.” For those of 
you who sent in requests to attend, bear with us we'll get to you 
soon. 

Wow, I almost missed sending wishes to brother Terry Spence 
and his family. Terry was a great Secretary Treasurer — if I needed 
anything, paper, paper clips, markers, etc. he was there and my 
needs were answered, best of everything to Terry and Dawn. 


GORD “CHIEF” 
LINDSAY 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 


Telephone No. 


Years of Service Age Will Your Spouse Attend (circle) Yes No 


(Spouses are encouraged to attend) Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 


1 to 3 Years 3+ Years 
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RETIREES’ MUNICIPAL REPORT 


Committee To Monitor City Council 


would like to take this opportunity to welcome Don Nicholls and 
Bruce Woods to our newly-formed Retirees Municipal Council 
Standing Committee. The function of our standing committee will 
be to monitor and lobby City Council on issues as directed by our 
Retirees Chapter. 

At our last CAW Council meeting our National office assigned Paul 
Forder as Director of Membership, Mobilization and Campaigns to a 
new challenge to lobby federal and provincial government to ensure 
issues at the national level of our union are heard. This is an important 
change for our Union to become more involved in the political process, 
both at the local level and the National level. 

At our first in-house meeting our committee established some guide- 
lines and priorities that will be brought before our membership for ap- 
proval and hopefully have the backing of our Local 222. 

Some of the issues we discussed were the long-awaited cancer centre 
at Lakeridge Oshawa; the sports and entertainment centre; the secre- 
tive utilities commission, the closed marina, the much needed South 
Oshawa Community Centre, the cost of regional government and fiscal 


accountability by our elected city council. 

We also discussed the severance paid to the 
departed city manager and the sudden change of 
CEO at the PUC, at what cost to taxpayers? 

Having attended the last city council meeting, I 
think we have our work cut out for us. 

Already we witnessed a council that appears to have formed a little 
clique which I’m told relates to a 7-2 vote at City Hall. We will keep a 
close eye on this development and report back to our members if these 
numbers stand the test of time. 

At the CAW Council a resolution was brought forward that should be 
of great interest to our retirees concerning the protection of pension 
funds. I will supply copies of the emergency resolution at our next meet- 
ing. The first order of business for our standing committee will be to 
appear before City Council for their passage of this important resolution, 
to ensure guaranteed pension funds. 

Our new committee would like to hear from you. If you have an issue 
that you would like us to address, call me at home, 905-432-1269.% 


GORD 
VICKERS 
CAW LOCAL 222 
RETIREE 


I e e e 
I CAW Surfin g Seniors Retired Workers Chapter 
'( Training For GM Reti ant 
‘Computer Training For etirees Port Elgin 
I e e a 
i June 2004 Registration Form Retirees Conference 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Sept 5-10, 2004 
, OR CAW Local 1090, ie Hunt Street, Ajax, ON L1S 1P5 8 to be elected 
I TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) ; : 
I First act Nominations open 
1 Name Name: at membership meeting 
! Local #: 222 ~—soor 1090 (please check one) May 3, 2004 ; 
Bg ' Box at Union Hall reception 
etiree ome 
1 Number Phone: Nominations close 
I 1 pm on May 18, 2004 
I Address Apt. No.: : 
I ees Voting to take place 
City: Brey ate 12:30-1:30 pm June 7, 2004 
I Courses And Dates Available prior to membership meeting 
, PLEASE CHECK YOUR CHOICE(S) 
, Introduction To Computers Introduction To The Internet 
I 
I [|] Monday & Wednesday 8:30 a.m.—11:30a.m. [|] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
1 _ May 31, June 2, 7, 9 __ June 14, 16, 21, 23 T C 
I Tuesday & Thursday 8:30 a.m.— 11:30 a.m. Tuesday & Thursday 8:30 a.m. — 11:30 a.m. A | ie | 
I June 1, 3, 10, 11 (Friday due to Retiree Picnic) June 15, 17, 22, 24 
I 
I [_] Monday & Wednesday 12:00 noon—3:00 p.m. [] Monday & Wednesday 12:00 noon — 3:00 p.m. 
May 31, June 2, 7, 9 __ June 14, 16, 21, 23 
I Thicedal & Thursday 12:00 noon — 3:00 p.m. Tuesday & Thursday 12:00 noon — 3:00 p.m. All CAW Local 222 
I June 1, 3, 10, 11 (Friday due to Retiree Picnic) June 15, 17, 22, 24 
EVENING EVENING Members Welcome! 
[] Tuesday & Thursday 6:00 p.m.-9:00p.m. [_] Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
June 1, 3, 8, 10 June 15, 17, 22, 24 
: Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, Tuesdays, 
Spouses and Surviving Spouses now eligible for the program! . 
For more information please call at 1 0:45 a.m. 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 at the Local 222 
; oF Darlene Woodward (Coordinator, Durham Training Solutions) @ 905-440-4505 Union Hall 
I Program funded by the Big Three, Retired Workers Fund. 


18 ¢« THE OSHAWORKER 


MAY 2004 


THE 
AWORKER = 


INESESESD STERWARDEERS 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


The Real World 
“Wake Up And Smell The Coffee” 


n April 13 and April 15, 2004 we 
held information sessions for the 
tradespeople from GM who could 
be laid off as a result of the ACSYS 
closure, which will happen on or 
about June 28, 2004. These tradespeople are 
being offered an excellent opportunity to take 
a three-year modified Apprenticeship Program 
as an IMM. We had over 70 of the 100 people 
who were sent letters take the time to come 
out and find out all the details. 

The members had until April 29, 2004, to 
submit their application requesting to become 
one of the up to 50 IMM Apprentices. At the 
time of writing this article with still two days 
left to apply we have 27 interested candidates. 
We are hoping for a very strong showing, 
which will reduce the number of tradespeople 
laid off at the end of the day. 

The future looks very promising for the 
IMM-Millwright trade as the demographics 
indicate a real need for IMMs going forward, 
with approximately 118 retiring in the next 
four years, and this is a conservative estimate. 
The 2005 contract is a Pension Agreement and 
we are expecting we will see many people re- 
tire after this agreement. 

This is why we have to make sure we ne- 
gotiate a Pension Incentive for everyone, re- 
gardless of classification. We also have to 
remember our current retirees. In 1999 the 
CAW began to remedy some of the low rates 
our members had retired on. It was in 1999 
bargaining that the CAW negotiated a COLA for 
all retirees, past, present and future. 


The Real World 

In Oshawa we are very lucky to have great 
products that have been very well received in the 
marketplace. This has a lot to do with our work- 
force proudly striving for the highest productiv- 
ity and the best quality in North America, even 
better than Toyota. We continue to improve both 
productivity and quality on a daily basis. We have 
the best Skilled Tradespeople in North America, 
and this has been told to me time and time again 
as we have these American plant managers pass 
through Oshawa on their three-year stints. Un- 
fortunately Oshawa isn’t the Real World. 

The real world out there is seeing the Big 
Three as GM, Toyota, and Honda. Ford has 
slipped to fourth, and DaimlerChrysler has 
slipped to fifth. Both are falling off the radar 
screen very fast. This is very bad for us as Ca- 
nadians, and the reason is simple; people are 


buying the foreign-made automobiles. This 
does nothing for the Canadian economy, and 
the money made by these Companies does not 
go into the infrastructure of our roads, schools, 
or services provided to our communities. GM, 
Ford, and Chrysler all make excellent quality 
vehicles but are overshadowed by the perceived 
quality of foreign vehicles. There is not a big 
difference anymore! 

For every assembly job in GM, Ford and 
Chrysler there are seven jobs related to them 
in Canadian suppliers to these companies. The 
same can’t be said for the imports or the trans- 
plants that only create two jobs for every one 
assembly job. It is the CAW that is continually 
lobbying the Governments of all levels to protect 
our current Health Care system, which is en- 
joyed and should be available to all Canadians. 
People who do not work in the auto industry 
enjoy the protection of the CAW even though 
they are not a part of it. Buying the imports just 
weakens the CAW’s strength to take on these 
broader issues which affect us all. Doctors, chi- 
ropractors, naturopaths, optometrists, dentists, 
teachers, universities, colleges, are all recipi- 
ents of negotiated gains by the CAW for its mem- 
bers, and by not supporting the CAW by buying 
domestic, these people are weakening not only 
our economy, but they are also having a nega- 
tive affect on their own future! 

We need to be leaders in this area. We need 
to buy the vehicles we make. The Locals in 
the Windsor area have started a Buy Domes- 
tic Campaign. This area recently has seen the 
effects of weakening auto sales. The Ford En- 
gine Plant and Casting Plant have been reduced 
to one shift, seeing 600 people laid off, 120 
tradespeople laid off. There are another 56 ap- 
prentices graduating to the street. In Chrysler, 
the Company reneged on the new plant there 
from 2002 negotiations, which will also cost 
this community valuable jobs. The whole tax 
base is affected; all the professional people who 
take for granted the benefits we negotiate for 
our CAW members will see a decline in busi- 
ness. They may have to get rid of one of their 
imports. We need to be driving the vehicles that 
CAW members build, and if you work for GM, 
you should be driving GM. 

With an average age of 49 in our facility, and 
everyone knocking on the door to retirement, 
how do you figure you will retire if GM ever goes 
bankrupt like the Air Canada’s and the Stelco’s 
of the world. Yes, even the mighty GM could go 
bankrupt, even though the Company is doing 


PAT 


BLACKWOOD 
SKILLED TRADES 


everything possible to 
maintain their current 
market share. GM does 
have real costs that the 
foreign automakers don’t have, and that goes to 
the pensions and health care costs, which in the 
USA will cost GM $5.4 billion for healthcare for 
the retirees alone. GM has been the number one 
automaker for 73 years, and I for one would like 
to see them stay there. I would also like to see 
both Ford and Chrysler with their CAW members 
also make a comeback, not at the cost of us but 
at the cost of the imports. It is in everyone’s best 
interest to wake up and smell the coffee! 


AREA 
CHAIRPERSON 


Leadership Very Busy 

We continue to be very busy, and there are 
many issues we have been dealing with like va- 
cations. We are seeing the reality of the Com- 
pany not having vacation replacements for the 
trades, and many of our members cannot get 
the vacation times they wish with their families. 
This is very frustrating since these same people 
spend most of their working lives in these fa- 
cilities making this place the world class facil- 
ity it is. We have made many suggestions to the 
Company how to give some relief to the vaca- 
tion problems. The Company already knows 
this is a major issue for 2005 Bargaining. 


Policy Grievance And 
Wage Case Hearing 

Rome wasn’t built in a day, but the length of 
time this Company has taken to resolve these two 
outstanding issues is a sure sign the GM bureau- 
cracy is as big as the Company we work for. The 
Union has done everything we could possibly do 
to speed up the process, but unfortunately issues 
like these do take some time. We have not for- 
gotten, or are about to let the Company go with- 
out dealing with these two issues. We have made 
an offer of settlement on the Policy Grievance, 
which would be a very fair resolve to the issue. 
We have very few Appendix R issues, and if you 
have read District 10 reports or even the report 
from the Zone 50 Committeeperson last month, 
this is the best language we have ever had. 


In Closing 

Remember, if you have a problem, first see 
your supervisor, then your Committeeperson, 
then your District. If you still need assistance 
call me, 905-644-3780, voice mail available. 
Mike radio 3780, *97-3780 or email pat. 
blackwood@gm.com. 
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ACINESESESDIATARWANDNERS 


] DISTRICT #12 COMMITTEEPERSON’S REPORT 


Sorting Out District #12 Issues 


Ithough I have been only on the job 
for a little over two weeks at time of 
writing, it certainly has been an eye 
opener when it comes to the work- 
load involved. 

I would first like to start by congratulating 
Jack Julicher being elected committeeperson 
and Dave Arsenault being elected alternate. 
Jack was my alternate for five years and was 
really supportive in that role. I am confidant 
that Jack, along with Dave, will do a good job 
for the membership in Zone 40 and will work 
well together. 

I would also like to thank the other candi- 
dates for running a clean election. 

By the time you read this article, many of 
you will have already selected your vacation 
weeks. I know most managed to get close to 
what they wanted and some had to take what 
was left available. It is an unfortunate situation 
for the Union, as we would like to see every- 
one get the weeks they want but that is not pos- 
sible on line repair with our limited number of 
trades in most of the areas. 

Myself, Pat Blackwood and Ron Svajlenko 
continue to explore ideas we can take to the 
next round of bargaining to address this prob- 
lem. One thing for certain is we need a set of 
guidelines going forward so people know the 
rules before submitting their vacation request. 
I will work to deliver this before next year’s 
vacations are selected. 


Retraining Program 

The retraining program for the Tool Mak- 
ers apprenticing into the Industrial Mechanic 
Millwright program appears to be a huge suc- 
cess. We had close to 100 tradespeople who 
were sent a letter to attend information meet- 


ings held at the Employment Centre. Looking 
at the early returned applications, many of 
those in attendance have opted into the pro- 
gram. We certainly hope this will help bring 
stability to the Tool & Die classification. I 
would also like to thank Jack McEachern and 
Keith Gibson for doing a superb job setting up 
this program. We are fortunate to have people 
like this involved in our apprenticeship pro- 
gram, because their dedication to the program 
always shines through at times like this. It is 
unfortunate that we were not able to offer the 
electrical apprenticeship as well, but we were 
not able to negotiate it at this time. So after 
three years we hope to have some 50 Tool 
Makers graduating as IMMs, and graduating 
into a classification that will afford them job 
security until they retire. 


South Stamping Plant 

I, along with your committeepeople, Jim 
Mitchell and Todd Cotton met with Larry Paine 
to discuss issues involving the Stamping Plant. 
One of the issues we discussed was the con- 
tractors working on the bay 7 press. We asked 
that all trades involved be offered to work 
double shifts while the contractor worked. 
The Company's response was “no” because 
we didn’t have an overtime agreement that 
forced the Company to do so. We then asked 
them to allow our people to work the same 
hours the contractors were working and we 
were again told no. This led to a conversa- 
tion about negotiating an O/T agreement for 
the maintenance trades. It has been agreed we 
will start immediately discussing proposals to 
bring an O/T agreement to the stamping main- 
tenance trades for ratification. We also talked 
about the need for the plant to be advising all 


OASTC Eighth Annual 
Good & Welfare Golf Tournament 


The Oshawa Area Skilled Trades Council (OASTC) will be hosting the 
Eighth Annual Good And Welfare Golf Tournament, once again at the 
Newcastle Golf Club, on Wed. June 23rd starting at 11 am. It will be 
a scramble format with the emphasis on fun! 

The proceeds go towards funding our fruit basket program, 
where we have sent over 200 baskets to tradespeople who have had 
the misfortune of being off work long term due to an accident or 


serious illness. 
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trades about when they can 
take their holidays. 

In Department 36 
we continue to deal 
with the issues con- 
cerning other people 
doing tooling work, be 
it vendors production 
or salary people. I have 
had meetings with Ian 
Soutter and Greg Wright 
on these problems and laid out the Union’s 
position. We will not stand by and have other 
people perform our work while we are not 
fully utilized or face lay-offs. This is a fight we 
will win in the end but we have to be united to 
win it. 

I would like to thank you for the support I 
have received so far since taking over as your 
new District. I have not been able to get around 
to see everyone yet because of the number of 
meetings I have had to attend. Hopefully things 
will slow down after we get all the vacation 
issues behind us and this will free up some 
more time. 

As promised during my election campaign, 
I will come in on the third shift one night a 
month, which I have done and found this to be 
very informative. I will continue this practice 
going forward. I would like to thank my com- 
mitteepeople for helping me make the transi- 
tion a smooth one, as well as Pat and Ron for 
helping me get established in my new role. 

So remember if you wish to contact me, 
phone 644-2262 or pager *97-2262; mike 
radio 2262 or from a phone to my mike radio 
905-744-2262. If you wish to e-mail me terry. 
mcdonald@gm.com. 

In Solidarity. 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


cart, dinner and prizes. This year we are limiting it to 72 players, so 
the first 18 paid foursomes will be guaranteed a tee off time, and 
anyone else wanting to play will be put on a backup list. 


So don’t delay, get your team together, join the fun and support a 


very well received program. 
To enter send your cheque payable to the Oshawa Area Skilled 
Trades Council: 1414 Conlin Rd. E., Oshawa, ON L1H 817. 


Please include the names and serial numbers of your team mem- 
The cost is $320 per team which includes your green fee, power _ bers. 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


hope the weather has finally warmed up 
by the printing of this article. April has 
not been the launch of the golf and biking 
season as many of us would wish. 


WFG 

The work keeps going with most of our 
Trades fully utilized on the entire Easter week- 
end. The demand will increase with the new 
Impala and Monte Carlo tools arriving and be- 
ing installed by the end of the summer. The 
first phase of the Car Plant paint shop (ELPO), 
was scheduled to be turned over to line repair 
April 19. The second phase will continue to 
provide a buffer of work for construction if 
things slow later in the year. 

The Truck Plant is talking about building 
an addition to their body shop to accommo- 
date the T-900 along with pull ahead rear- 
rangement work that had already started at 
Easter and will continue. Only the down time 
that may come for Car Plant #1 could reduce 
the number of Trades needed for weekends, as 
this work gets funneled in to that down time. 
We were again successful in getting some first 
step Appendix “R” paid 100 per cent. All your 
Union reps have worked to keep the Company 
compliant with their contractual obligations. 

This is the time of year we work through 
the problems with vacations. For many years 
the line repair end of the business has faced 
the 20 per cent rule and it appears that num- 
ber is being more strongly enforced in 49C. 
If you are having problems getting the weeks 
you must have, call your Rep and we will try to 
help. Please remember this problem in 2005, 
as we need a better contractual commitment 
for our members’ vacations. Your Union Reps 
have been working to get a better O/T agree- 
ment in 49C but we have yet to get a commit- 
ment that we can take to the members. We will 
keep you posted. 


Car Plant Line Repair 

The volume of engineering work taking 
place in the Car Plant has kept the work steady 
in car in spite of lower sales. The new Buick is 


K 


scheduled to start production in the late sum- 
mer and looks to be a good seller to replace 
the old Century. 

The body shop has continued to put in req- 
uisitions for electricians. If GM upper manage- 
ment allows hiring from the street, we could 
see the total number of new electricians in Car 
Plant body shop reach 30. This is good news 
and a positive change from the 90s which saw 
only reductions. 

If we could only get management to treat 
our Trades more like people and less like a 
necessary evil, they may want to stay instead 
if transferring out of the body shop. The latest 
idea of threatening to discipline our third shift 
Trades who don’t complete a PM on the first 
day it’s assigned (instead of during the time 
given by the PM) will only encourage more 
Trades to put in transfers if there are any left 
who haven’t. The Union will fight any unjust 
discipline but management must realize these 
same Trades are responsible for GM’s past 
success long before they arrived. So if it comes 
down to who we need to build cars, history 
proves management is expendable. Maybe 
management could find out how Truck con- 
tinues to build great trucks without depending 
on the “barbed stick” mentality for discipline. 

This is the time of year we work through all 
our vacation needs. If you are having trouble 
getting vacation that you must have, call your 
union reps and we will try to help. GM has nei- 
ther the financial commitment nor the numbers 
to get our members sufficient vacation and SPA 
in summer. This has to be addressed in 2005. 

The addition of the new wheel room in 
chassis has provided a good amount of work 
for our Trades in Chassis besides some pro- 
duction work later this year to produce Texas 
Tires for the Truck plant. 

The cancellation by a number of the line 
repair signed-up to construction work has 
caused construction to double charge those 
who cancelled and ban them from sign-up for 
90 days. This penalty is in accordance with the 
agreement. The 1999 Construction Supple- 
mentation MOU left no avenue to cancel off 
the list if you were on 14 days in advance. This 
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Spri ng Work Remains Strong 
For District #10 Trades 


RON 
SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


agreement needs some 
work in 2005 but it is 
all we have in the mean- 
time. Please don’t be discouraged from con- 
struction sign-up because much of this agree- 
ment was written to do just that and nothing 
would make the Company happier. 


District 10 Tooling 

The work in Department 39 is steady and 
the Company has agreed to absorb any ex- 
cess Toolmakers until we have the number 
of Tooling Trades who are interested in IMM 
retraining. We would like to thank all the Tool- 
ing Trades people who took the time out to 
attend the information meetings and asked 
many good questions. This IMM retraining is 
an opportunity to remove the pressure from 
Tooling by offering up another Trade and keep 
our members working. 

I would like to thank Keith Gibson and Jack 
McEachern for their work in establishing the 
program and their presence at the meeting to 
answer the questions. Early numbers show 
strong interest but this article is due before 
the final numbers are available for print. 


Tri-link Delphi 

The notice of reduction for some Trades in 
Tri-link remains but the plant is working hard 
to secure more work for the future that could 
eliminate the need to reduce. This reduction will 
not cause a lay-off in the complex. It is difficult 
to imagine why a plant that has the excellent ef- 
ficiency and geographic advantage (we sit only 
a few hundred yards from nearly 20 per cent 
of GM's production) would have trouble getting 
product but some times the lack of a southern 
accent cost you more than you can explain. 


In Closing 

Over all, times are still good in District 
#10 minus the regular problems that will con- 
tinue to test us. I would like to welcome all 
the new Trades starting in GM and encourage 
you to call us if you need some information. 
Again I’m asking all Trades to be ready for 
2005 because you “can’t drive a spike with a 
tack hammer” (thanks Dean) and we need to 
drive some changes in our next contract. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 PIN 3865 out of 
plant. My mike radio number is 3865.% 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Outstanding 


s of April Ist, Terry McDonald took 
over as our District Committeeper- 
son. Congratulations Terry on your 
success on being elected to this po- 
sition, and thanks to Gene Weber for 
three years of service to the membership, it’s 
not an easy job. 

Since Terry took over, I have been work- 
ing very closely with him to bring Terry up to 
speed on Zone 4 issues. We have had a num- 
ber of meetings with Stamping and Car Plant 
management to review our outstanding issues 
and renew our commitment to find resolves. 


Overtime Agreements 

We have reviewed with Larry Paine in 
Stamping the need to re-institute a fair and 
equitable overtime agreement for our trades 
and the prospects look good. As of April 16th, 
Paine notified myself that we have found com- 
mon ground on the issue of the obligation to 
our trades when contractors are in the plant, 
and probably by the time this article is print- 
ed, we will have held our first information 
meeting with the guys on the floor. We have 
started discussing a posting procedure for tra- 
ditional and non-traditional new jobs and on 
April 22nd (after deadline) we reviewed with 
Creig Gladding vacation requests and summer 
workload forecasts. 

The Company has notified us that the elec- 
tricians across Oshawa will be issued new cov- 


TISESES ESD STERWAWDIERS: 


ZONE 4 COMMITTEEPERSON’S REPORT 


Issues Reviewed 


eralls and some new tools to be used when 
working inside master panels. This is a GM- 
wide effort to improve the safety of our elec- 
tricians when working inside panels. This has 
been driven by a couple of fatalities; if anyone 
needs more information, please give me a 
call. 

On April 15th we met with Body Shop 
manager Ian Soutter and reviewed issues to 
do with overtime, vacations and the problems 
surrounding production performing work tra- 
ditionally done by tool and die makers. 

I have filed many grievances on this issue 
and will bring Terry up to speed in an effort to 
find a resolve. Brother Blackwood has been 
involved for some months and we are moving 
the grievances to the highest level. Pat also 
filed a policy grievance on these issues and 
hopefully we can report a resolve in the near 
future. 

The tool and die makers have been with- 
out an overtime agreement in the Car Plant for 
some time. This has caused extensive friction 
for our people on the shop floor and for the 
first time in many years I am filing overtime 
infraction grievances on a weekly basis. Our 
old agreement that management cancelled 
worked well for 10 years, but management 
saw fit to cancel it due to our reluctance to buy 
into our members singing up for overtime. We 
have put Ian Soutter on notice that we are go- 
ing to put an agreement in Stamping first, then 


CAW Child Care Services 
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Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 
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we will tackle the Car 
Plant. Hopefully we can 
find common ground 


JIM 


on this contentious is- MITCHELL 
sue. SKILLED TRADES 
Tae Markel: wee had bo Luss 


some tool and die mak- 
ers return from ACSYS to Stamping, welcome 
back guys. The dates for the rest of the tool 
and die makers to return was not available at 
the time of writing, but it is being co-ordinated 
with the start of the IMM retraining program. 
The information meetings with the 100 junior 
tool and die went well, and there looks to be 
lots of interest to sign on to the program. It 
is a very difficult decision to have to make at 
this point in time for our junior people, but as 
a Union our job is to open opportunities and 
give our people as many options as possible. 

Since the sale of the North Plant in 1996 
and the realization that the closing of new die 
build would cause a surplus of some 100 tool 
and die makers, we as a Union have made it a 
major priority to find a cure and it has been no 
easy task. 

At the time when we had people on extend- 
ed layoff and running out of SUB credits, we 
negotiated SUB top-up language that carried 
people through the life of the Master Agree- 
ment, and kept them off the Income Main- 
tenance Program (IMP) which would have 
meant a reduction in wages. 

We made changes to our apprenticeship 
language to include our laid-off trades being 
offered new apprenticeships along with our 
production brothers and sisters. 

We instituted a program to retrain 12 tool 
and die makers as welders and now up to 50 
tool and die have the opportunity to be re- 
trained as Industrial Maintenance Mechanics. 

As I said initially this has been no easy task 
and there was no instant cure, but I have to 
say that all elected reps, skilled and unskilled, 
have worked together since 1996 to fix this 
problem and will continue to do so. Hope- 
fully we are nearly at the end of our employ- 
ment problems in tool and die. With some 
major projects on the books, the future looks 
bright. 

Brother Win Dickinson retired April 1st 
out of Stamping, I would like to wish Winston 
good health and prosperity in his retirement 
years. 

In closing, if you have any problems or 
concerns, give me a call at off 1903 or pager 
*97-8001. 

Until next time. 


THE = 
OSHAWORKERT TS) 


ISENERESD ATARWANDNERS: 


Info For New Hires & Preferential Hires 


bit of information on construction 
sign-ups for overtime: prior to long 
weekends you must sign up a month 
ahead (four weeks in advance). For all 
ther weekends you must sign up two 
weeks in advance. If you cancel out after that time 
frame and are asked to supplement construction 
you will be double charged and prevented from 
working for construction for 90 days. 


New Paint Shop 

The west plant seems to be coming on 
line. Starting mid-April the trades began the 
three-shift operation, so I have been led to 
believe. I am sure that those of you who re- 
quested third will be glad to be back. Just in 
time for summer golf. 

We are presently experiencing some over- 
time issues between the old and new paint 
shops. Hopefully by the time you read this 
discussions will have taken place and we will 
have a resolve. 


Holidays 

This is always a contentious issue. We seem 
to continually battle with the Company to get 
our people their negotiated time off. Unfortu- 
nately we do not have TPTs or summer students 
to replace trades for SPA or vacation. Also the 
lack of trades in most areas makes it difficult 
for our people to have their vacation when they 


would like it. Discussions with Pat Blackwood, 
Terry McDonald and Ron Svajlenko have led 
to this being a must-issue in the next set of ne- 
gotiations. In most cases if upper management 
would let the supervisors manage their groups, 
a better resolve to holidays could be reached. 


Tool & Die Retraining 

By the time you read this article the re- 
training meetings will have been held. Three 
meetings were scheduled for April to update 
all those interested. These discussions were to 
include future staffing and attrition levels for 
GM Oshawa. Also charts and graphs will be 
available to show the demographics of the dif- 
ferent Skilled Trades classifications. Hopefully 
this will help all those interested in making this 
difficult decision. The main goal of our entire 
committee is to keep everyone working. 


Harassment In The 
Workplace 

Recently we seem to be dealing with ha- 
rassment issues in certain areas of the com- 
plex. I am sure personal issues, stress, exces- 
sive hours and a variety of other concerns are 
what cause a portion of this problem. The days 
of duking it out with someone or verbally call- 
ing a person down when a problem occurs 
are over. This is not an acceptable practice 
nor has it been for a long time. If you have 


APPRENTICESHIP COMMITTEE REPORT 


Apprentice Testing, 


Pre-Apprenticeship Underway | \\(&« 


e would like to thank everyone 
who took the time to apply for 
the 2004 electrical apprentice- 
ship program at General Motors. 
We had a tremendous amount of 
quality applicants once again this year. We re- 
ceived over 850 applications by the March 24 
cutoff date. By the time you read this article, all 
applications will have been scored for educa- 
tional background and work experience, which 
determines who will write the six aptitude tests. 
Approximately 150 people will have the op- 
portunity to write these tests at Durham Col- 
lege on May 13, 14 and 17. The next step in the 
selection procedure following the testing is to 
combine the educational and work experience 
points with the aptitude test scores to determine 
which candidates will be invited to the final step 
in the selection procedure, the interview. 
Candidates who didn’t get the opportunity 


to write the tests this year and would like up- 
grading counselling to improve chances for 
next year’s intake are welcome to contact us 
for information. 

The 16-hour pre-apprenticeship course 
negotiated in 2002 Big Three bargaining is 
underway. The course is intended to provide 
GM hourly employees (who apply for the ap- 
prenticeship) as much information as possi- 
ble about the requirements of apprenticeship. 
The first course began on April 17 and 18. 
The feedback from the course was fantastic. 
Of the approximately 150 hourly employees 
who applied for the apprenticeship, 80 people 
enrolled in this course. 

The retraining program negotiated by the 
Company and National Union designed to allevi- 
ate the potential layoffs of approximately 50 Tool- 
ing tradespeople as a result of the ACSYS plant 
closure is scheduled to begin in early June this 


a problem with someone 
talk to your Supervisor and 
your Committeeperson. 
Now with the Human 
Rights people, Union 
Counsellors and other 
resources at our finger- 
tips surely an equitable 
resolve can be reached. 

Discussions have 
been taking place with 
both the Company and 
Union Human Rights people to ensure every- 
one has proper training on this issue. 


In Closing 

I believe Zone 11 to be the busiest zone in 
the Oshawa complex with approximately 400 
trades to represent. If you have a problem, dis- 
cuss it first with your supervisor. If you can’t 
get a resolve have them place a call for your 
committeeperson. They all know my e-mail 
address. The reason for the e-mail is so that 
I can have a hard copy of the call. This then 
stays with me until I have addressed the prob- 
lem. I have voice mail at 7301 from inside the 
plant or 905-644-7301 from outside. My pager 
number from inside the plant is *97-0019 or 
1-800-361-6793 pager #0019 from outside. 

Until next time always remember Work 
Safely. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


JACK KEITH 
M°EACHERN GIBSON 
APPRENTICESHIP APPRENTICESHIP 


COMMITTEE 
CHAIRPERSON 


COMMITTEE 
VICE-CHAIRPERSON, 


year. The program has been modified to 6,000 
hours in length. These hours will include basic, 
intermediate and advanced related training at 
Durham College Skills Training Centre as well 
as enhanced training in the GM/CAW Apprentice 
Training Centre and shop floor training. We would 
like to thank the 33 applicants for the interest 
shown towards the IMM instructor job posting. 
We look forward to working with Brian Hodges 
and George Kubovic with the development of this 
program in the Apprentice Training Centre. 

We are available by calling: Jack McEach- 
ern 905-644-3976, pager In plant *97 3976, 
email jack.mceachern@gm.com; Keith Gibson 
905-644-3976 pager In plant *97 8337. 
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Dave Mason inspecting bumpers for defects. 
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he orange building located at the cor- 
ner of Simcoe and Wolfe Streets in 
south Oshawa has had several names 
since 1929: Skinners, Houdaille, A.G. 
Simpson and now with the latest own- 
ership change in 2002, AGS Automotive Sys- 
tems. 

The unit joined Local 222 in June 1989. 
We currently have 429 members. 

Over the years products ranging from 
_SCséathtubs, snowmobile 
Story by Ed Ochej, — skis, and fenders have 
Plant Chairperson 


CAW Members At AGS M 


led up to our current fabrication of bumper 
shells and assemblies. 

Our automated press line stamps the Chevy 
Truck front bumper. Along with the Chevy we 
also chrome-plate the Dodge Ram front. Ser- 
vice runs of older-style GM and DaimlerChrys- 
ler truck and van bumpers are also chromed 
on our three electroplating lines. 

On site we are in a partnership with Tier- 
con Plastics, who supply us with the injec- 
tion-molded top caps for the bumper assem- 
blies. 


Roger Doucet assembling bumpers. 


ake Products That Shine 


SPOTLIGHT ON LocaL 222 


Part of a continuing series highlighting the different units within our Local Union 


The new owners appear to be determined 
to bring stability, efficiency and new technol- 
ogy to our plant, which in turn will make us 
more attractive to a wider variety of custom- 
ers. 

For more information on AGS, you can 
visit the website at www.agsautomotive.com. 


Reg Pigeau loading bumpers. Kelvin Sisco at the A-line plater load station. 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Control Continues To Be 
The Company’s Key 


he Company calls it “Controllable Ab- 

senteeism.” It is a Company Policy that 

has been around for years with each 

year getting a bit worse. The Company 

wants to count every time you are ab- 
sent for work against you and then compare 
that against the plant average. They count lost 
time against you for Sickness and Accident 
as well as Compensation. They will look at 
individual cases on their own merit but they 
are both discriminatory and the exception to 
the rule. They don’t count PAAs or holidays 
against you but keep an eye on these as you 
may discover that after you took a day off to 
see your doctor or to attend to a personal mat- 
ter, that the Company arbitrarily put you in for 
a holiday without either your knowledge or 
permission. 

The Company’s intent is to have you utilize 
all of your contractual time off in order to have 
complete control over you. It is hard enough 
to ask for a day off when you have holidays and 


PAAs left, let alone be in the position where 
they have all been utilized. 

We all remember when we could ask for 
a day off and the Company would ask if you 
wanted a PAA or just authorized. This absence 
was coded 06 and was not used against you. 
There was also the case where you were sick 
for a couple of days and you would come back 
and be coded 0 and this was not counted 
against you. In fact the only code counted 
against you was a 01. What has changed? Every 
summer the Company has historically hired 
students to replace our members for vacation. 
The Company allowed our members to take 
extra time off over and above their contractual 
holiday allotment. These students make 85 per 
cent of what we do so it makes good business 
sense to continue the practice. The Company 
has no problem violating our TPT Agreement 
throughout the year but try to restrict the 
amount of students hired for the summer. I 
don’t believe it has anything to do with busi- 


ness sense but more to 
do with control. The 
Company wants you to 
utilize all your holiday 
time including all your PAAs. Just remember 
what it would be like to return to work on La- 
bour Day with no PAAs left. The Company dic- 
tates to us the timing of the Plant Shutdown but 
has no compassion for us for the remainder 
of the summer. Perhaps the Company should 
look at moving the shutdown to the middle of 
the summer in order to reduce the requests 
for holidays during this time of year. 

The Absentee Program and Requests for 
Leaves of Absence have a lot in common as 
they both have to do with control. This Com- 
pany is being aggressive on both fronts and 
we must fight back. It is my belief that if it is 
something we had contractually or not and it 
is taken away, it is wrong and we must resist. 

Until next time ...% 


KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 


9:00 a.m. 
9:00 am. - 
11:00 am. - 
9:00 am. - 
8:00 am. - 


Tuesday 
Wednesday 
Thursday 
Friday 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
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To Need Work 


t the time of writing this article we have just returned from our 
first four-day long weekend of the 2004 calendar year, and to 
say it was well deserved would be an understatement. It seems 
like the stretch from New Year's to the Easter weekend lasts 
forever. The good news is that we now have the nice weather to 
enjoy and we will not have to wait as long for our next long weekend. 

At a meeting with the material director of the Truck Plant, he in- 
formed me the Corporation has indicated the Truck Plant will be work- 
ing maximum overtime for the remainder of the year as the demand for 
the new crew cab is extremely strong. This is no doubt a good thing for 
the plant as we are starting to see a slowdown in the auto industry, as in 
our own backyard Plant #1 of the car assembly facilities was on lay-off 
the week of April 19th. 

The Company are also trying to ramp up the new crew cab model 
to approximately 78 per cent by the time we return from the summer 
shutdown. The trim and hardware area of the plant has no doubt had 
the most changes as a result of the new crew cab model and with all new 
models come new standard disputes as the company tries to do more 
with less in the name of lean manufacturing. The Union’s time study rep, 
Dave Espie, has been able to resolve these standards disputes in favour 
of the workers by going through the job description and challenging 
management's numbers. Some of these disputes have taken up to three 
weeks to resolve and these have all resulted with more time being added 
to the job. I believe this is a result of Brother Espie’s expertise in stan- 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Standards Issues Continue 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Union Working Hard To Fix 
“New” Member Problems 


dards and you, the workers, sticking together on 
these issues. You should all be commended for 
your hard work. In Department 50 we are sorting 
the standard issues as well with the model mix 
being the biggest challenge. Randy VanMeer, the Department 50 stan- 
dards rep, is working through these issues with your committeepeople. 
I believe that once the volume of crew cabs levels out we will be able to 
get a more defined standard. 

In the body shop, the crew cab issues are not as widespread as in 
trim due to the fact that most of these job are self-contained. However, 
as the crew cab increases, I believe that the standard issues with these 
new jobs will increase. 

I am presently working with the rest of the Truck Plant committee in 
resolving the issue of members being denied extra time off beyond their 
negotiated contractual time. I have a hard time grasping why manage- 
ment would have a problem paying a trained student 85 per cent of 
what a regular worker makes to do the same job. This to me would be a 
good business decision and at same time give our members the time off. 
Hopefully we will be able to resolve these issues in the near future. 

Retirements: I would like to wish to all the brothers and sisters who 
have decided to retire a safe and enjoyable future; you certainly have 
earned it. As always I can be reached in my office at 905-644-2480 or 
pager *97-2480 or if you are outside the plant at 1-800-361-6793 PIN 
2480. Until next time. In solidarity. % 


GREG 
MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 


ince this is my first article since the 
Shop Committee elections, I would 
like to thank the membership for 
voting for and electing me as the new 
District #6 Committeeperson. I am 
looking forward to the new challenges we will 
face and with a strong and united membership 
Iam sure we will be successful in resolving the 
issues. I would also like to thank Doug Sand- 
ers for all the hard work that he has done for 
District #6 over the years and for making the 
transition, for me, a smooth one. 


Welcome New Members 

I would like to welcome all the new mem- 
bers to District #6 who have been filtering in 
for some time now. Please do not hesitate to 
put a call in for your committeeperson or ben- 
efits representative if you have any questions or 
problems. If you are new to the plant and quali- 
fy for a SPA week, you should put your hand up 
to select the second SPA period of 2004. Most, if 
not all of you, have been assigned week 52. You 
should ask your supervisor what other weeks 
are available. There have been some problems 
with regards as to when new hires would re- 
ceive their new rates. As people came forward 
these concerns were taken to payroll, person- 


nel and labour. Through their investigation they 
found some mistakes, so they are now looking 
deeper into it to see if more employees have 
been short changed. 

Between new hires, preferential hires from 
Ste. Therese, St. Catharines, London, Wind- 
sor, ACSYS and returning GM north plant em- 
ployees, there have been many problems with 
benefits, pay, vacation hours, etc. To these 
members I would ask you to be patient with 
the Union representatives. We are all working 
hard to answer your questions and fix your 
problems. Some are simple clerical issues, 
some contract language issues and some com- 
munication issues. It doesn’t help with payroll 
being outsourced to Jamaica. First it was Ari- 
zona and now it’s Jamaica. I don’t understand 
the logic behind this. It is hard enough to get 
the answers for the members, let alone now 
we have to find out where payroll is located 
this week and next week and so on. 


Job Postings 

There have been several problems with 
job postings lately. Supervisors have forgotten 
to put employees in for postings or put them 
in for the wrong postings etc. I believe there 
needs to be improvements made to our job 


posting language since 
it appears to be too 
complicated for some 
members of manage- 
ment to administrate, so we will be working 
on that between now and 2005 negotiations. 
In the short term we have requested that when 
you apply for a job posting, you will receive a 
hard copy of the job you applied for, time and 
date entered. Make sure you ask the supervi- 
sor for a copy for your records. 


MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


Cafeterias 

Some members of management were going 
into the cafeterias ahead of the membership at 
breaks to get coffee and breakfast. The majority 
of our members are tied to the production line 
and don’t have time to wait in line for supervi- 
sion to get their food and drink. Our members 
are on time restraints for break and lunch. 
The problem should have been corrected by 
the time you are reading this. One would think 
common sense and decency should apply but 
unfortunately this doesn’t always happen. 


Seniority 
In my short time as District I have been 
see UNION - page 28 
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ith the down week April 19th 
in Plant #1 came an enormous 
amount of rumours. No doubt the 
Car Plant membership has heard 
everything on the shop floor. 
Some of these rumours can add stress to lower 
seniority people, something we don’t endorse 
as a Union. 

Let's set the record straight; there have been 
no meetings concerning the elimination of the 
third shift in Plant #1, or the moving of the shift 
into Plant #2. 

Hopefully with the warmer weather months 
and increased car incentives the demand for 
the products we produce here in the Car Plants 
will pick up and put a cease to the rumour mill 
for Plant #1. In any case your Car Plant Com- 
mittee will keep you informed if any substantial 
news on layoffs for Plant #1 are scheduled or 
overtime for Plant #2 is confirmed. 


LOAs 

Anyone who has put in a leave of absence 
form for extra vacation time should get your 
copy from management shortly. Remember to 
keep your copy as this could save you a great 
deal of headache, especially Plant #1 employ- 
ees just in case the Company has a layoff a week 
before or weeks after the summer shutdown. 


Physiotherapy 

The Physiotherapy Clinic (PATH) in the Car 
Plant has been creating heartburn for many of 
our members. Since the Company wants to run 
their production lines with the bare minimum 
of manpower, this has caused many physio 
appointments to be cancelled. Even when a 
member is relieved to the physio appointment, 
this has tied up the group/team leaders on the 
assembly lines for long periods of time. For in- 
stance, if a group leader has to perform these 
sometimes lengthy reliefs this puts other mem- 
bers who may need a emergency relief in a bad 
situation. We occasionally have had members 
who have had to walk off their jobs because of 
the lack of manpower when the group/team 
leaders have been tied up doing physio relief. 
The Union has asked upper management several 
times if they could put in an extra UR spare per- 
son in the production departments to solve this 
growing problem. Their answer was no (how 
surprising). Our response was if the Company 
wants to get their pretty little physiotherapy cen- 
tre to work properly and if they can’t supply the 
appropriate manpower to cover appointments, 
then maybe they should scrap it altogether. 


Company Priorities 

Both production areas I represent (paint 
shop and hardware) have similar problems. 
Since this Company lives on paperwork, why 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Of Car Plant Layoffs And Rumours 


is it they can upkeep their fancy charts and 
document everything to death but can’t keep 
proper hourly overtime sheets, double shift/ 
TPT books, etc., up to date? 

Both of these production areas are very 
sloppy when it comes to any documentation 
that may benefit the Union and its membership. 
Although, when it comes to discipline forms, 
creative work element job sheets or some other 
things that may benefit their plans; they have an 
endless supply of paperwork to make them- 
selves look good. Again this is just another way 
of showing very little respect to the hourly pro- 
duction people who work hard to award this 
corporation their fancy quality awards. 


Parking Lots 

Two issues concerning the parking lots; is- 
sue one is the Gate 2 handicap section has been 
abused by a few people who should not be park- 
ing in these spaces. The Company ordered secu- 
rity who in turn called the police on two occa- 
sions. This resulted in a few fines being issued. 
In simple terms this fine can range up to $300 
if you are using these handicap spots illegally. 
Watch out, it may be an expensive adventure. 

Second, there has been a lot of scuttlebutt 
concerning the St. Catharines plant implement- 
ing a GM vehicle-only parking policy at their 
facility. For anyone who didn’t know, people at 
St. Catharines will be restricted to GM prod- 
ucts only lots. Workers driving other automak- 
ers vehicles must park at smaller, further away 
lots. Any violation of this will result in workers 
non GM vehicles being towed away. Apparently 
DaimlerChrysler locations have had a longstand- 
ing policy similar to the St. Catharines plant. 

I personally agree somewhat, I believe that 
“any’ North American union-made vehicle 
should only be allowed to park both on Com- 
pany lots and our Union Hall lot as well. In my 
opinion, for example Union members do build 
products in Canada and the United States that 
help support our jobs and livelihoods. I feel if 
anyone wants to drive non-union products, pos- 
sibly parking in the rear of our lots would be an 
acceptable compromise. I’m sure my voicemail 
will get a good workout over this opinion, (al- 
though it’s not like me to be opinionated.) 


Tardy Management 

Just a few more cases of tardiness by man- 
agement, one being a four-month wait for a 
company two-way radio for a group leader in 
the paint shop. The radio is used for messages 
or repairs and other company related items. 
Why it took four months, (and the Union’s in- 
volvement) to get him a radio is nothing but 
laziness from paint shop management. 

The second issue concerns hardware’s an- 
nual weekly broken promise. We have been 
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pursuing on both shifts 
the cleaning of overhead 
personal fans, especially 


RON 


before the hot sum- CARLYLE 
mer months. Hardware DISTRICT #4 
COMMITTEEPERSON 


management has prom- 
ised to get this started but (as of deadline) has 
yet to deliver. 

I would be totally embarrassed to break the 
promises that management has done in both 
production areas. Again this is nothing short of 
bad faith bargaining and shows little respect to 
the unionized membership. 

In closing, after many tours of the new paint 
shop I can see and agree that the Company has 
tried to make this huge facility as cheaply as can 
be. Small walkways (aisles), fewer bathrooms, 
and many safety violations are on a lengthy list 
that needs to be addressed by GM manage- 
ment. You would think the Company would 
spend the money now and fix these problems 
instead of spending more money later, but then 
again we’re dealing with GM. 

Until later have a great day. 


Union Working 
Hard To Fix “New” 
Member Problems 


— continued from page 27 


faced with some problems over members get- 
ting or not getting preferred jobs, problems 
mostly created by management but some 
caused by lack of specific language to address 
the situation. Everybody has had their opinion 
on how it should be fixed and usually it’s the 
way that works best for them or their buddy. 
Unfortunately the decision the Union makes 
is not necessarily the most popular one but is 
expected to be the right one. When we need a 
tie breaker we refer to the foundation of the 
Union movement, seniority. I believe that when 
something has gone wrong and we can’t find 
specific language we must use seniority as the 
answer. That takes all those nasty issues of fa- 
vorites, buddies, nice guys and so on out of 
the picture and makes everyone on an equal 
footing, leaving us with a fair system for all our 
members. 


Retirements 

In closing, I would like to wish all the 
members who recently retired a long and 
healthy retirement. If you have any questions 
or concerns, I can be reached in the plant at 
905-644-4694 or pager *97-4694. In solidar- 
ity. 


Endorsement For 


Pre-Retirement Course 


any new hires did not receive their pay increase on time. 

We provided names to Labour Relations who forwarded the 

information to payroll. After payroll had confirmed that cer- 

tain people were disadvantaged, they notified Labour Rela- 

tions that there would be a complete check done, for all of 
the new hires. 

District #5 members (as per agreement) will be canvassed by se- 
niority to work as summer replacements, for the Material Handling and 
Sweeping departments. The successful members will be notified by their 
respective committeeperson. 

There will be more of our senior members retiring under the Docu- 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Zone 56 Election Results 


ment 12s and 13s this year. This will create more 
job movements within the different departments. 

Anyone contemplating retirement within the 
next five to 10 years may want to attend the pre- 
retirement sessions, held at the CAW Hall. My wife and I attended these 
sessions recently and found them to be very informative. Gord “Chief” 
Lindsay did a fine job, along with Bill Mutimer, Brian Bittorf, CAW lawyer 
Bill Clarke and the two representatives from the Auto Workers Commu- 
nity Credit Union. 

In closing, I would like to take this opportunity to wish all the retiring 
members of District #5 a happy and well deserved retirement. 


DISTRICT #5 
COMMITTEEPERSON 


would like to take this opportunity to 

congratulate both Gord Potter and Royce 

Carson in their successful bids of elec- 

tion for the balance of this term. I have 

worked with both of these two individu- 
als for quite some time and feel confident 
that they will work in unison to best serve the 
members of Zone 56. The strong mandate 
they received from the membership will surely 
send the message to management that we are 
all behind them. 


Zone 56 Committeeperson 


Gord Potter 155 Elected 
Al O'Neil 25 

Zone 56 Alternate 
Ted Martin 85 


Royce Carson 90 Elected 
Transition Period 

Beginning March 22nd all of the newly 
elected Shop Committee and Safety Represen- 
tatives within the Truck Plant have been given 
the opportunity to get acquainted with the re- 
sponsibilities of their new offices. For some 
of these Representatives the transition will be 
quite difficult due the backlog of issues that they 
are being faced with. As for myself, this period 
has gone relatively smooth due to the detailed 
records and organized files that I have been 
given by Jim Beaudry our newly elected Area 
Chairperson. This in itself did not surprise me 
as the same type of handoff took place eleven 
years ago when I first became Zone 56 Com- 
mitteeperson behind Jim. I would also like to 
thank the members of our District as well as 
all of the Committeepeople and Alternates for 


their support, assistance and patience during 
this time. 

As of the writing of this article, 1 am cur- 
rently working on several issues that affect our 
entire District such as, Managements absentee 
program, 1/2 hour shift extensions and job 
disputes pertaining to the ramp-up of the Crew 
Cab to name a few. 


Absentee Program 

Over the past few weeks I have been re- 
quested by Zone Committeepeople to attend 
several meetings pertaining to managements 
“High Profile” list. During these recent meet- 
ings it has been brought to light that manage- 
ment have changed their rules once again to 
suit their own needs. Management's claim used 
to be that once they have been provided with 
proper documentation of an illness or injury 
they would “carve out time” so that you will not 
be put on their program. Well this is not the en- 
tire truth anymore. It now appears that the only 
time that will be carved out will be the time you 
are in the hospital or totally incapacitated. As 
an example, if you are an employee that has not 
missed any time from work except for having 
had a recent heart problem during manage- 
ments evaluation period and were hospitalized 
for two weeks, then home recovering for an 
additional four weeks under direction from 
your Doctor/Specialist, only the two weeks that 
you were hospitalized would be “carved out.” 
Management would then label you as being 
a high profile absentee problem for the next 
year. They would then attempt to make you 
jump through hoops if you were to miss work 
for any reason. Management's claim that their 
intent is to only affect employees that have on- 


www.cawlocal.ca/222 
CHECK IT OUT 
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going absentee issues 
has proven to be noth- 
ing more than a smoke 
screen. Their real intent 
is to intimidate all of our 
members into reporting 
for work regardless of their physical or emo- 
tional condition. 

This is an issue that is affecting more and 
more of our members every day as we are all 
getting a little older and we do not heal as fast 
as we used to. In future articles I will keep you 
informed of any progress we have made. 


DAN 


HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


Time Study Disputes 

The acceleration of the Crew Cab has 
brought about many time study issues through- 
out the entire plant and our district has not 
been exempt. Due to the amount of calls I have 
received regarding time study issues in De- 
partment 4B Mainline, the Zone Committee- 
people as well as myself have requested that 
Dave Espie, our Union Standards Representa- 
tive, get involved in these disputes. Although 
he is being spread quite thin with all of the 
changes in the plant right now, Dave and my- 
self have met with several members within our 
District regarding their time study issues. Dave 
has since performed studies of some of the af- 
fected jobs and he has informed me of his suc- 
cess in having some work removed from the 
Washer Bottle Install operation in group 47. 
Dave has committed to continue working with 
your Zone Representatives to resolve the rest 
of your disputes as quickly as possible. 


In Closing 

I would like to wish all of the recent re- 
tirees from within District 13 a well-deserved, 
long and healthy retirement. 

If you need to reach me I can be contacted 
at in-plant extension 4646 or through pager 
*97-4646. Until next time. 
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Please Don’t Shoot 


The Pension Messenger 


nce again Document 13s are being 

issued, and once again we're left to 

explain how these Document 13s 

are handed out. The simple answer 

is by “Oshawa seniority date.” Be- 
cause there are many employees with 30 years 
of “service” but not 30 years’ “seniority,” I’m 
being told “I’m” discriminating against those 
who either lost seniority, had broken seniority, 
or came from another location (thus you get 
“date of entry” seniority). 

Let’s set the record straight. I did not make 
up the rules. 

All can do is explain how the process works. 
I guess because I’m the front-line guy everyone 
figures “that Mutimer is a jerk.” Bill Mutimer is 
not stopping you from getting a package. Your 
seniority is. If Bill Mutimer had his way, every- 
one would retire with a package! GM, however, 
has made the rules and all I can do is explain 
the rules. If this makes me a “jerk” then I guess 
I’m guilty. This, however, is not the case. So for 
everyone’s benefit, I’ll explain again! 

General Motors determines the number of 
opportunities. They then line up everyone eli- 
gible to retiree (30 years service over age 55 
with at least 10 years service) by “seniority.” 
They then determine how many letters to mail 
out so they can attract enough eligible em- 


ployees (example, they want to let 100 go by 
Dec. 2004, so they decide to send out letters 
to everyone with Oct. 1974 or better senior- 
ity). If they get 100, no more letters go out. If 
they don’t get 100 they'll send out more letters 
from Oct. 1974 down to the next seniority date 
they feel will get the job done. The only differ- 
ence this time around is once you say “yes” 
you will be expected to retire on the date is- 
sued to you by the Company. 

It would be nice if everyone could pick 
their own date, but again, once you accept a 
Document 12 or 13 you will retire on the date 
assigned to you by the Company. Some people 
picked a day suitable to when the Company 
wants to let them go. Others are “told” they 
must go “sooner” or “later” than the date they 
chose. Again it’s the Company's decision. 

These offers (Document 12 and 13) are 
in our Master Agreement to be used “by the 
Company” to help them stabilize their man- 
power and to avoid any layoffs. These offers 
only come about when the Company has a 
change in their business plans. 

The Document 12s were given as a result 
of the North Plant closing. (It should be not- 
ed these kept getting extended. Now that the 
plant is “closing” they must now be all used 
up.) The Document 13s were negotiated in 


EOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Name Department 
Robert Atkinson Lear 
Michael J. Ayer GM-50 
Stewart S. Colvin M-44D 
Judy L. Coumbs-Bryant M-70 
Henry W. Cookson M-49C 


Nick Gidora 
Wolfgang M. Hryciuk 
John J. Johnston M-50 
Carlyle Julal AG Simpson 
Edward Kemp Lear 
Frank T. Kirzati M-43B 
Jack O. Knapp M-43 
Leslie L. MacDonald CSYS/GM 
Rickey G. Maddock M-88 


M-30 
M-83 


G 

G 

G 
William E. Doull GM-49C 

G 

G 

G 
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Years of 


Retirement 


Service 
9.6 
519 
32.1 
31.4 
25.8 
35.3 
39.4 
31.2 
31.5 
11 
14.7 
31.5 
42.8 
31.5 
31.7 
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Date 

May, 2004 
May, 2004 
Mar, 2004 
May, 2004 
May, 2004 
Apr, 2004 
May, 2004 
May, 2004 
May, 2004 
Apr, 2004 
May, 2004 
May, 2004 
May, 2004 
May, 2004 
May, 2004 


Name 

Steven McNeil 
George Mitchell 
Gary J. Munroe 
Bozidar Muzanovic 
Gerald W. Naum 
Herbert A. Pinkney 
Kenneth W. Rahm 
Milan P. Sajgalik 
David G. Smith 
John W. Tureck 
Douglas C. Wilcox 
David G. Wilkins 


2002 bargaining under 
“job security language” 
which means they are only given out to off- 
set any laid-off employees. In other words, 
no layoffs=no packages. You may remember 
when the Company started hiring for the third 
shift in Plant #1, all Document 13s stopped 
and anyone retiring did so with no Document 
13 ($60,000). The only reason they have 
started back up is because in the memoran- 
dum of understanding for the closing of ACSYS 
it stated GM would take in desirable employ- 
ees hired by Peregrine/ACSYS. To do this, they 
must make room for these employees by of- 
fering Document 13s, so it’s a “business deci- 
sion.” The time and availability of these pack- 
ages must fit into GM’s “business plans.” 

This is why there is a rush to get these Doc- 
ument 13s going. ACSYS is done around the 
end of June and GM must now start making 
room for these laid-off ACSYS employees. 

In a perfect world, everything would work 
out according to your plans. However, your 
decision must fit GM’s business plan, thus the 
rush and thus the reason you may not get a 
package to fit your plan to retire. Thus, if you 
accept an offer, you'll have to go when the 
Company says go. 

see PLEASE - page 31 


PENSION 
REPRESENTATIVE 


BILL CHRIS 
MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 
Years of Retirement 
Service Date 
18.8 May, 2004 
31.9 May, 2004 
39.3 May, 2004 
30.5 May, 2004 
33.3 May, 2004 
31.6 May, 2004 
31.0 Feb, 2004 
41.9 May, 2004 
28.2 May, 2004 
42.6 May, 2004 
31.5 May, 2004 
31.5 May, 2004 


f you were laid off work the week of April 19th you should receive a 
statement in the mail from the EI office no later than May 20th. The 
statement will give you detailed instructions on how to call in your 
EI report using the teledec system. You must call in your report in a 
timely manner or report your layoff week by logging onto the inter- 
net at: www.hrdc-drhc.gc.ca/ae-ei/employment_insurance.shtml 
and report your layoff week. If you do not report your claim by using 
the teledec system or internet, your layoff week will not be accepted as 
a qualifying week for EI and SUB purposes due to the time limits. If you 
were laid off and haven’t received a statement in the mail from EI by May 
20th it’s your responsibility to come forward for assistance or you will 
lose your eligibility for a waiting period or payment from EI and SUB. 


SUB REPRESENTATIVES’ REPORT 


Important Notice 
Re: Plant #1 Layoff 


DAVE 
MURPHY 
NOTE: One of the ques- SUB 
tions you will be asked to CERRO ENSINE 
answer when reporting your claim to EI will be the phone number of 
your employer. The correct phone number to report to EI for General 


Motors is 905-644-5000. 


SUB 
REPRESENTATIVE 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S REPORT 


Criteria For 


Visco-Supplementation 


en medically required as a result 
of severe osteoarthritis, Synviscs 
(or an equivalent visco-supple- 
mentation product) will be an 
eligible benefit if you meet the cri- 
teria; and only when the treatment is prescribed 
and administered by an orthopedic surgeon; 
and only when documentation is provided why 
surgery is not a viable alternative. Coverage is 
available of up to $300 per treatment cycle, to a 
maximum of $1,200 every three years. 

The form required from Green Shield for 


Please Don’t 
Shoot The Pension 
Messenger 


— continued from page 30 


I hope this finally clears things up for ev- 
eryone. 

As I stated earlier, if I were personally 
running the show I'd give everyone retiring a 
package, but I don’t have that kind of power. 
I can’t change the language, I can only inter- 
pret it. Do I think this could be run smoother? 
It doesn’t matter what I think. GM and only 
GM makes these “business decisions.” Please, 
don’t shoot the messenger! 

If you want to discuss this with me further, 
I'm only a call away: office 905-644-6342, 
pager *97-6342, out of plant 1-800-361-6793, 
PIN 6342.9 


this benefit is the Authorization Form For 
Prosthetic/Orthotics Devices/Medical Equip- 
ment/Oxygen. This form must be completed 
by yourself and your respective doctor. The 
criteria that must be met is as follows: 
Documented medical evidence indicating 
why surgery is not a viable alternative; and 
medically required as a result of severe osteo- 
arthritis. Claimants must provide such other in- 
formation as may be required by Green Shield 
Canada’s medical consultants. Again, treatment 
must be prescribed and administered by a or- 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Personal 
Benefit 
Summary 


he personal benefit summary booklets 
were mailed out in April and it is im- 
portant for everyone to carefully look 
at all the information in the booklet to 
make sure it is correct. 

If you require changes, you can put in a 
call for the respective benefit representative, 
or you can call the General Motors Canada 
Benefit Centre at 1-877-442-4625. 


Drug Plan 


Many of our members have had a prescrip- 


MCPHEE 
thopedic surgeon. The peel 
benefit will not be eli- | Executive BOARD 


gible when prescribed MEMBER 
within one year of the 
provision of a custom-made knee brace under 
this plan. 

Please note that a custom knee brace will 
not be eligible within five years of the provision 
of receiving a custom knee brace and one year 
if eligible for a custom knee brace after the 
provision of receiving visco-supplementation. 

Until next time. 


DOUG 
CROUGH 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


tion drug denied at their respective pharmacy, 
not knowing that if they filled out a Special Drug 
Authorization Form for evaluation that they 
could possibly qualify for coverage for such 
drug. It is important to obtain the form, as well 
as the appropriate Eligible Criteria Sheet. You 
can call Green Shield and they will send you 
out the necessary forms (1-888-711-1119). 
Take these forms to your doctor so they can be 
filled out with the necessary requirements. 

If you have any concerns, please call 
us. 
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INSURANCE REPRESENTATIVE’S REPORT 


Breaking Benefits News 


his article will deal with updates and new information on: 

1. Green Shield’s new website service. 2. Green Shield: dia- 
betic supplies. 3. GM Benefit Centre. 4. GM “dependent group 
life.” 

Green Shield Canada has launched a new addition to its web- 
site (www.greenshield.ca), subscriber online services. This is for plan 
members whose ID card numbers end with the double zero (00). 

The site answers frequently-asked questions and gives online access 
to: direct deposit of claims reimbursement to your bank account; expla- 
nation of benefits information; instant access to personal claims infor- 
mation; claims payment history. 

Effective May 1, 2004, only those diabetic supplies purchased on 
prescription will be eligible for reimbursement through Green Shield. 

Diabetic supplies purchased over the counter will no longer be eli- 
gible for reimbursement. Hand-written pharmacy receipts, cash register 


receipts and similar documents will not be eli- 
gible. Only official prescription receipts issued by 
your pharmacy will be considered. Please check 
with your pharmacists as they may be able to bill 
electronically on your behalf. 

Green Shield’s drug department is now strictly enforcing its policy to 
only reimburse based on a doctor's prescription. 

As for the GM Canada Benefit Centre, it is noting that reprints of the 
Blue Books are available now and up until July 26th. 

Please note the premiums for dependent group life, spouse and 
child, are waived until June. 

In closing, we are experiencing an increased number of calls due to 
the GM benefit summary books. We are answering all calls as they are 
received. Make sure faxed requests to see us g0 to 905-644-4608, or 
you can email me at dave.w.thompson@gm.com.% 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Speech Therapy Benefit 


fa GM employee or eligible dependent re- 
quires speech therapy as prescribed by a 
physician, and the therapy is provided by a 
Registered Speech Language Pathologist or 
Speech Therapist, as licensed under the ap- 
propriate provincial College of Audiologists and 
Speech Language pathologists, and only after all 
provincial and federal government programs 
and/or assistance has been applied for and ac- 
cessed, reimbursement will be provided to an 
annual maximum of $1,000 per participant. 
Reimbursement is provided for therapy 
only and is not intended to cover the costs of 
hearing aid tests, initial or subsequent, other 
assessment tools, any supplies, handbooks, 
tapes, forms, reports or follow-up correspon- 
dence. There is payment of $125 once per life- 
time for a speech assessment. 


Psychologist Services 

If an employee or eligible dependent re- 
quire counselling services for personal (in- 
cluding anger management counselling), 
family or marital problems a benefit will be 
provided toward this service. Counselling pro- 
vided by a registered clinical psychologist or 
Master of Social Work will be reimbursed at a 
rate of $50 per visit with an annual maximum 


of $600 per benefit year 
per patient. Reimburse- 


BARRY 


ment is provided for GRILLS 
ALTERNATE 
counselling only and is AIMINEURANGE 


not intended to cover 
the costs for any forms, 
reports or follow-up correspondence. 

Until next issue I remain in solidarity... 


REPRESENTATIVE 


GM Unit 
Notice Of Motion To Be Debated: 


The amount of non-GM products being parked at our Plants 


Meeting Thursday, May 20, 2004 at 3 p.m. 
CAW Local 222 Union Hall — 1425 Phillip Murray Ave 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 


or pager *97-8685. 


Sharon can be contacted 


at 905-644-4175 
Howard 


Piggott 
Outside GM use 
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or pager *97-4175. 


Christiaan 
Timmermans 


Sharon 
Prentice 
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Car Plant, South SS 
And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-1114. 
Tina can be contacted 


at 905-644-4330. 


Outside GM use 
1-800-361 -6793 


he Company covers everything with “Safety is the Overriding Pri- 

ority,” but nobody from the Union or management is using that 

phrase in the new Paint Shop. It is strictly cost which will prob- 

ably backfire because now we have to get it up to the Joint Health 

and Safety Standards and this is looking like it could be a fair bit 
of added money just to be able to start the line. 

Rumours are going around that the schedule for start up will be 
followed, no matter what! The bottom line is that if Red Tag items and 
Safety concerns are not taken care of, the schedule will be put back, un- 
til the proper work is done and all workers can work in a safe manner. 

The last month has been very busy and frustrating. More of our people 


Torit Filter Fires 

ick Richmond from the Ministry of Labour came in to discuss 
the protocol on determining when an environment is safe to re- 
turn to work following a fire. He agreed that a complete burn 
and an incomplete burn of both new and used filters would give 
us a better understanding of what to check for in case of another 
fire. Pending the test, equipment to test for the contaminants found will be 
purchased. He also made reference to the fact that he would default to a 
hygienist or the fire department for direction because they would be the 
subject experts. 

After dealing with the MOL we contacted McMaster University, who 
work closely with the Canadian Centre for Occupational Health and 
Safety. They recommended Investigative Science Incorporated to do the 
testing for us. Samples of dust found on the equipment and floor were 
also collected and sent to a local laboratory for testing. There should be 
more answers for us near month’s end. 


Material Handling 

Monthly meetings have been set up which will bring to the table con- 
cerns from all three shifts that have been lingering on. If new problems 
arise, you must first deal with your supervisor. If you are not happy 
with the results, then put in a call for your safety representative. The 
safety department will then review the problem with you. If we cannot 
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Company Reneges 


On Dehumidification Equipment 


HEALTH & SAFETY REPORT 


Cost Is The Overriding Priority 


SHIFT #1 TRUCK BATTERY/BATTERY PARTS WEST END HEALTH & SAFETY REPORT 


Fire Testing Results 
Should Be Soon Available 


are coming over for the Boil Out (cleaning by chemi- 
cals of all the pipes and tanks) and taking over the 
process from the contractors (running the plant). 
Health and Safety had to shut down the boil- 
out process because Durr (the builder) had not 
done the proper preparation work, as agreed, 
and this could have put all the workers at risk. 
Once the process came to a stop, upper manage- 
ment from General Motors and the contractor got involved, the fixes 
were made and inspected and we were able to start up again. 
see COST - page 36 


BARRY 


ARSENEAU 
CERTIFIED H&S REP, 
CHASSIS/TRI-LINK/ 
CONTROL ARMS/ 
PAINT SHOP 


RICK 
get it addressed within a reasonable time frame, 
we will file a health and safety concern. Always 
remember, if there is imminent danger, stop work 
and get your supervisor who then must call your 
Safety Representative, (sometimes they have to be reminded to call us) 
and we will deal with the concern immediately. 

The drivers in the Material world are having a real problem with the 
half-hour between shifts, with people coming and going while they are 
trying to perform their jobs. Remember ‘Eye Contact, Common Sense, and 
the Pedestrian aisle ways’, will go a long way in keeping everyone safe. 


CAW CERTIFIED 
HEALTH & SAFETY 
REPRESENTATIVE 


Penthouses And Ventilation 

The safety representatives on all three shifts have been to meetings with 
Louis Vargo and Pam Barnet over ventilation issues. They have been doing 
some great work on the penthouses throughout the Truck Plant and the 
Company has agreed to give up an electrician and a pipefitter to work with 
them over the next several weeks to improve the ventilation, especially in 
the Body Shop. 

I would also like to mention that Mike Bested will be helping me out 
on safety for Shift #1 and filling in for me while I am away. He will be 
fully certified and a welcome addition. Being a committeeperson and an 
electrician will bring added benefit. 

Until next time, be Safe. % 


s | am writing this, Plant One is pre- 

paring for its first layoffin some time. I 

hope that everyone enjoyed a safe and 

healthy week off. On Thursday April 8, 

was supposed to meet with a repre- 

sentative of Windsor Textiles, the manufacturer 

of the infamous gray gloves. Although he failed 

to show up, he did send some white gloves for 

a trial. I have distributed them to certain areas 
and I will be getting feedback from them. 

Again, this year, the heat stress policy will be 

in effect from mid-May until the end of Septem- 


ber. This includes the distribution of water and 
Powerade, up to, and including the provision 
of breaks, depending on the humidex read- 
ings. Although we were told that there were 
plans to invest in dehumidification equipment 
on a yearly basis ($12-million over a four year 
period) beginning in 2003, the Company has 
now informed us that this year will be the same 
as last year, no better! The temporary units will 
be back and the planned improvements in the 
Body Shop (which would have benefited Trim, 
as well) will be put on hold. I personally feel 


deceived. On good faith IAN 
I spread the word on ed 
how the improvements CAR BODY, 
were going to be made, HARDWARE & 
and that each year was So ee: 
going to get better. Now, SKILLED TRADES 
I know that isn’t neces- 
sarily the case. I’ll endeavour to update you if 
there are any changes. 

In closing, I can be reached at 905-644- 
3608, phone/pager/radio 3608. 

As always, yours in safety. 
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CAW Contributions Hel 


n 1991 the Ethiopian People’s Revolution- 
ary Democratic Front toppled a socialist 
regime in power since 1974. A constitution 
was adopted in 1994 and multi-party elec- 
tions were held in 1995, but a border war 
with Eritrea from 1998 to 2000 set back the na- 
tion’s progress. The war forced the government 
to spend scarce resources on the military, and 
as foreign investment declined, to scale back 
ambitious development plans. A peace agree- 
ment with Eritrea signed in 2000 has re-ener- 
gized donor efforts to restore the potential for 
long-term social and economic growth. 
Ethiopia is one of the poorest countries in 
the world with appalling poverty, little economic 
growth and large areas permanently vulnerable 
to food insecurity. Ethiopia’s population is over- 
whelmingly rural and dependent on intensive 
farming of small plots of land for the production 
of the food and other agricultural products they 
consume and sell. In addition to the generous 
donation by the CAW Social Justice Fund, CAW 
Council and the CAW National Union, $70,000 
was raised by local unions and individuals 
through different fundraising initiatives in order 
to provide much needed food assistance and 
water to the Karayu pastoralists in the Oromia 
Region in Ethiopia. 
The 40,000 Kurayu pastoralists inhabit 
a semi-arid area 200 km southeast of Addis 
Ababa. The Karayu people make their living 
and feed themselves from livestock breeding 
and herding. During the last three years there 
has been unprecedented drought in the Fantalle 
area where the Karayu people live; 80 per cent 
of their livestock have died as a result of the 
drought, and UN reports have shown a sub- 
stantial deterioration in the health status of the 
population. Water for both animal and human 
use is extremely limited 
The CAW contribution to the Gudina Tumsa 
Foundation (GTF), Oxfam Canada’s local part- 
ner, will go toward the provision of food and 
upgrading of water sources in the area. 
Here are some of the differences this contri- 
bution will make: 
@ 130 metric tons of haricot beans and 66 met- 
ric tons of vegetable oil will be purchased 
as food supplements to provide for a more 


Program | 
head of GIF | 
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the CAW 
delegation. 
—— | 
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nourishing diet for the Karayu people. 
© Boreholes and ponds will be rehabilitated 

and local water committees organized and 

trained to manage each water source. 

© Better access to water will reduce the inci- 
dence of water borne diseases, improve ani- 
mal health and reduce environmental degra- 
dation at existing boreholes which are over 
used. 

The CAW delegation to Ethiopia that I was 
chosen to be a part of included Brother Tim 
Carrie, president of Local 27 in London, Broth- 
er Carlos Moreira from Local 111 in Vancouver, 
and Sister Annie Labaj from the CAW National 
Office International Department and head of the 
delegation. 

Our visit to Ethiopia was specifically to see 
the project that the CAW Social Justice Fund 
supported through Oxfam Canada, as well as 
the work that is being supported by Canadian 
Feed the Children. 

Upon arrival in Addis Ababa, we were met 
by Ms. Lucie Lalanne, Oxfam Canada Food and 
Security Programme Officer, who welcomed us, 
then escorted us to our hotel for a good night's 
rest. The delegation spent the next day visiting 
the local market square, then the University’s 
Museum trying to learn as much as we could 
about the history and culture of the Ethiopian 
people. On Sunday we met with Oxfam’s repre- 
sentative to Ethiopia Ms. Lucie Goulet, who took 
us through an orientation on the different proj- 


Oxfam Canada representative showing the 
CAW delegation their projects in Ethiopia. 
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gardening 
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Bat 


ects supported by Oxtam Canada, and the sites 
we would be visiting over the next four days. 

On Monday morning we departed the hotel 
for our first field trip, which would take us to 
the Fantalle Region in the town of Metahara, 
three hours outside of Addis. Along the way to 
Fantalle, there were so many interesting sights 
and sceneries, vast dry lands and large moun- 
tains for as far as the eyes can see, the shanty- 
town homes along the streets, vehicles smok- 
ing, (creating pollution), people working, while 
some just talking. It was such a marvel just to 
watch everyone go about their daily chore, with- 
out a huff or a puff. 

After 3-1/2 hours of traveling we arrived at the 
GIF compound in Fantalle where we were wel- 
comed by Project Heads, Worknesh and Daniel. 
After brief introductions and some discussions 
about the Foundation and its work at the Camp, 
which would be our home for the next three-and- 
a-half days, we proceeded to visit the first Wa- 
ter Development Project supported by the CAW 
Social Justice Fund. In nearby villages, we were 
given a thorough explanation of the project, its 
function, and its importance to the people in the 
villages. Then we proceeded to visit A Tree In The 
Desert project, of which a large portion of land 
was given to the Foundation by the government 
about six months prior to our visit. Hundreds of 
small trees are planted in this area that is pro- 
tected by fencing. Also the grass has started to 
grow. To help this project along, a few small wa- 


Water reservoir used in reforestation 
program. 


Feed The Children water well in the 
Enemore region. 
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ter ponds were dug by the women in the village 
so as to keep water close to the young trees. Our 
next stop was to visit a modern Karayu home in 
the village. There, we had some fun with the kids 
before returning to the camp, had dinner and de- 
liberated about the day's proceedings. 

On Tuesday, Wednesday and Thursday we 
visited boreholes and pond rehabilitation sites 
in the villages of Tututi and Banti. These ponds 
are used for every conceivable purpose; bathing, 
washing, cattle, people drinking, etc. (unbeliev- 
able). Meningitis and malaria are also prevalent 
in these areas. We also visited a Rainwater Har- 
vesting Through Rock Catchments site. Many of 
these projects are proposed for development by 
the Foundation, and they are desperately seek- 
ing support from sponsors. 

The delegation returned to Addis on Thurs- 
day afternoon and we continued our visits, this 
time with SIKE, a Women’s Development Asso- 
ciation. SIKE’S ultimate aim is to improve the 
socio-economic status of poor women in the 
community, through programs such as civic 
education and gender sensitization, creating 
self-employment and environmental protection 
through tree seedling production, sheep rear- 
ing, daycare services for children 3-6 years of 
age and awareness raising and service provision 
on reproductive health, HIV/AIDS and primary 
health care. 

The delegation then moved on to visits with 
Canadian Feed The Children. Our first visit was 


Grade one class at Fantalle region school 
funded by GTF. 


Teachers at a kindergarten school 
in Meki. 


In Ethio 


with Emanuel Development Association (EDA), 
a local NGO who is providing exceptional service 
to the marginalized in the communities of Akaki- 
Kaliti and Debre Berhan Woreda which are still 
suffering from the effects of severe drought and 
is located approximately 20 and 130 kilome- 
ters from Addis Ababa respectively. We visited a 
health clinic site and were given an overview of 
the clinic’s operations. The building that houses 
this clinic is no more than 30 feet in length, 10 
feet wide, divided into three rooms with four staff 
and provides service for up to 200 patients a day. 
We also visited classrooms where we witnessed 
a unique style of teaching. It was explained to 
us as Non-Formal (Alternative Basic Education). 
A significant number of children aged 7 to 15 
(the majority of them girls) are illiterate and un- 
schooled. Their age being beyond the primary 
formal schooling, the only chance for them is to 
get education through the non-formal, alterna- 
tive route. This educational route, conducted 
intensively for three years, will prepare the stu- 
dents for the formal system, the successful ones 
joining at grade 5. EDA’s projects consist of: 
Education and Training for Children and Youth, 
Health and Sanitation, gender related projects 
and Sponsorship and Family Helper projects. 
We moved on to visit with Aberash’s Memo- 
rial Development Organization (AMDO) which 
took us 130 km south of Addis Ababa. AMDO 
was established in 1995 and was named after 
a young girl who was assassinated during the 
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Water trough for animals supported by CAW 
Social Justice Fund. 
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region. 


AMDO 


in the Meki 


p la 
ed Terror. The founder 


of the organization is 
her sister, who worked 
more than 15 years as a 
kindergarten teacher at 
Cathedral School. We vis- 
ited AMDO’s projects in Meki, which consist of 
a kindergarten school, a water well and a health 
clinic. Then we visited the Mekedella Peasant 
Association where an announcement was made 
to the peasants that permission was granted to 
construct not one but four community centres 
in their community. 

As we continued our trek through Ethiopia, 
our next stop was with Feed the Children Ethio- 
pia, a local NGO, and partner of Canadian Feed 
the Children. This organization was established 
in 1985 with the purpose of saving the lives of 
children and mothers threatened by the noto- 
rious famine of 1984-1985. FIC’s primary ob- 
jectives are to promote the well-being of poor 
children and poor women through: 

a) Rural and agricultural development pro- 
grams. 

b) Micro-finance programs which gives the 
poor access to credit facilities. 

c) Childcare, education, feeding and primary 
health care programs. 

FIC is currently operating in the areas of En- 
emor Woreda, Guraghe Zone, the SNNPRS and 
Addis Ababa. 

On our last day, we visited the Canadian Em- 
bassy and met with Marc-Andre Fredette and 
John Jackson from CIDA. We also had a brief 
meeting with the Canadian Ambassador to Ethi- 
opia, where we had the opportunity to discuss 
the role of the CAW Social Justice Fund and its 
support for the projects that benefits Ethiopia’s 
poorest and most vulnerable communities. 

Congratulations to the CAW International 
Department and the Social Justice Fund for the 
exemplary work it continues to do around the 
world for those who are less fortunate, and at 
the same time creating an opportunity for rank 
and file members to visit some of these projects 
to see first hand, the devastation to communi- 
ties that does not have and cannot provide the 
basic necessities for its citizens; food, water and 
education. 


RICHARD 


DAVIDSON 
HUMAN RIGHTS 
COMMITTEE 
MEMBER 


CAW 
delegation 
with 
members of 
SIKE. 
_——SS=al 


MAY 2004 THE OSHAWORKER « 35 


s this is my first article since taking office as of April 1, 2004, 
I would like to thank the membership on Shift #2 for taking 
the time to vote during the Shop Committee elections. Now that 
the elections are behind us, it’s time that we put our resources 
together and work on behalf of our membership. 

I have been meeting regularly with the Health and Safety Representa- 
tives Rick Borg (Shift #1), Bob Thompson (Shift #3) and Steady Day 
Representative, Vic McCullough. We are in the process of reviewing the 
open safety concerns and will be meeting with management to seek 
resolutions and closure to all outstanding issues. 


SHIFT #2 HEALTH & SAFETY REPORT 


Management Must Live Up To 
Safety Responsibilities 


BILL 


covers the Truck Plant, Battery Plant as well as the PRENTICE 
Parts West End Building. If you have a safety issue es ae a, 
or concern, the first step of the procedure is to raise \ pepRESENTATIVE 


the issue with your immediate supervisor. It’s your 
supervisors’ responsibility to address your concern or issue. I find it appall- 
ing that some of the floor supervisors make no attempt to address safety con- 
cerns from our members. Instead they tell our members to put a call in for 
your union representative to take the onus away from their responsibilities. 
It is their job and legal responsibility to address your concern promptly and 
without undue delay. If they fail to do this then please put a call in for myself. 


As your Shift #2 Health and Safety Representative my area of responsibility 


he new three-year term of office for all 

CAW Health and Safety Representatives 

commenced on April 1, 2004. I would 

like to take this opportunity to thank Lar- 

ry Heffernan and Tom Conahan for their 
years of service as Worker Members of the Joint 
Health & Safety Committees in Truck and Battery 
Plant. This job can sometimes be very reward- 
ing, but at times can have incredible stress, as 
we are often frustrated at the slow pace that this 
Corporation moves at and the pressures put on 
us in trying to represent our members. I have 
often said, that you give me a Union Rep and I'll 
show you a person who is involved in their com- 
munity, a person that is vocal to all injustices and 
a person that dedicates themselves to improving 
life for all working people. 


Training For New Members 
At the time of writing this article the new 
Worker Members, Vic McCullough and Bill 


THIRD SHIFT TRUCK/BATTERY WEST END HEALTH & SAFETY REPORT 


Health And Safety Training 


Prentice, are well into their second week on the 
job and should have completed their Basic Certi- 
fication by the time you read this. I look forward 
to the many challenges ahead over the next three 
years, working closely with Vic and Bill because 
at the end of the day, we all want you to go home 
with your Health & Safety secured. 


Training For Replacements 

A prior agreement was reached with man- 
agement that one Committeeperson from each 
of the three shifts would be given Basic Health 
& Safety Certification Training to replace the 
shift Health & Safety Representatives during ab- 
sences from the plant. I would like to sincerely 
thank Dana Thomas for agreeing to act as my 
Certified replacement. Dana is presently the 
Committeeperson for Final Conditioning and 
Paint; he will have completed Basic Certification 
by the time you read this article. Many of you 
will already know Dana as he has previously re- 


Cost Is The Overriding Priority 


— continued from page 33 


A special thanks to the other Safety reps 
who represent the Paint Shop, Charlie Kehoe, 
Larry Carroll, Paul Goggan and Merv Scott for 
responding and achieving a safe resolve when 
needing to. Right now there is no way one rep 
can do the whole job over here, so when things 
Went nuts, it was nice for my counterparts to 
jump in and fix the hazards. Thanks guys! 

Another thanks to the skilled trades in the 
new paint shop who keep reporting safety 
concerns and especially Andre Myer, pipefit- 
ter, who came here from Ste. Therese. He is a 
great reason why we should hire experienced 
tradespeople on layoff from other GM facili- 
ties. He found a major problem with the water 
system and pipes that if not detected would 
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have put all persons in the new facility at risk. 
Well done Andre, and welcome to Oshawa! 

Some Union people are being told that I am 
strictly over at the new Paint Shop to troubleshoot 
and push paper, and if they have a safety concern 
they should see the rep on duty in the old Paint 
Shop. Let me make this clear, I am the elected 
Safety rep and while I am on duty and a concern 
is given to me, it will be handled by myself to their 
satisfaction. The other safety reps have enough 
on their plate as it is. As always in safety, you can 
use all the resources available to do the job, and 
when I’ve needed assistance, they have been 
there to help pull my butt out of the fire. 

Safety starts with you. I can be reached at 
pager 8615, phone 6049 and radio 135. 
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see MANAGEMENT - page 37 


placed me on many oc- 
casions. I have enjoyed 
working with Dana in 
the past, he has always 
done a great job repre- 
senting your concerns 
and I look forward to 
working closely with him in the future. 


April 2004 Safety Video 


If your job requires you to use a safety lock 
make sure you have seen April’s Safety Video, 
which was on Lockout and Controlled Access. 
There has always been some confusion about 
these two separate procedures and the video 
does a great job of demonstrating the difference 
between “Lockout” and “Controlled Access.” 
It also goes into explaining “Task Based Risk 
Assessment” (TaBRA); the need to consult the 
TaBRA to determine what is required to safely 
perform specific tasks and where to find the 
TaBRAs. This Safety Video was entirely written 
and put together by the CAW members who are 
lockout trainers. I would like to extend special 
acknowledgment to Jim Moulton, Jack Julicher 
and Garry Maclean for a job well done. 


BOB 
THOMPSON 
CAW CERTIFIED 
HEALTH & SAFETY 
REPRESENTATIVE 


Radios And Phone Number 
Changes 

Many of you may have already noticed that 
the CAW Health & Safety Representatives are now 
carrying mike radios. These radios were negoti- 
ated for the CAW Health & Safety Representatives 
and have been now distributed to all the Repre- 
sentatives. Along with the radios there has been 
changes in phone numbers, voicemail numbers 
and pager numbers. I can be reached on the 
mike radio system at 31710, by pager at *97- 
8219 or from outside the plant at 1-800-361- 
6793 PIN 8219 or at my office at 905-644-1710 
which is also connected to my voicemail. 

Until next time, work safe. 


Car Assembly Plant New Paint Shop 


arly in February of this year, Plant 

Chairperson Jim Hoy and myself asked 

Barry Arseneau to work full time at 

the new Paint Shop. We needed a full- 

time safety rep in the new Paint Shop 
to get the plant ready for the red-tag health 
and safety inspection buy-off process. Merv 
Scott was asked to stay on day shift and Char- 
lie Kehoe was asked to make himself available 
so that all the members of the Joint Health and 
Safety Committee could hold a meeting each 
morning if necessary, to resolve any outstand- 
ing safety issues. Early in March, Larry Carroll 
started spending three to five days a week in 
the new Paint Shop also. 

To date we have inspected all of Plant #2 in 
Phase #1. The new Paint Shop is scheduled to 
be turned over from Durr Industries, the people 
building the Paint Shop for General Motors, on 
April 16, 2004. Plant #2 is scheduled to be in 
full production by June 7, 2004 in Phase #1. 

Over the last month, Larry Carroll, Barry 
Arseneau, Merv Scott, GM Safety Supervisor 
Judy Privett and myself have inspected all of 
the equipment in Phase #1 Plant #2. Over the 
next month we will also be inspecting Plant #1 
Phase #1 which is scheduled to start on May 24 
and be in full production by August 2, 2004. 

For your information, Phase #1 means 
sending car bodies to the new Paint Shop to 
go through the Elpo and phosphate systems 
and then the cars are being returned to the 
old Paint Shop for painting. It will not be until 
the end of 2005 for Plant #2 and beginning of 
2006 for Plant #1 before both plants will be 
painting cars in the new Paint Shop. 

With any new process there is going to be 
problems. But because this plant was built with- 
out using Canadian standards and without fol- 
lowing Canadian laws we have experienced a lot 
of safety concerns that could have be avoided if 
the DH2 GM Standard had been shared with the 
Canadian Auto Workers Union and not just with 
the UAW. This mistake has added costly correc- 
tions that must be made before any saleable 
cars can be built in the new paint shop. 

The Ontario Health & Safety Act has been 
changed for the better when it comes to ma- 
chine guarding, lockout and protecting work- 
ers. There have also been changes to the 
Criminal Code of Canada affecting workplace 
health and safety called Bill C-45. 

The new Paint Shop is a totally different sys- 
tem than anything we have ever had in the Car 
Plant before. There are no drag chains or AGVs. 
Everything moves on skids in the new paint shop. 
There are two different kinds of skids used to 
get car bodies around Phase #1. All the hoist or 
VDLs are belt drives. The skid system moves very 
quietly and at all different speeds. It is safe to 
walk around the Paint Shop, but you must follow 
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the proper walkways and never take any short- 
cuts. It is not safe to cross any conveyor system 
without using the proper crossovers or lockout. 

Some of our safety concerns that have now 
been agreed to be corrected are as follows. We 
have asked for several engineered crossovers. 
This is so a worker (production and skilled 
trades) can stop the conveyors and cross the 
conveyors safely. We have asked that all spaces 
between the conveyors be filled in with block- 
ers to stop anyone from going in between the 
conveyors because there is no way to stop a skid 
if it hits you. All turntables that transfer the skids 
from one conveyor to another must have painted 
floors, be fenced and have locked gates. We have 
asked that all lockout points dealing with the 
fork transfers be moved outside the interlocked 
cell. We have asked for a lot more tie-off points 
to be installed. We have asked to have the main 
catwalk near Column D8 extended all the way to 
the wall and several maintenance access stairs 
to be installed. This helps people get around 
the plant and our trades to breakdowns. A lot 
of guardrails had been installed around the dip 
skid conveyors and the turntables. We have had 
most of these guardrails removed and proper 
fencing installed with locked gates. There are 
hundreds of pinch points that must be eliminat- 
ed or safeguarding installed. They need to have 
a sound survey done and ensure that the plant is 
below the 80 decibels level. The doors into the 
Elpo strips banks areas must be kept locked at 
all times, with paint on the floor identifying all 
pinch points and signs. Plus all outstanding red- 
tag issues and PSR issues must be corrected. 

As of today’s date (April 9, 2004) we believe 
we are on the right path but management have 
a lot of work ahead of them if they plan to start 
this plant on time. Your Joint Health & Safety 
Committee has been working to ensure that 
safety is the #1 goal at the new Paint Shop. 

Over the past months I have had to spend a 
lot of hours in the new Paint Shop and it now 
looks like I will be there for the next month 
or so almost on a full-time basis. Your Union 
members on the Joint Health & Safety Commit- 
tee, Larry Carroll, Merv Scott, Barry Arseneau, 
Charlie Kehoe and myself are working together 
to ensure paint shop management does every- 
thing possible to make this plant safe. 

Furthermore, your Joint Health & Safety 
Committee is doing everything it can to ensure 
this plant is safe to work in. We’ve had several 
meetings to explain to paint shop management 
what needs to be done. Now it is up to manage- 
ment if they want this plant to open on time. 
We have demanded a lot of changes and your 
Joint Health & Safety Committee will be asked 
soon if this plant will pass the red-tag health & 
safety procedure or not. If our major safety con- 
cerns are not address in a timely fashion then 


this plant will not pass 
and it will take the Min- 
istry of Labour approval 
to start it up. Today we 
have commitments from 
management that all our 
issues will be addressed, 
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only time will tell. I will [CAR ASSEMBLY PLANT 
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keep you informed. CAW LOCAL 222 
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Working MEMBER 
Together a 


I would also like to thank our Plant Chair- 
person Jim Hoy, Car Plant Area Chairperson 
Steve Drinkwalter, District Committeeperson 
Ron Carlyle, and committeepersons Colin 
James, Andy Van Olst and Jeff Lott for all their 
help with the new paint shop. 


Always Remember 

“There is no job so important or so urgent 
that it cannot be performed safely.” Remem- 
ber work shouldn’t hurt. 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you un- 
less we know what your concerns are. 


Management 
Must Live Up To 
Responsibilities 


— continued from page 36 


Remember once management commits to a 
resolve it is their responsibility to live up to their 
commitments. If you have had an issue and the 
issue reappears, management is still obligated 
to live up to the initial resolve. If this does not 
happen, then put a call in as soon as possible. 
Remember it is your supervisors’ responsibility 
to follow through on resolutions and ensure they 
are maintained. We as workers are obligated to 
live up to our duty to the employer and in return 
management are obligated to live up to theirs. 

In closing, I will be working closely with all 
elected representatives on your behalf and if you 
require my assistance, I can be reached at the 
following numbers. In plant at extension 905- 
644-1710 or pager *97-1228. From outside 
the plant at 1-800-361-6793, enter Pin 1228; 
followed by the number you are calling from. I 
also have a mike radio, number 21710.% 


MAY 2004 THE OSHAWORKER « 37 


Standards Issues Continue In Car 


ssues that are still outstanding in the zone 

are standards issues to do with times as- 

signed to DVT Roll test, FTQ Data Input 

as well as BIW Fit Repair. There has been 

some movement on all jobs as Tom Mor- 
ton, our CAW Standards Rep, has kept all three 
shifts informed, but management's unwilling- 
ness to assign appropriate times continues to 
be a challenge on all jobs which are in dis- 
pute. Many times on the write-ups are either 
not correct or the computer times have not 
been applied properly. This “make-it-fit” will 
be policed by us under our job dispute pro- 
cess under our letters, Paragraphs 166, 167 
and Appendix “G” language. 


Double Shift Issues 

We have two instances in Zone 55 where a 
supervisor has done the right thing, and called 
the appropriate employee at home to come 
in to perform his job function. Where the su- 
pervisor screwed up was to call one employee 
at home, after calling him twice to come in, 
was then told not to come in on the third call. 
This after the person was woken up at 7 a.m., 
showered and had a lunch packed. I expect 
the two grievances that were filed under Para- 
graph 109 will be paid, as this is a slap in the 
face to the employees who rightfully should be 


To New Members In Zone #33 


would like to welcome all the new mem- 

bers to our zone. In Battery and South 

Stamping we have had a lot of new mem- 

bers from all over Oshawa. To the mem- 

bers who came down from the North 
Plant, there are still a lot of problems with 
benefits. If you still do not have proper cover- 
age save all your receipts and we will get you 
your monies back. Don Thompson and Dave 
Thompson, our Benefit Reps, have been very 
busy so please give them time. 

I have received a lot of questions on why 
we are still paying the life insurance premi- 
ums. It is only the Dependent Group Life in- 
surance premiums that have been waived from 
January till June. The Optional premiums will 
continue to be deducted. 

Ergonomic issues in South Stamping: Over 
the past while we have had a real problem getting 
the Company in this plant to perform simple ergo 
tests to save the day-in and day-out wear and tear 
on our members. Every day the Company is push- 
ing faster and faster speeds on all bays. If you feel 
the speed of these parts is in question tell your 
Supervisor you want to put the part in question, 
under protest and request a proper ergo study 
be done ASAP. The plant now has ergo people at 
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asked to perform their jobs and accepted the 
double shift opportunity. 


BR Hardware Performing 
Department 70 Work 

Cars continue to be brought over to the BR 
holes, which have no business being directed 
over there, by members of management. Our 
Memorandum of Understanding regarding 
Dept. 70 explicitly outlines what hardware can 
do: glass and major IP Repair, that’s it. It can’t 
be any simpler that that, you'd think. Cars con- 
tinually are shipped to build up hood, lamp 
changes, tightening bolts etc., etc. Grievances 
are continually filed, as these repair items are 
Dept.70 repair work. We will continue to po- 
lice and enforce the language that was agreed 
to, but continually violated by management. 

I would like to wish Terry Spence and Ron 
“Gibby” Gibson a belated happy retirement as 
well as Steve McNeil from Group 80. I wish 
Tom Hoar all the best as well a speedy recovery 
from his illness. I remember serving a two- 
week suspension years ago with Steve Drink- 
walter representing myself as Car Plant Chair, 
and Tom Hoar sitting by my side. We were in 
there over four hours and even though Tom 
could not represent myself, as he was a District 
in the Truck Plant, he sat by my side on his 


ZONE 33 REPORT 


their request so there should be no holdups in 
getting a study done. If you find after the study 
you still cannot keep up, ask for a time study to 
be done. Just because it falls in the ergo limits, it 
does not mean you have time to do the job. 
Training is becoming a problem in Battery 
and South Stamping. Larry Conboy and I have 
been talking to Management on an ongoing 
basis to get through to them the importance of 
training and retraining our members. Not until 


time, that is a true Union 
person. Tom was always 
there for me when I 
started as a Union rep 
and never failed to give 
me guidance and ad- 
vice, you'll be missed Tom. Your experience, 
knowledge and dedication were a benefit to all 
reps and I want to thank you personally. 

With the death of the Auto Pact and subse- 
quent governments doing the bare minimum 
to secure jobs and investment in the domes- 
tic auto industry (Ford, DaimlerChrysler and 
GM), nor work to secure investments in Big 
Three plants it’s not a bad thing that St. Catha- 
rines passed a motion that all non Big Three 
vehicles cannot park in the parking lot. We 
need to continue to remind ourselves that if 
you work at G.M. buy a G.M, after all they pay 
us we should buy and support our industry, 
don’t you think? A brother mentioned that his 
wife couldn’t get hired to work at a Honda 
dealership, because the condition of employ- 
ment was she own a Honda, kind of a double 
standard isn’t it? 

I can be reached in-plant at 3175, pager 
*97-8240, out-of-plant 1-800-361-6793 PIN 
8240 

In Solidarity. 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


the Company is behind 
the eight ball do they 
understand the impor- 
tance of training. 

I would like to wish 
all the members who 
have decided to retire all the best and a safe 
and enjoyable future. Mike Walls, Larry Cur- 
tice and George Niejadlik, all the best in your 
retirement. 


CHUCK 
GREEN 
ZONE 33 
COMMITTEEPERSON 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793, PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793, PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 
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John Kapustin 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793, PIN 3724 
Res: 905-697-1533 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


Can Be Toxic 


he sun is shining and it’s turning out to be a 

beautiful weekend. You look at your car and 

it’s due for a good spring cleaning. Grabbing 

your pail, a sponge and some soapy water; 

you head outside to wash a winter’s worth of 
salt and dirt from your vehicle. 

Finally, you’re done and you stand back and ad- 
mire your clean shiny set of wheels. You feel pretty 
proud. Wait a minute, I'll bet you never thought 
about this, you just poured about 500 litres of pol- 
luted water right into the nearest lake, in my case 
Lake Ontario. 

How does this happen and what is the solution? 

I called the Durham Regional Works Department and they said every- 
thing that goes into your neighbourhood storm sewer flows directly to 
the nearest waterway. Depending on where you live this could be Duffins 
Creek, Lynde Creek, Oshawa Creek, Harmony Creek, Bowmanville Creek 
or some other stream, pond or river. Most of this water will eventually 
end up in Lake Ontario. 

When you wash your vehicle you produce dirty water, which contains 
detergent, car-based chemicals like gas, oil, anti-freeze, wax, rust, heavy 
metals and salt. This dirty soup flows down your driveway, receives no 
treatment and then flows right into the source of all our drinking wa- 
ter. 

So we all have to take some responsibility. Sure we can stand there 
and blame most of all our environmental problems on industry but 


ENVIRONMENT REPORT 


Vehicle Washing At Home 


CAW ENVIRONMENT COMMITTEE REPORT 
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DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
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should we? With 
over 35 million Ca- 
nadians, isn’t it time 
that we each take a 
look at what we can 
do individually to 
stop the degradation of our ecosystems? 

We could start to wash our vehicles at the commercial car washes. 
Most Ontario municipalities have bylaws that make the car washes re- 
move grit and oil from their dirty water before they send it down the 
sanitary sewer to be treated at the water treatment facility. 

Most car washes conserve water and use less than half of what we 
would use to wash our vehicle. 

Education is the key to reducing our impact. If this is not enough, 
well maybe it’s time we consider the implementation of a municipal by- 
law that will teach us to protect our water sources. Let’s not wait till they 
become irreparable or worse yet an environmental disaster like Walker- 
ton happens. Let’s all do our part and protect what is all ours and leave 
it as clean as possible for our children and those who follow. 


Everything You Do Affects 
Everyone Else Environmentally 


would like to talk a bit about pesticides 

and the environment. By the time you 

read this article we will be well into 

May and the lawn care companies have 

already made the phone calls and have 
been knocking on doors looking for business. 
We may think we are just putting a bit on our 
lawn, but we must realize that pesticides drift 
into the air and that the polar bears, seals, 
birds and Inuit people have the highest levels 
of chemical contamination in the world. We 
have to remember these people live thousands 
of miles away from the source where the pes- 
ticides are being sprayed. There has been a 
study on dogs that has linked malignant lym- 
phoma to people using pesticides. 

We have seen cancer, birth defects, learn- 
ing disabilities and infertility as negative effects 
that are linked to pesticides. Another study 
done showed that children were at six times 
the risk of developing leukemia when pesti- 
cides are used in homes and yards. We have to 
understand that there are many pesticides that 


do not disappear once sprayed, they linger in 
the soil and water and are consumed by or- 
ganisms. Some of these chemicals accumulate 
in our fatty tissues and others mimic our hor- 
mones and cause endocrine disruption. 

Pesticides mess with the healthy balance 
in soil by destroying pest predators and mi- 
crobes; these lawns end up being chemically 
dependent, sterile zones. About one per cent 
of insects harm plants and these insects will 
become resistant to these chemicals. 

We have to think about bees, moths, birds 
and other pollinators that are affected by pes- 
ticides. Birds feed their young contaminated 
insects and bathe in contaminated water. Pol- 
linators are the key to our survival and without 
them we are history. 

There are ways that we can change and 
have a healthy pesticide free lawn. Always cut 
grass high and never remove more then a third 
of grass height at a time. Mulch lawn clippings 
as they provide nutrients. Water deeply and in- 
frequently, about one inch weekly. Do not use 


lawn chemicals; control 
weeds and insects eco- 
logically. A healthy and 
dense lawn will out- 
compete weeds and tolerate some past dam- 
age. Always aerate before top dressing and 
over seeding. This is best done in June. Over 
seed with the right seed for your lawn and 
keep watered until seeds start. Always rake 
your lawn in spring and fall as this removes 
compacted material from the base of grass 
plants. 

Fertilize lawn naturally with grass clippings, 
compost, and natural fertilizers in spring and 
fall. We have to get away from the idea of feed- 
ing the grass and instead feed the soil. Soil that 
is full of earthworms and microbes is the ba- 
sis for a healthy lawn. For a lot of great ideas 
you can go to www.trea.ca. This is a problem 
that is dear to my heart as I have children and 
grandchildren who need to stay healthy and 
have a healthy environment. 


WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 
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Mahoney School in Oshawa. 


CAW Local 222 Earth Day instructors Cash Prasad and Stan Nieradka make their presentation to Grades 5 & 6 students at Father Francis 


— 


CAW Making A Difference 


EARTH DAY REPORT 


BY 
RACHEL 


DEBLING 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


Through Earth Day Presentations 


n honour of the 34th annual Earth Day 
on April 22, the CAW is hosting school 
presentations across the country, includ- 
ing Durham Region, in both elementary 
and secondary schools throughout the 


Eric Wiggans (905) 623-4378 
ewiggans@rogers.com 
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Help The Environment! 


The CAW Local 222 Environment Committee & 
Central Lake Ontario Conservation Authority 
present the 


Second Annual 
Tree Planting 


May 15, 2004 


12:00 noon - Purple Woods Conservation Area 
Everyone Welcome! Bring Your Kids! 
Food and Drinks Provided 


For more information, please contact: 


months of April and May. This year’s theme 
focuses on one of the world’s most precious 
resources, water, and how to preserve this 
valuable commodity. 

More than 120 instructors, trained during 


Dave Renaud (905) 404-1279 
drenaud@cawdrec.com 
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a weekend workshop at the CAW Family Edu- 
cation Centre in Port Elgin, Ontario, are bring- 
ing important information to grades 5, 6, 10 
and 11 through hour-long sessions including 
visual accompaniment via posters and educa- 
tional videos. 

Besides walking away with valuable knowl- 
edge about the environment, students will also 
enjoy a reusable “Life is Sacred — Water is 
Life” water bottle and seedlings to plant in 
their school community. 

Dave Renaud, the CAW Local 222 Earth Day 
Coordinator and the President of the Durham 
Region Environment Council, said that the first 
four weeks of presentations has been quite a 
success. 

“The students have been responding very 
positively,” he said. “Once we give them some 
of the facts as to how much water we really 
don’t have, they are surprised. There is noth- 
ing like seeing all those hands up in the air, 
asking questions.” In fact, he says, over 97 per 
cent of the world’s water is salt water and only 
0.04 per cent of the fresh water is accessible. 

The program, sponsored by the CAW Health 
and Safety Training Fund and the Workers 
Health and Safety Centre, will reach approxi- 
mately 70,000 Canadian students this year, 
14,000 in Durham Region and surrounding 
areas. 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Effects Of 


Separation On Children 


ost of the articles written have 
been centered around adult is- 
sues. This issue will focus on the 
effects of separation on children. 
At the point of separation parents 
are often unsure what to expect from their 
children in terms of feelings and behaviour. 
Parents are often preoccupied with their own 
feelings and issues that must be resolved le- 
gally. Children will communicate their feelings 
about a separation in both direct and indirect 
ways. The following is an overview of normal 
behaviours in separation that can be expected 
of children at different ages and how parents 
can help. 


Young Children Ages 1-3 

Helplessness is the general theme. Chil- 
dren previously toilet trained may start to 
have difficulty. Irritability, whining, crying, 
temper tantrums, fear of strangers, and dif- 
ficulty sleeping are all normal behaviours at 
this stage. Parents can respond with consis- 
tency and routine. Access should be regular, 
for short periods and in the home. Gener- 
ally behaviour expectations can be lowered at 
least on a temporary basis. 


Children Ages 3-5 

Guilt is a major theme. Common behavy- 
iours are fear of the dark and animals, a 
strong need for affection, and a sense of being 
bad or to blame for the separation. Parents 
need to have regular access. Use pictures and 
phone calls to reassure the child. Be aware 


of negative statements to the child about the 
other parent. 


Children Ages 6-8 

The feeling of sadness is prevalent, their 
fears are heightened and there is an over- 
whelming sense that the child cannot do 
anything to prevent the separation. The child 
has a lasting wish for the reconciliation of the 
parents. Children attempt to take the place of 
the departed parent and their need for reas- 
surance results in a demanding attitude. 

Parents can help by telling the children 
about the separation prior to the actual physi- 
cal separation. There should be regular ac- 
cess and phone contact. It is important to 
have space at both homes for the child’s be- 
longings. 


Older Children Ages 9-12 

Have a major preoccupation with anger 
in reaction to separation. Anger comes out in 
the feeling that the parents have “broken the 
rules.” Children feel indifferent and anger is 
expressed in all areas of life. Children may be 
disruptive at school or define parents as good 
or bad. There is often a need to seek revenge 
or punish the parents. Parents can help chil- 
dren by defusing anger toward the other par- 
ent. This can be done by stressing the good 
points of the other parent. Boys may require 
firm parenting. 


Children Ages 13-18 


This is a period of false maturity. Charac- 


POLITICAL EDUCATION REPORT 
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teristics are leaving the family too soon, sexual 
acting out, anger at the parents, a preoccupa- 
tion with money and responsibility, and a lack 
of any emotion. 

Parents can help in this stage through hon- 
esty with the children and avoiding too much 
criticism of the other parent. 

It is important to attempt to ease cynical 
attitudes of the teen such as “I’ll probably get 
divorced too.” 

The CAW Counselling Referral Office hopes 
you have benefited from these insights sup- 
ported by Jack Knight, an MSW, CSW looking 
after our members in King City, Newmarket 
and Keswick. 

If you require assistance in your immedi- 
ate community for counselling support, please 
call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 905-644-4283. 


Out-Of-Town Van/Car Pool 

Urgent: If you operate a van/car pool 
and have open seats to fill, please remember 
you can now register through us at the Union 
Counselling Referral Office. 

Please note, out-of-town summer students 
will soon be looking for rides. There’s a good 
potential to now fill van/car pools as we have 
high demand for rides from the Peterborough 
and Grafton areas on all three shifts through 
the year. 

There is a London-to-Oshawa van/car pool 
starting up; call Sally at 519-425-2260 Plant 
#1, Shift #2, Gates 5 & 6.9% 


Liberals: War On The Debt Or Attack 
On Canada’s Social Programs? 


ecently, I had an opportunity to 
hear an economist share her over- 
view of the Federal Budget. Guest 
speaker Ellen Russell, Economist 
and Senior Researcher for the Ca- 
nadian Centre for Policy Alternatives was at a 
forum sponsored by the Inter-Church Com- 
mittee of Kairos-Durham. Held at Kingsview 
United Church in Oshawa, we had delegates 
from across Durham Region discuss alterna- 


tives to the Federal Minister of Finance the 
Honourable Mr. Goodale’s budget. Ms Rus- 
sell explained when the Liberals took office 
a decade ago, Finance Minister Paul Martin 
declared war on the deficit. Most Liberals 
would have been up in arms with all the cuts 
to social programs across the board, so the 
government promised to devote 50 per cent 
of the fiscal dividend to social reinvestment 
when the deficit was eliminated. The budget 


LARRY 
O'CONNOR 
POLITICAL 
EDUCATION 
COMMITTEE 
MEMBER 


of 1997 was the year 
that the first dividend 
should have been 
paid and the social 
reinvestment really 
still hasn’t happened. 
As our group was given more insight into 
the Canadian budget of $186 billion, we 
soon agreed much more could be invested 
see LIBERALS - page 42 
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EDUCATION COMMITTEE REPORT 


Congratulations To The 


Many Seminar Participants 


ongratulations to all of the partici- 
pants who came to our Local Union 
Seminars on March 10, 24, April 7 
and 21. 
Boating was instructed by Diane 
Golding; Alan Newton, Leonard Doherty, Pierre 
Fleury, Emanuel Ferreira, David House, Robert 
Robinson, Ed Ter Hurst, Gerald Richard. 

Steward Training instructed by Paul Gog- 
gan; Doug Bryant, Joan Harrison, Don Vin- 
cent, Brian Radnor, Derek Carey, Rick Beck- 
ley, Dana Devolin, Katy Brisehois, Tim Lepine, 
Clark Luchies, Joseph Velardi, Clara Lewis, 
Keli Harnden, Richard Spence, Jim Langille. 

Effective Speaking instructed by Peter Rob- 
ertson; Raoul Lochan, Roger Brooking, Mark 
Topping, Jeff Goodwin, Randy McGregor, Moe 
Cascanette, Jamie Menard, Stephanie Ross, 
Don Cambel, Ed Ochej, Craig Dost, Norma 
Glober, Monica-Ann Gallagher, Angela Legere. 

CPR instructed by Frank Simmons; Tim 
Thompson, Bruce Brasier, Heidy Jenkinson, 
Alan Mitchell, Vic Maleshev, Bob Bittorf, Irma 
Bittorf, Bill Knight. 

Health & Safety instructed by Barry Ar- 
seneau and Bob Ambrose; Vic McCullough, 
Charise Morris, Miriam Vanden Heuvel, Eryn 
Martin. 

If anyone is interested in taking the Effec- 
tive Speaking course to be held next fall please 
leave an application form down at the Hall. 
We have had an overwhelming response for 
this course; due to an extremely receptive re- 
sponse towards the effective speaking course. 
We are asking that any member interested in 
taking this during the fall session to please fill 
out and deposit the application at the CAW Hall 
prior to Sept. 15/2004. 


McMaster/CAW Labour 


Studies Program 
© Introduction to Canadian Politics 
Course #855 
Tuition cost $675, reading manual $50, all 
this course is covered by our tuition refund 
program. This is a video conferencing ses- 
sion. Session #1 May 3, 2004 Jim Stanford, 


r 
I 
I 
I 


Fall 2004 Effective Speaking Course Application | 


National CAW Economist. Session #2 May 10, 
2004 Wayne Lewchuck, Professor of Econom- 
ics McMaster University. Session #3 May 31, 
2004 Loah Vosko, York University. Session #4 
June 7, 2004 Sam Gindin, former CAW Assis- 
tant to the President who now researches at 
York University. 

In order to take these McMaster CAW 
courses you must contact myself by leaving a 
message at 905-723-1187. I will put you on 
the course list. You must also request an ap- 
plication form for these courses. 

To request an application form for these 
courses, our GM members need to contact 
the GM Canada Benefits Centre at 1-877-442- 
4625 giving your 4 digit PIN and social insur- 
ance number. I will be in touch with you to 
explain how to fill out the form. Lear and AC- 
SYS members go through their in-plant human 
resources departments. 


If there are any re- 
quests for new class 
ideas for new course 
topics or individual 
classes for our units 
please leave a message at the hall with your 
contact number. 

Thanks from the Education Committee 
Lynn Argue-Hogarth Chair (truck), Richard 
Cleveland Vice-Chair (car), Craig Baumgart- 
ner Vice-Chair (truck), Rick Button Secretary 
(car), Chuck Crossen (St. Mary’s), Bob St. 
Jules (TDS), Ted Lawrence (car), Cash Prasad 
(car), Tom Kelly (Lear). 

On a special note: 

We would like to wish Terry Spence all the 
best in his retirement. Thanks for all your as- 
sistance Terry from the Education Committee. 

Craig we are thankful for your speedy re- 
covery, hope you will be back soon! 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


Liberals: War On The Debt Or Attack 
On Canada’s Social Programs? 


— continued from page 41 


to reduce the “social deficits” created by the 
war on the deficit. As a municipal politician, I 
understand first-hand the need to have senior 
levels of government making a meaningful 
contribution into our infrastructure. The list 
would include but not be limited to: roads/ 
highways, transit, affordable housing, water/ 
wastewater treatment, recreation/cultural fa- 
cilities, health care, which is only the tip of 
the list that the Federal government could be 
helping with. Many Canadians believe that list 
has to include Aboriginal Peoples, seniors, 
early childhood education and care, disabili- 
ties, the environment and a meaningful for- 
eign policy. 

The forum broke into four working groups 
to evaluate the crisis that the lack of new fund- 
ing (and cuts) has created in these program 
areas: health care, child poverty, affordable 
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housing and the environment. We agreed that 
enhanced funding in these areas are needed. 
However, the federal government did not take 
the opportunity in their 2004 budget. This 
budget focuses excessively on debt repayment, 
rather than on repairing Canada’s badly ne- 
glected social infrastructure. 

Despite the fact that the federal govern- 
ment can easily make its debt/GDP ratio tar- 
get without engaging in any debt repayment, 
the government is insisting on siphoning this 
money away from urgent social spending. To 
put this in some sort of perspective, if your 
household income is $100,000 per year and 
your mortgage balance is $40,000, would you 
let your child go without? Canada has the sec- 
ond lowest debt-to-GDP ratio in the world, so 
it is time to say to our Ottawa politicians let’s 
start taking better care of the Canadian fam- 
ily. 

It is time to urge Prime Minister Paul Mar- 
tin to reconsider the average Canadians’ pri- 
orities and not that of corporate Canada and 
the moneylenders. Canada must honour its re- 
sponsibilities vis-a-vis poverty, homelessness, 
health care, support for the unemployed and 
a range of other social problems. As I have 
done in the past, I urge you to write your MP 
and tell them it is within our financial means 
to address these social problems, now. 


CAW LOCAL 222 EDUCATION REPORT BY 


Local 222 Wednesday Night 
Labour Seminars 


ver 200 union members participated in the CAW Local 222 La- 
bour Education Seminars during the month of April to quench 
their thirst for knowledge on a variety of everyday issues and 
concerns. 

The Local 222 Education Committee, chaired by Lynn Ar- 
gue-Hogarth, organized the events, which have been offered on eight 
separate occasions between September 2003 and April 2004. 

While the most popular seminar is the boating course, as it is now 
required under federal law in order to operate certain water-bound ve- 
hicles, other traditional courses such as Steward Training and Health 
and Safety still bring in a strong number of members. 

While some union members may find it hard to make it to the cours- 
es, Argue-Hogarth believes that any hassle is worth it. 

“We realize it is difficult for workers to attend work all day and then 
come here for classes,” said Argue-Hogarth, “but a national CAW pro- 
gram is 12 hours in length, making this a much more feasible opportu- 
nity.” 

A survey conducted a few years ago determined that four-hour cours- 
es offered on Wednesdays would best suit union members, in lieu of 
having to come in on weekends, which has boosted the seminars’ popu- 
larity. 

Each course is taught by highly trained instructors, which Argue- 
Hogarth believes is the reason for the seminars’ success. 

“You receive a good amount of education and training for only four 
hours of work,” she said. “For the most part our instructors and course 
material have been rated excellent in evaluations.” 

With enough subject matter to satisfy even the most finicky learner, 


RACHEL 
DEBLING 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


Members of the Local 222 Education Commmittee from left, Ted 
Lawrence, Cash Prasad, Tim Pearce, Lynn Hogarth, Tom Kelly, Chuck 
Crossen, Bob St. Jules and Rick Button. 


participants not only enjoy being updated with useful information on 
everything from Health & Safety to money matters, but are treated to a 
delicious roast beef dinner, courtesy of CAW Family Auxiliary #27. 

This session’s courses were Effective Speaking, Steward Training, 
Budgeting, Family Law, Health & Safety, Human Rights, CPR, Boating 
Course and Smoking Cessation. 

The next seminars will be available to the membership in October. 
For more information, please contact the Local 222 Union Hall or keep 
checking our website (www.cawlocal.ca/222).% 
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WOMEN’S COMMITTEE REPORT 


CAW Women’s Committee 


Part Of South Oshawa’s Day 


n April 24, 2004 we held a self-defence program for women 
at the Union Hall. It was taught by martial arts professional 
Helen Couch, who showed us some techniques in self de- 
fence and also some specifically for those women with dis- 


abilities. 


Support Our Community 


An event sponsored by various organizations throughout South Os- 
hawa known as “Community Pride Day,” a celebration of the community 


by the community. 
When: Saturday, May 8, 2004 


n April 10 a bus trip was planned to 

support our brothers and sisters at 

the Great Blue Heron Charity Casino. I 

want to take this time on behalf of my- 

self and the Great Blue Heron Bargain- 
ing Committee to thank all the people from Local 
222 and Local 1090 and the brothers and sisters 
from the Durham Regional Labour Council who 
attended. The trip was a success! The employees 
at the Casino felt a renewed sense of strength by 
our presence. Needless, to say management did 
not look pleased when about 80 people came 
through the front doors of the casino wearing 
CAW logos and the campaign support T-shirts. 
Thanks again to those who attended. 

The Great Blue Heron employees voted in 
January 2003, three to one, to have a union and 
have been waiting over a year to get a first col- 
lective agreement. Back in December the On- 
tario Labour Relations Board concluded that 
the employer, the Great Blue Heron Charity Ca- 
sino, was obliged to bargain with the union. The 
Ministry of Labour decided to appoint a con- 
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grounds 


2. St. Peter’s Anglican Church lot 


Time: 10 a.m. to 4 p.m. 
Where: Three Sites: 
1. South Oshawa Community Policing Centre 


COMMITTEE 
MEMBER 


3. Dr. C.E Cannon Public School parking lot. 
You'll enjoy a fun-filled day of activities from start to finish. Many ac- 


tivities planned. Be sure to attend so you don’t miss the fun. Join in the 
festivities, help support and celebrate our South Oshawa Community (sup- 


ported by many units within Local 222), it’s an event you can’t miss. 


GREAT BLUE HERON CHARITY CASINO REPORT 


Support Bus Trip For Casino A Success! 


ciliation officer who scheduled dates to begin 
to assist in negotiations. Since this time the bar- 
gaining committee has met with the employer 
to begin bargaining. The bargaining committee 
is determined to negotiate a fair and just agree- 
ment for their membership. But, it seems the 
employer has other plans. I see the employer 
playing games and not taking bargaining seri- 
ously. I can’t help but become angry. I believe 
they are trying everything in their power to bust 
the union and frustrate the employees through 
intimidation and scare tactics. 

We know the importance of collective bar- 
gaining; we have made gains negotiating with 
our employers for improved benefits, wages, 
pensions etc. These people deserve that right 
also. Currently, the Great Blue Heron employer 
has all the power to switch shift schedules, 
take away benefits, change vacation policies 
and cap wages. The company is still mak- 
ing huge amounts of money while employ- 
ees’ wages range from $6.85 to $14 an hour. 
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starting wage is $8.33 
an hour and the wages 
are capped at $10. This 
wage is below the start- 
ing wages at the other 
charity casinos in On- 
tario. Shame! 

People come to the casino restaurant be- 
cause of the great service they get from the 
servers, and bartenders and the friendliness 
of the employees at the gaming tables and in 
the slots department. It is not management 
that brings in the patrons; it is the front line 
people. These people deserve to be treated 
fairly and their quality of service rewarded. 

If you visit the Great Blue Heron Charity 
Casino wear your CAW jacket, T-shirt or hat 
proudly. Let these employees know that you 
are behind them in their struggle and if there 
is another bus trip or action day, I encourage 
you to come out and join in. 

Until Next time, we will continue to fight. In 
Solidarity! 


LISA 


LINDSAY 
CAW/GBH CASINO 
ACTION CENTRE 
COORDINATOR 
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Respect Goes Both Ways 


ince the last issue, members of the 
Flying Squad have been kept busy. I 
would like to touch on a couple of 
issues today. First, as mentioned in 
previous issues, a P3 rally was held in 
downtown Toronto on April 3. Four buses left 
our hall and were joined by hundreds of other 
CAW activists. As usual, our Retirees brought 
a large contingent. Also present were activists 
from several other unions (OPSEU, ONA, USWA 
and CUPE to name a few), and many commu- 
nity activists and retiree coalitions. It appears 
that we aren’t the only ones who feel our public 
Medicare is in jeopardy. There must have been 
3,000 to 4,000 people listening to a labour 
singer and several guest speakers. 

The march started at noon on Queen Street 
and went west to University Avenue, and then 
north to Queen’s Park. It turned into a sunny, 
mild day for the participants. I was proud to see 
the CAW flags among a sea of flags and banners. 
After we got to the Legislative Building, we lis- 
tened to more music and more speakers. The 
final speaker was a very special one. Our own 


FLYING SQUAD REPORT 


Amanda Wyatt, daughter of Local 222 activist 
Willie Wyatt, spoke about Tommy Douglas’ vi- 
sion for a public healthcare system for all Ca- 
nadians. For a first timer, she has guts. This is a 
passionate fight and I hope more of our mem- 
bers can join us in the future. We can make a 
difference, but only if the government sees sup- 
port growing for this issue. 

The second topic concerns the strike at 
Glazier Medical Centre. Our Flying Squad was 
called to action to assist the sisters (and broth- 
er) of CAW Local 1136. They are the same Local 
as the staff at our Union Hall and Dental Centre. 
The members had virtually no picket line expe- 
rience. They are passionate, caring, healthcare 
professionals, and they tried acting as such on 
the picket line. Of course, they weren’t getting 
that same respect back from patients, some of 
their employers (doctors) or the scabs. What we 
witnessed at the medical centre was extremely 
degrading. Carl McCready and I were invited to 
a strike meeting with their national rep and we 
attended. After listening to the issues, we offered 
some strategies and our complete support. As 


STEVE 


CONWAY 
CAW LOCAL 222 
FLYING SQUAD 
MEMBER 


the strike neared two weeks, things started turn- 
ing ugly. Picketers were being bumped by cars, 
scabs were coming outside to taunt them, and 
some of the partners in the practice were us- 
ing intimidation at an escalating rate. The police 
were being called, bogus accusations and the 
threat of arrest became almost commonplace, 
and patients were becoming hostile. To top it all 
off, several members of our union (some from 
Local 222) were crossing the picket line! I was 
ashamed that our own brothers were crossing 
the line wearing union jackets. I guess these 
guys won't say anything if we go out and GM tries 
to bring scabs across our lines, eh? I had retired 
GM supervisors refuse to cross the picket line, 
and yet our own union members wouldn’t give 
us the respect our colleagues deserve. I am still 
steamed when I think about it. 

Even if someone was just getting medication, 
the Pharmacy there delivers, so alternate plans 
could have been made in support of the strik- 
ing workers. So many people were nonchalant 
about it all. “You guys are on strike, eh? Heh, 

see RESPECT - page 46 


OxyContin Can Cause Opiate Addiction 


xyContin addiction is a relatively new, but a very serious, con- 
cern. Like Vicodin (narcotic analgesic pain killer) addiction or 
other forms of prescription drug addiction, OxyContin addic- 
tion occurs when patients take high doses of this prescription 
drug for an extended period of time. Although these prescrip- 
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tion drugs are intended for medical use only, OxyContin addiction, like 
Vicodin addiction, is an unfortunate occurrence. 

One of several opiates available by prescription, OxyContin is a pow- 
erful pain killer available in time-release 10 mg, 20 mg, 40 mg, 80 mg, 
and 160 mg tablets whose effects last for 12 hours. When used as pre- 
scribed, OxyContin manages pain for cancer patients and chronic pain 
sufferers. However, OxyContin addiction has created an entirely new set 
of problems. 

First introduced to the public in 1996, OxyContin is a white, odour- 
less, crystalline powder derived from the opium alkaloid. A very strong 
narcotic, OxyContin is similar in effect to morphine. OxyContin addiction 
under a qualified physician’s care is rare. According to the National Insti- 
tute on Drug Abuse, however, many physicians limit prescribing OxyCon- 
tin because they believe patients may become addicted to the drug. 

Because OxyContin is a time-released drug, taking one or more pills 
should not produce an effect attractive to drug addicts. When taken cor- 
rectly, OxyContin does not produce euphoria. When the drug is released 
all at once, however, broken, crushed or chewed (as is the case with those 
experiencing OxyContin addiction, OxyContin produces a pleasant, eu- 
phoric feeling. OxyContin addiction can also cause overdose and death. 

People with OxyContin addiction acquire the drugs in a variety of 
ways, including forging fraudulent prescriptions, visiting several different 
doctors for prescriptions or buying drugs illegally on the street. Because 
most health insurance companies will cover the costs of OxyContin, abus- 
ers can purchase the drugs at pharmacy prices, and then sell the OxyCon- 
tin for wildly inflated street prices. 


Unfortunately, many of those suffering from OxyContin addiction have 
health insurance that will no longer pay for the prescriptions. Because 
these addicts cannot afford the high street-level prices, they often switch 
to heroin; OxyContin and heroin have similar effects, so both drugs are 
attractive to the same abuser population. In fact, OxyContin is sometimes 
referred to as “poor man’s heroin.” 

Like other substance abuse problems, OxyContin addiction cannot be 
treated effectively at home, but requires close supervision by a trained 
medical professional. Because OxyContin addiction affects the brain’s 
chemical make-up, drug abusers who attempt to detox at home will ex- 
perience severe withdrawal symptoms. In a medical environment, these 
symptoms can be eased and the addict undergoing detox made more 
comfortable. 

If OxyContin addiction might be a problem for you or someone you 
love, we encourage you to give us a call to learn more about the options 
available: 

Truck and Battery Plants, Larry Kirtley: office 905-644-5967; pager 
1-800-361-6793 PIN 5967 (then enter the number you want to be called 
at); home 905-579-3445. 

Car Body/Hardware & South Stamping, John Kapustin: office 905- 
644-3724; pager 1-800-361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; pag- 
er 1-800-361-6793 PIN 3723, home 905-728-7329. 

ACSYS Technologies, Rick Mitchell: office 905-433-3356, medical 
centre 905-433-3002, pager 905-439-3356. 
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ozens of unions from across Ontario 
gathered at Queen’s Park on Satur- 
day, April 3 to protest what many be- 
lieve to be the “Americanization” of 
Canada’s health care system through 
privatization of hospitals. 

The march, which began at Nathan Phillips 
Square and ended in Queen’s Park, saw more 
than 2,000 attendees, including many Local 
222 members, OPSEU and CUPE representa- 
tives and the Ontario Health Coalition, who 
organized the event. 

While the government is still open to allow- 
ing P3 hospitals, the Ontario Health Coalition 
promises that this is the first of many events 


SAVING CANADA’S HEALTH CARE SYSTEM 


CAW Members Show Support In 
March Against Private Hospitals 


protesting this issue. Two private hospitals are 
already underway in Brampton and Ottawa, 
with seven more in the process across the 
province. These are the first for-profit hospi- 
tals in Canada since the inception of Medicare 
by Saskatchewan premier Tommy Douglas 
more than forty years ago. 

P3 hospitals run much like the American, 
business-style health care centres, which 
many people consider to put profit before the 
public’s health. 

Speakers at the event included Sid Ryan, 
the Ontario president of the Canadian Union 
of Public Employees, Peggy Nash, assistant 
to Buzz Hargrove and a candidate for NDP 
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leadership in Parkdale-High Park, and Olivia 
Chow, a Toronto city councilor. 

“We have to fight for a system that has been 
passed on to us and is known as the envy of 
the industrialized world,” said Ryan, warning 
Ontario premier Dalton McGuinty that, “you 
will not dismantle the health care system in 
Ontario without one hell of a fight.” 

Although not in attendance, NDP leader 
Jack Layton showed his support through a let- 
ter to the Ontario Health Coalition. 

“Canadians are tired of being taken for 
granted,” he told the OHC. “We cannot stand 
here and allow the erosion of Canada’s most 
cherished social programs.” 

Nash agreed, saying, “Our members know 
very well that there is no room for profit in our 
health care system. You can’t mix profits with 
good health care — we know that.” 

Jim Freeman, the Local 222 Political Edu- 
cation Committee chairperson, who organized 
members for the event, believes that the march 
was a great success. 

“T thought the CAW had a great turnout from 
all across the province,” he said. “As well as 
the four bus loads from Oshawa, there were 
members from all over — Kitchener, Windsor 
and more.” 

While the results won’t be immediate, those 
involved feel it was an important step towards 
change. 

“It’s just a matter of sticking it to the gov- 
ernment and trying to make a difference,” said 
Freeman. “It’s all you can do.” 


Respect Goes Both Ways - continued from page 45 


heh. I’ve been on strike before, so I know what 
you are going through.” Statements like this 
were thrown at us every day by union members 
who have experienced picket lines and know 
that jobs are at stake, yet cross the picket line 
with total disregard for fellow union members. 
I couldn't believe my ears! That being said, if 
someone absolutely had to go in, the picketers 
didn’t even try to slow them down. All we tried to 
do was inconvenience people a little so that they 
would avoid that clinic unless it was urgent, and 
only for the duration of the strike. After all, the 
workers have a special relationship with their 
patients, and we didn’t want to taint that. 

Since the “partners” escalated their tactics, 
so did we. We brought in more Flying Squad 
members and were preparing to put out a call 
to other locals, when the doctors came to their 
senses and called for a meeting with the bargain- 
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ing committee. I want to make it clear that not 
all the doctors at Glazier were mean-spirited, 
and we believe that they and the associate doc- 
tors helped put the pressure on from the inside. 
The members voted in favour of a new contract 
by an overwhelming majority, and returned to 
work two weeks to the day after the strike began. 
One of these days Carl and I will have to show 
up, coffees in hand, at Glazier Medical Centre 
to see how everyone is; and to keep the lines of 
communication open. Bonds are created on the 
picket line and aren’t soon forgotten. 

The last thing I would like to add concerns 
dignity. I have mentioned the “Dignity Is a Mini- 
mum Standard” campaign that our Union is sup- 
porting. It has occurred to me that we should be 
running this campaign in our workplace as well 
as long-term care facilities. I am getting tired of 
the crap we have to put up with on the shop floor. 
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Mike Quinton could sure use a reality check if 
he thinks that: 1) There are no manpower short- 
ages, and 2) That GM will win more JD Power 
awards while his subordinates treat the workers 
like crap. We are short-handed almost daily and 
we have to fight like hell to get a day off — even 
on a Friday or Monday. We deserve to be treated 
with dignity and respect, and we are not! We try 
to build quality vehicles like the company wants 
us to, yet we are verbally assaulted if we stop the 
line to fix something. The ‘Establish the Dynasty 
2004’ booklet that we got, and was signed by 
Mr. Quinton, states; and I quote: “Don’t accept, 
Don’t build, Don’t ship — defects!” I guess it 
never made it to the management mail slots! 

Respect goes both ways. Give us a little 
and we will give you a lot! And that should in- 
clude union workers and picket lines. Just a 
thought! 


Shift #1 Truck Plant Ten Pin Tid Bits 


efore starting this month’s article, 
I'd like to personally extend my best 
wishes to Tom Hoar on his retire- 
ment. Because I had some dealings 
with Tom way back when, I know 
how big a fighter he is. I know when the going 
gets tough, Tom’s the one who can handle it. 
We're all thinking about you. 

Our current bowling season is winding 
down, and by the time you read this article, 
we'll have had our banquet already. On April 
8th, “Janice’s Harem” (comprised of Larry 
Adams, Janice MacDonald, Jonathan MacDon- 
ald, Francois Picard, and John MacDonald), 
won the third section, and gained a berth in 
the championship round. Congratulations 
team! In the June article, I’ll have all the info 
regarding trophies, etc. Stay tuned! 

As of writing, the first week of playoffs be- 
gan, and as usual, it’s a real dogfight! 

The five pin pot keeps on growing at an 
alarming rate. It’s just shy of $400 as of April 
15th, so there’ll be four winners this year of 
over $100 each. Last year we had three win- 
ners of $102 each. Boy, if we could get a cou- 
ple more teams next season, think what the 
pot would be! 

Over the past four weeks we had some 
major five pin misses. During the March 25 
outing, our keeper of the five pin cash, Dan 
Gabona, failed to convert on three occasions. 
Not to be outdone, two gentlemen duplicated 
the feat on “April Fools Day.” The three thuds 
performed by Les Coombes and my “old bud- 
dy” Charlie Peel, were loud and clear! On April 
15, another “Rookies” member, Bob Poff, got 


Signs Of Spring And Golf In The Air 


BOWLING REPORT 


into the act with his three miscues. 

These same four weeks saw a total of sev- 
enty 200+ games tossed, 10 of them by our 
women folk. When you take into account, the 
men-to-women ratio in our league, these gals 
are kicking our butts, with a few exceptions. 

The one big exception continues to be 
Mike Bested. On April 8, he broke the 700 
barrier again, with a 718 triple, comprised of 
200+239+279. In addition to this, he threw 
a 620 triple (213+192+215) on March 18, 
and a 638 triple (235+238+165) on April 15. 
Below are the remaining 600+ triples for the 
four weeks: 

March 18 Don Bason 199+201+239 
(639); Sharon Armour 212+189+212 (613) 

March 25 Don Bason 181+231+188 
(600) 

April 8 Ted Whitely 211+196+196 (603) 

April 15 Syd Graveline 209+236+219 
(664); Brian Gabona 190+235+230 (655); 
Ted Whitely 224+207+258 (689) 

All these bowlers are certainly peaking at 
the right time of year. 

We also had an incident that took place 
over these four weeks that somehow I just 
can’t ignore. Because I have this unfounded 
reputation for a first ball gutter ball (it only 
happens occasionally) I feel obligated to bring 
to everyone’s attention how one of our premier 
bowlers, Arnie Ritz (starting the first game 
with a triple), proceeded to not only throw the 
4th frame first ball in the gutter, but the sec- 
ond one as well. This is commonly known as 
a “Curvin Frame,” made famous by one of our 
past retired bowlers (sorry Ken). 


CAW GOLF LEAGUE REPORT 


Picture this scenar- 
io--a 6-7-8-10 split re- 
maining, after your first 
ball. How many times 
do you think you'd have 
to attempt converting it, before you achieved 
success 100, 1000, probably never? Well, 
Sharon French did just that on March 18th. 
Congratulations Sharon! Try this one on for 
size too — 4-6 split made by Rob McHolm on 
April 8th, a shot almost as difficult as the 7-10 
split. Great work Rob! 

Other notable conversions were as fol- 
lows: 

March 18 Carl Kemp 2-7-8 split; Butch 
Howatt 1-2-10 

March 25 Glen Killens 4-5-7 split; Francois 
Picard 5-7 split 

April 1 Steve Dobson 3-4 split; Debbie Kil- 
lens 5-10 split; Lu-Anne Cassels 5-8-10 split 

April 15 Carl Kemp 5-8-10 split; Butch 
Howatt 4-10 split; Roger Duval 4-7-9 split. 

The finals of the CAW championship tour- 
nament were held on April 3rd in St. Catha- 
rines, but as yet, no results have been for- 
warded to yours truly, and no monies have 
been received. I do know this though, our 
league girl’s team whumped just about all the 
men’s teams competing in the event — this 
being in the men’s division. How about that, 
guys! Hopefully I'll have more for you in 
June’s issue. Surely they'll have it sorted out 
by then. 

Until then, good bowling, and watch out for 
those five pins! 


ign-up day went very well on April 3rd with a very good turn 
out again this year. 

There are a few spaces open and if you're interested in join- 
ing give George Moffat a call at 905-261-6786. Retirees are 
welcome to join our league as well, but unlike the retiree’s 
golf league, our league plays exclusively at Kedron Dells Golf Club. There 
is one exception to that with the addition of a new tournament on June 
13th at Kings Bay in Seagrave. This will be a two-person scramble, al- 
ternate shot format. It is an individual sign-up and the teams will be 
selected using high/low handicaps by the handicap chairperson. Pair- 
ings and tee times will be posted one week in advance on our board at 
Kedron Dells. Direct any questions you may have about this to George at 
the number above or let him know you're interested in playing. 

If you missed the “interest” sign up sheet at sign-up day. The follow- 
ing is our tournament schedule for 2004: 

Opening Day May 2, 10 a.m.; Callaway handicap 

1/4 Point May 30, 9:30 a.m.; points format 

Two Person Scramble June 13, 9 a.m.; scramble format 

Scotty Reid July 18, 9:30 a.m.; members handicap 

Members & Mates Aug. 15, 3:00 p.m.; mixed couples 


Closing Day Sept. 19, 9:30 a.m.; scramble for- 
mat 

As usual, look for the tournament sign-up 
sheets on our league board in the clubhouse at 
Kedron. Our year-end banquet is scheduled for 
Oct. 16th at 5 p.m. at our CAW Local 222 Union Hall. 

George Moffat asked me to mention that former league members 
who go on to join new clubs, leagues or remain public players will re- 
tain their current GAO card numbers. Too bad the GAO couldn’t retain 
its former name of OGA because most of us still call it that anyway. 

At time of writing (April 13th) it is cold and raining. Not good weather 
for golf and I have yet to get out and play my first round. I have gone to 
the range twice and hit two small buckets. The forecast for the coming 
weekend looks promising (sunny and 15). The “intimidator” that I wrote 
about last month has taken offence to what I said and it looks like I’m in 
for a match. He doesn’t know it yet, and I hope he reads it here first; but 
I have acquired a new titanium “cannon” myself. The words of Clint East- 
wood in Dirty Harry come to mind; “ the question you have to ask your- 
self is...do you feel lucky...” I’m believing that my new driver will help me 
more than his will help him. Ahh spring; let the games begin! 


DAN 
FORMOSA 
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CAW SHIFT #2 HOCKEY REPORT 


Shift 2 Hockey Playoff Results 


@ Semi-Final Game #1: 

Capitals-6 Whalers-3 

Morgan Lane started the onslaught, scor- 
ing from Gary Chisholm and Dennis Jacobs. 
Chisholm from Jacobs made it 2-0. Jacobs 
increased the lead to 3-0 from Chisholm and 
goalie, Steve Stockdale. The Whalers finally got 
on the board with Dale Millson finding net from 
Brian Cane and Dunc Dunham. Walter Turadic 
regained the Caps 3 goal lead from Steve Mul- 
lan and Jim Bradbury. Tim Silver made it 5-1 
from Jacobs and Lane got his second from Ja- 
cobs to make it 6-1. The Whalers got the last 2 
goals from Millson and Dan Semenuk to make 
the final 6-3 for the Capitals. 
@ Semi-Final Game #2: 

Whalers-3 Capitals-2 

Nathan Affelot opened the scoring for the 
Whalers from Darryl Guthrie and Dan Seme- 
nuk. Gary Chisholm replied from Dennis Ja- 
cobs and Tim Silver. Walter Turadic put the 
Capitals ahead from Steve Mullan and Rolly 
Felgemacher. Affelot got his second of the game 
from Dan Curwin to tie it. Then Affelot com- 
pleted his natural hat trick from Semenuk and 
Curwin to put the Whalers ahead to stay. This 
result forced a shoot-out as the series was tied 
at 2 points each. Jacobs made the difference 
with his goal in the extra time and the Caps 
went on to play the Penguins in the A Final 
@ Semi-Final Game #1: 

Penguins-5 Bruins-2 

Rob Tonner opened the scoring from Sean 
McKenna to put the Bruins up 1-0. Leo Mercier 
tied it from Terry Roy, and Dave Arsenault put 
the Penguins ahead with an unassisted effort. 
Butch Heroux made it 3-1 from Roy and Chuck 
Bickle. McKenna got the Penguins within one 
from Tonner. Ray Ryan made it 4-2 from Bick- 


CAWSTCA 
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le. Heroux made the final 5-2 with an empty 
netter to round out the scoring. 
@ Semi-Final Game #2: 

Penguins-5 Bruins-4 

Darryl McNeil gave the Bruins an early lead 
from Sean McKenna and Bill Prentice. Leo Mer- 
cier tied it from Tim Pearce. Scott Wood put 
the Penguins ahead from Chuck Bickle. Pearce 
made it a 2-goal lead for the Penguins from 
Butch Heroux and Mercier. Then McKenna 
scored from Rob Tonner to make it 3-2. Wood 
got that one back from Ray Ryan, and Mercier 
made it 5-2 with an unassisted goal. The Bruins 
closed the gap with Terry Hedges scoring from 
Prentice. Then Prentice made the final 5-4 from 


Tonner. The Penguins went on to the A Final. 
@ A Final Game #1: 

Capitals-5 Penguins-2 

Tim Silver opened the scoring for the Caps. 
Dan Beckett tied it from Scott Wood and Leo 
Mercier. Ron Martin made it 2-1 Caps from 
Gary Chisholm and Dennis Jacobs. Capitals in- 
creased their lead to 3-1 with a goal by Jacobs 
from Chisholm and Silver. Terry Roy got that 
one back from Chuck Bickle. Jacobs made it 
4-2 from Silver, and Chisholm found the empty 
net to give the Caps game #1, 5-2. 
@ A Final Game #2: 

Capitals-3 Penguins-3 

see SHIFT - page 49 


‘CAW SOUTH EASTERN ONTARIO RECREATION COUNCIL REPORT 


CAW National Golf Qualifier 


Coming In June! 


y the time you read this article many 
of you will have already dusted off 
your golf clubs and hit the links. This 
is just a reminder that the CAW South 
Eastern Ontario Recreation Council 
(SEORC) Regional Golf Tournament will be 
held on Sunday, June 13, 2004 at Kedron Dells 
Golf Course in Oshawa. The tournament be- 
gins at 9 a.m. sharp. Registration fee is $80 
(includes green fees, prizes, dinner, special 
prizes, tournament expenses and CAW Nation- 
al golf affiliation fee). 

This tournament is open to CAW members 
in good standing from Locals: 80, 110, 124, 
222, 303, 370, 524, 540, 1090, 1136, 1980, 
1987, 1996 and Local 100/Lodge. The CAW 


Spring Skins Golf Tournament 


scoring system will be 
used and winter rules 
will apply. We will only 
accept cash, certified 
cheque, money order 
or local union cheque. CAW SEORC 
Your cheques must be aaa 
made out to SEORC. You can drop it off at CAW 
Local 222 Union Hall or it can be mailed to 
SEORC c/o Steve Hunter, 1425 Phillip Murray 
Avenue, Oshawa, ON LI1J 8L4. 

For further information leave a message 
for me at the Union Hall (905-723-1187) or 
I can be reached at 905-571-4680. See you at 
the tourney. 

In Solidarity. 


STEVE 
HUNTER 


CAWSTCA 
LOCAL 222 


May 21, 2004 - Bowmanville Golf Course 
10 a.m. Shotgun Start — Two Person Scramble — $100 Skin on Each Hole: Carry Overs 


CAW Local 222 Spring Skins Golf 
Tournament May 21, 2004 


Local 222 Member’s Name 


Shift Phone 


Partner’s Name 


Shift Phone 


Entry forms may be submitted to the Union Hall or to any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Lloyd Masters, Al Boos 
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One person per team must be a CAW 
Local 222 member in good standing. 


Entry Fee: $80 per person 


Includes: 
¢ Green Fees ° 


¢ Steak Dinner ¢ 
e Attendance Draw ¢ 


¢ Skins: Random Draw for any 
remaining carry-overs starting on Hole #1 
(one draw per hole) 


Low Gross Prize 
High Gross Prize 


Truck/Car Hockey Final Results 


hope that everyone had a good year. Next 

year we will probably be a little faster 

due to some new players coming into the 

league but as always the teams will hope- 

fully even out as well as the calibre of 
players. I know that hockey must be over with 
the grass getting greener and the golf articles 
are appearing in the Oshaworker. I have just 
started getting the new line on my fishing reels 
and my golf clubs shined up for another sea- 
son. I am practicing the phrases “get the net” 
and “fore.” 

We took pictures of the teams after the final 
game. Due to camera problems some did not 
come out the greatest but we submitted four 
pictures to the Oshaworker. Hopefully they will 
turn out okay (OMS team shot did not turn out 
at all). To save space we only commented on 
the last game in each division. 

“A” Champs Budget Car/Truck Rental; Run- 


Above: “A” champs Budget 
Car Truck Rental. Above 
right, “C” champs Bond Op- 
tical. Far right, “B” champs 
Flying Squirrels. Right, 
Dave McArthur was selected 
Most Improved Player. 


TRUCK-CAR HOCKEY LEAGUE REPORT 


ner-up Renown Electric 

Game 1 Renown Electric won 5 to 2. Game 
2 Budget Car Truck Rental won 2 to 0. Game 
3 Budget Truck Car Rental won 4 to 3. Budget 
goals by Rick Powers 2, Laurie Gay 1, Ron Mar- 
tin 1 goal 1 assist. Assists to Tim Buttonshaw 1, 
Carl Walker, 1 Chuck Bickle 1, Tim McGuigan. 
Renown Electric point getters Cam Hinks 1 goal 
1 assist, Bill Prentice 1 goal, Ken Vaillancourt 
1 goal 1 assist and Steve Mullen 1 assist. This 
was the biggest upset of the play-offs. Bruce 
Hawkshaw played great between the pipes. 
The whole team seemed to get stronger after 
the first loss. In the final game, eight players 
from Budget had points. A real team effort. To 
top it off the team asked me to change the “A” 
Championship trophy to the “A” Championship 
Dan Bone Memorial Trophy. As you all know 
Dan played in our league and was well liked by 
all. 


Shift 2 Hockey - continued trom page 48 


Ron Martin from Gary Chisholm opened the 
scoring for the Capitals. Dennis Jacobs made it 
2-0 from Chisholm. The Penguins fought back 
with a goal by Dan Beckett from Dave Arse- 
nault and Tim Pearce. Then Terry Roy tied it 
from Dave Richards. Caps regained the lead 
on a goal by Tim Silver from Jacobs. Penguins 
tied it again with Chuck Bickle scoring from 
Scott Wood and Butch Heroux. But, the Pen- 
guins couldn’t get the go ahead goal to force a 
shoot-out. Capitals win the A Final 3 points to 
1. Congratulations! 

@ B Final Game #1: 

Whalers-4 Bruins-4 

Dale Millson opened the scoring unassisted 
for the Whalers. Brandon Hall tied it from Rob 
Tonner. Nathan Affelot put the Whalers back 
in front from Darryl Guthrie and Dan Curwin. 


Brian Cane made it 3-1 Whalers before Steve 
Bullock made it 3-2 from Hall. The Leaf Line 
put the Whalers up 4-2 with Dunc Dunham 
scoring from Cane and Millson. But the Bru- 
ins stormed back with tallies from Tom Milroy, 
from Bullock and Andy VanOlst and Halls’ sec- 
ond unassisted to make the final 4-4. 
© B Final Game #2: 

Whalers-6 Bruins-0 

Nathan Affelot opened the scoring unas- 
sisted. Brian Cane made it 2-0 from Affelot and 
Randy Keleman. Cane again from Dunc Dun- 
ham made it 3-0. Then Darryl Guthrie scored 
from Cane and Keleman. Dan Jung made it 5-0 
from Dan Curwin and Dan Semenuk rounded 
out the scoring over the injury-ridden Bruins 
from Cane and Curwin. Whalers win B Final 3 
pts — 1 pt. Congratulations! 


“B” Champs Flying 
Squirrels; | Runner-up 
Aramark Food Services 

Game 1 Squirrels 3 
Aramark 1 Game 2- Fly- 
ing Squirrels 4 Aramark 0 Squirrel’s point get- 
ters Dan Bonchek 1 goal 1 assist, Andy Bahor 1 
goal 1 assist, Al Collins 1 goal 1 assist. Greg Pate 
1 goal. Assists to Brent Barkwell, Brian Woods, 
Dave Collins and 2 assists to Gord Moore. The 
odds makers had picked the Squirrels to win 
this series but not in two games. There were 
eight players with one or more points in this 
game. It goes to show you what team effort can 
do. Al Aylesworth played great in net. I must 
give Carmen Rooney a pat on the back for play- 
ing well. 

“C” Champs Bond Optical; Runner-up Dur- 
ham Medical 

Game 1 Durham Medical 4 Bond Optical 
2. Game 2 Bond Optical 2 Durham Medical 1 
Game 3 Bond Optical won 3 to 2 Goals by Den- 
nis Jacobs 2, Dave Gibbert 1 goal 1 assist, Paul 
Heard 2 assists, Brian Cane and Cal Wheeler 1 
assist. Brian Cane had his team up and ready 
to go in this series. For Durham Medical the 
marksmen were Dennis Hayward and Gary Mc- 
Gee, assisted by Dan Snell and Kyle Mainguy. 
The first game was rather flat and I thought 
Durham Medical were just going through the 
motions of playing the hockey game. Don 
Cherry picked Durham to win this series so I 
guess they were out-coached. 

“PD” Champs Ontario Motor Sales; Run- 
ner-Up Phoenix Chiropractic 

Game 1 Ontario Motor Sales 4 Phoenix 
Chiropractic 2. Game 2 Phoenix Chiropractic 
5 OMS 2. Game 3 Ontario Motor Sales 6 Phoe- 
nix 3. OMS was not the favourite team to win. 
They were on the bottom of the Stock Market 
and shot up like a flash in this series. Even Don 
was surprised. Big guy Butch Heroux was a 
big gun for OMS, 3 goals 2 assists. Blueliner 
Rollie Felgemacher had a great game 1 goal 2 
assists. Gary Beedham played a great game as 
well 1 goal 2 assists. Helping hands by Steve 
Elliott 1 assist, Dale Gordon 1 assist. John Per- 
rault played well between the pipes and was 
coach and Captain, Ace-man could not make 
the game. Point-getters for Phoenix were Jim 
Broome and Tim Silver and Paul Mackie 1 goal 
each. Assists to Dan Formosa, Larry Coady and 
Gerry Snowden. Al New got 2 assists. Honour- 
able mention to Al New, Jim Broome who have 
been flying all year. Captain Rogers had his 
team up all year but couldn’t keep them up for 
the play-offs. 

Dave McArthur was the recipient of the 
Most Improved Player of the year (regular sea- 
son). Dave has been in the league for 15 years. 

see TRUCK - page 50 
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CAW Buckhorn Classic 28 Years 


t press time we just had our week- 
end at Barklay’s yard sale, selling 
tackle box tickets. Well as always the 
weather was not the greatest, but our 
hosts Angel and Reno were fantastic, 
always a ray of sunshine. The Barklay’s staff 
were exceptionally friendly and kind. Pete 
Bowman was the man in the yard, thanks Pete. 
We did well even out in the cold. Everybody 
was in a good mood and we had lots of com- 
pany at our booth. Thanks Barklay’s you’re the 
best! 

I would like to take this time to let the mem- 
bers know, those who have not come to see me 
or to put it plainly those who have not paid their 
dues, June is not far away and these members 
I know like their cottages and nice soft beds at 
popular Grove Camp in Ennismore. 

This time of year I get a lot of calls from 
new members looking for a cottage for the 
June 12th weekend of the derby, and each year 
I have to tell them that there is no vacancy, 
but they are pretty persistent and want to pay 
me in advance. This is why the old member- 
ship should wake up and pay up by April 1st 
if they would like to continue having a cottage 
or we will have to start a first-come first-serve 
for those members who would like to pay in 
advance. This is also to make sure the prizes 
are bought ahead of time. 

This year we have three draw prizes — 1st 
prize tackle box worth $2,000 in tackle in it 
and a cork handle rod and reel with 10 lb test 
line on it. Second prize is a nice large Plano box 
(as is all of them Plano boxes) worth $1,000 
in tackle and a nice cork handle rod and reel 
spooled up with 10 lb test line on it. Third prize 
is a smaller box from Plano with two sides and 


Truck/Car Hockey 


— continued from page 49 


Each year he gets a little better. Reminds me 
of someone very near to me. Congratulations 
Dave. It just goes to show you that some people 
get better with age. 

Seadog and I hope to have a meeting for all 
team reps soon to go over some of the rules 
and some of last year’s stories. If anyone feels 
there should be any changes to improve the 
league get in contact with Seadog, your team 
rep or me as soon as possible. 

I have been told that a few of my fellow re- 
tirees from out of town read this column, and I 
would like to remind you that this year’s Retir- 
ees Picnic is Tuesday, June 8, 2004 at Lakeview 
Park. Registration begins at 9 a.m. I hope to 
see all you retirees at the picnic. 

To all you hockey players, until October, see 
you on the ice. 
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$500 in tackle in it with a cork handle rod and 
reel and spooled up with 10 lb test line. 

By the time you read this it will be May and 
only one month to go to the derby, June 12, 
2004. I will be in the Truck Plant on third shift 
selling tickets on the three tackle boxes and 
rods and reels, I usually do this on Thursday 
nights or Friday nights. Also thanks to Tina 
Moore and Doug Crough for their help. 

So see you then and be safe and thanks 
again Barklay’s, and a special thanks to Rapala 


Garry Murphy: 
“...would definitely use him again... 
..wervice was great, worry free, 
smooth transition...” 


on Phillip Murray in Os- 
hawa. They have always 
treated us right. Thanks 
again people, you are 
the best sponsors we 
could ever get. 

I hope the next time I write in the Osha- 
worker that I’m able to be publishing some 
of your names here as a winner in the Buck- 
horn Classis tackle box draw. So good luck to 
all and thanks again everyone. 


CHARLIE 
BONATHAN 


Kenneth & Elizabeth Holmes: 
“...Have referred my best friend to him... 
.. Much better than using a bank, 
sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


AA ussceo a BR eee. 


@To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

@ Average Mortgage Approved Within 4 Hours 


m TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


@ More Than 20 Other Institutions Available 


@ Major Banks Competing For Your Business 

@ Variable (Adjustable) Rates Well Below Prime 

@ New, Renewal & Transfers Of Mortgages 

@ Rate Guarantees + *Average Commitment In Hours 
= World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


MOR S4uGE Ir TELLiccEri_e 
A GMAC Company 
No Legal Fees & No Appraisal Fees For CAW Local 222 Members! 
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mills PONTIAC BUICK GMC Ltd. 


md re | LUBE, OIL & FILTER : 
mill S PONTIAC BUICK GMC Ltd. Ga ater! COUPON EXPIRES AUGUST 31,2004 ______! 


“Customers For Lifes” 


oal: 


gut 


New and Used Vehicle Sales 
Parts and Service : 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LiH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 


ROAD HOCKEY TOURNAMENT REPORT STORY AND 


Cup Crazy Tournament a 
At The Union — 


DEBLING 

DURHAM COLLEGE 

JOURNALISM 
STUDENT 

espite pending rainstorms, the CAW Lo- 

cal 222 Labatt’s Blue Cup Crazy Road 

Hockey Tournament on Saturday, April 

17 entertained union members and 

hockey fans with trivia, prizes and, of 

course, plenty of hockey fun. 

The on-again, off-again rain caused a slight 
delay in game time, but things were soon well ing their Top 30 lineup from the event. 
under way. Sixteen teams, including four teams The after-party, which was held in the Lo- 
coached by 94.9 The Rock personalities, competed for the coveted title cal 222 Union Hall, was catered by Rodmann’s Bar and Grill and saw 
of Oshawa’s Best Road Hockey Team in a Round Robin tournament that — more than 200 guests. Participants enjoyed Game 6 of the Montreal vs. 
would rival the Stanley Cup playoffs in intensity, passion and heart.Com- —_ Boston series on two giant screens as well as games and raffles in be- 
petition was tough, but in the end, Team 8 came out victorious, winning —_ tween periods. 

= the championship game 
against Team 10 by a i 
eps In Memory of Tony Ciccone 

During the tourna- Unfortunately, the atmosphere was not completely jovial during 
ment, sponsor Labatt’s the tournament. CAW Local 222 member and Lear employee Tony 


Blue held hockey skill Ciccone passed away while waiting to play hockey with his team. 
challenges in the parking Donations were collected for the Ciccone family at the entrance of 
lot for players and spec- the Union Hall, raising $1,000, which was matched by Local 222. 
tators alike, and 94.9 The thoughts and prayers of Local 222 members are with the Cic- 


The Rock entertained cone family in their time of need. 
the crowd by broadcast- 


580 King Street West, Suite 1, 

i : 3 Oshawa. Asa cieer 
Lakeridge Chiropractic wei. 905-a Ut 
Fax: 905-436-6690 


—— — A NM D W E L L N E S S ee L l N | Cc www.lakeridgewellness.com 


CHIROPRACTIC CLINIC FOR C.A.W. EMPLOYEES AND THEIR FAMILIES 
SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE 
NOTE: (*) INDICATES GREEN SHIELD COVERS ENTIRE FEE 


CHIROPRACTIC * - Unlimited coverage only at our clinic 

CUSTOM-MADE FOOT ORTHOTICS * WE ARE A GREEN SHIELD PREFERRED PROVIDER 
MASSAGE THERAPY *COUNSELLING* 

W.S.I.B. - COME DIRECTLY TO US; NO REFERRAL NECESSARY 

ACCIDENT MOTOR VEHICLE REHABILITATION 

OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 

SAME DAY SERVICE - WALK IN PATIENTS WELCOME 

FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI DR. COLIN CARRIE 
DR. LILY BUJA-BIJUNAS DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, REGISTERED MASSAGE THERAPIST, KINESIOLOGIST, COUNSULTING 
THERAPIST (COUNSELLOR), PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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Frigidaire stove in good shape, red swivel 
chairs, deep freezer, love seat converts 
to bed. Call: 905-728-6740 


4-wheeler, battery operated, 2-spds, 
suitable for children 2-6, excellent shape 
$150. Call: 905-436-3386 


Outside aluminum door with screen, app 
33” wide, brown, asking $50. Call: 905- 
728-8794 


Reese trailer hitch for Jeep YJ, 1987 to 
90, also electric keyboard like brand new 
$100. Call: 905-728-7442 


Walleye boat, 2001 Targa Tracker 19 ft, 
gold/burgundy, 200 hp Opti Mercury mo- 
tor, 9.9 4-stroke kicker, 101 Minnkota ride 
glide seats, asking $25,000 obo. Call: 
905-434-7990 


1992 Terry Resort 5th Wheel, 21.5 ft, 
sleeps 6, microwave, awning, mint condi- 
tion $9500. Call: 905-985-9981 


Washer & gas dryer, asking $300 obo. 
Call: 905-436-9106 


1988 Bronco II 4x4, black/silver, 2.9 V6, 
5-spd, body in good condition, asking 
$2850. Call: 705-295-6144 


Guitar amp in good condition 4x10 $295, 
also TV stand w/glass doors $60. Call: 
905-728-6397 after 4 PM 


15 ft Lund deep hull fishing boat & trailer 
in good condition $1200 obo. Call: 905- 
571-1909 


Claw foot bathtub $100 obo, Jennings 25 
anniversary compound bow, 31” draw, 
asking $200 obo. Call: 905-576-4526 


Lawn tractor, 11 hp, also 10 hp lawn trac- 
tor, Ford tractor 14 hp, also playpen ex- 
cellent shape. Call: 905-623-2484 


21 ft Prowler, 10x20 add-on-room, deck, 
great shape, many new features, Barco- 
van Park, Brighton, selling due to health. 
Call: 905-725-0222 


Pentium 3 with 128MB, floppy, CD Rom, 
modem, ethernet, sound, video, key- 
board, mouse, speakers, 15” monitor, 
can deliver & set-up $300. Call: 905-439- 
4789 


1997 Cavalier, 2-dr, 130,000 km, 1- 
owner, air, auto, CD, spoiler, dealer main- 
tained $4500. Call: 905-697-6403 


Bag Boy Play Day golf cart $15, also Tee- 
Mate golf cart $15. Call: 905-725-8890 


1999 Meadowbrook, 12x44 with 8x20 
Florida room, extended roof, deck, rail- 
ings, c/a, electric fireplace, skirted all 
around, furnished. Call: 705-755-0806 


12 hp John Deere lawnmower with roto- 
tiller & snow blower $850. Call: 905-986- 
5530 


1996 Golden Falcon with 13” slide-out, 
excellent condition, a/c & many extras. 
Call: 905-985-7749 


1988 Blazer 350, runs good, body good 
but needs cosmetic repair, 4x4, new 
tires, asking $1500 obo, 2003 Yukon 
leather seats 8-way power heated $750. 
Call: 905-721-2905 


Edelbrock intake for small block Chevy 
$100, large Salamander heater $100, 
1982-93 S10 fenders mint $100, S10 RH 
door $75, S10 hood $50. Call: 905-721- 
2905 


New clothes washer & dryer, sell both for 
$700. Call: 905-723-0814 


Ham radio equipment, have HF TRX 
VHF TRxX aircraft receiver, power supply, 
antennas, auto GPS antenna tuner, mi- 
crophone, radio, receivers & more. Call: 
905-576-1654 


THE OSHAWORKER 


DEADLINE FOR THE JUNE ISSUE IS 
FRIDAY, MAY 14 AT 4:00 P.M. 


Electric furnace, Chrysler hitch. Call: 
705-793-2218 

Plow, two-shear, fits N8 or N9 Ford trac- 
tor $250 obo. Call: 905-722-5064 


30” green electric stove $75, white fridge 
good for second fridge $10, ping-pong 
table just like new $100. Call: 905-728- 
0061 


Riding tractor, Snapper commercial 8 hp, 
new battery, serviced last year, runs good 
$650, also exterior door, frame metal with 
window. Call: 905-721-2844 


1989 GMC 2500 4x4, 305, 196,000 km, 
3/4 ton, good shape, will certify & e-test, 
asking $5500, serious inquiries only. Call: 
905-983-5060 

Polaris snowmobile 500cc Classic Tour- 
ing, 2000, twin carbide, skies, reverse, 
driver passenger hand warmers, show- 
room condition, trail ridden only $5500. 
Call: 705-657-2367 


1987 Olds Cutlass, 2-dr, excellent shape 
but needs some work, 305 engine, 4 bar- 
rel, in storage, rwd, asking $1800 as is. 
Call: 905-429-2440 


Country home Peterborough area, 3 
bedroom, side-split, hardwood floors, 
c/a, new windows, acre lot, finished rec- 
room, $198,000. Call: 705-292-5435 


Bombardier Muskeg tractor, needs TLC 
$1250 obo, 3 x 5 x 1/4” angle iron, 8-pcs 
19 ft long $350. Call: 905-263-4376 


Soft cover tonneau cover, roll up, fits full 
size Chevy/GMC full size step-side short 
box $200. Call: 905-435-9952 


CAW 2 For 1 
Night 


N Lacrosse Club ine 


All Active, Retirees & Surviving Spouses - Canadian Auto Workers 
to attend a 2 for 1 night on Saturday June 5, 2004 
Brooklin Redmen vs. Akwesasne Thunder 
at Iroquois Sport Complex Pad 1, Whitby, at 7:00 p.m. 


Please show your union card at the ticket office 
to receive your 2 for 1 ticket. 


Adult tickets are $8 regular price - 60+ Senior tickets are $6 regular price 
For further information contact Arie Lugtenburg at 905-725-9854 


1991 Grand AM 5-spd $500 firm, 1999 
Grand AM $6000, 165 km, 4-cyl, black, 
1999 Sierra 6-cyl, 165 km, professionally 
modified lowered suspension $10,000. 
Call: 905-259-2854 


White girls’ mate bed with headboard, 
3-drawers, no mattress, good condition, 
Sears make, asking $200. Call: 905-404- 
0143 


1995 Honda CBR-900-RR, mint condi- 
tion, well maintained motorcycle, low 
19,000 km $6800 obo. Call: 905-725- 
0746 


“Quicky” electric wheelchair with charger, 
new last year $4000 obo. Call: 705-340- 
2839 


5x8 2001 Pace/American enclosed trailer 
$2800, 1983 3-spd Honda 50 $500, 1993 
Cavalier as is, runs well, 2-dr $500. Call: 
905-721-9357 


6 month park Barrie area, 1994 37 ft 
Travelaire Park Avenue, 2-slideouts, 37 
ft add-a-room & screen room, A-1 condi- 
tion $35,000. Call: 705-725-0047 


40 ft Travelaire Park Model trailer, sleeps 
6, 4-pc bath, 2000, a/c, fireplace, shed, 
satellite, oak floor, hardly used, like new, 
Bobcaygeon, Bell Haven Park, more info. 
Call: 905-579-7413 


1989 Cutlass Ciera, 4-dr, 3.3 engine, 
330K, passed e-test Nov/03, needs me- 
chanical work $1000 obo. Call: 905-263- 
2091 


1997 Suzuki RM125, low hrs, good con- 
dition $2100 obo. Call: 705-324-1883 


Men’s golf clubs & cart. Call: 905-725- 
5405 


Wedding dress size 16, worn 2002, dry- 
cleaned, white fitted bodice with beaded 
detail, full organza skirt, chapel train, 
$450 obo. Call: 705-778-1559 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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Snowblower 8-25 Craftsman 6-spd, elec- 
tric start, good condition $100. Call: 905- 
725-9598 


1992 Pontiac Bonneville, new transmis- 
sion, thousands in new parts, engine 
needs work, great for parts or fix up 
$800. Call: 905-797-2417 


2001 CR80 new in 2002, FMF pipe, 
Renthal bars, chain & sprockets, mint 
condition, outgrown, $2800 obo. Call: 
705-324-0548 

Swimming pool, Esther Williams 18 ft 
above ground, 52” deep, all accessories 
included, pump, ladder, hoses, excellent 
condition. Call: 905-697-3472 


Upright Gerhard piano $1200, “Bum & 
Thigh” rocker $149. Call: 905-668-4964 


Trees, shade & blue spruce, also pond 
liner, 45mm EPDM rubber & underlay. 
Call: 905-655-3939 


1997 Travelaire Presidential trailer, 3 
large tip-outs, 40’ deck, 36’ hard roof, 
large corner lot, Goreskies Park $41,900. 
Call: 905-436-2192 


15.5 fiberglass Chrysler boat, 40 hp 
Johnson motor, fish finder, large tires, 
trailer w/poles, interior newer, best offer. 
Call: 905-404-2744 


Coleman hard top camper, sleeps 6, fur- 
nace, water tank, $2200 also 17 ft tan- 
dem axle trailer ramps $2600 obo. Call: 
705-374-4306 

Ladies golf set, 3 wood, 7 iron, Spalding 
bag, cart, umbrella, balls, tees, $200. 
Call: 905-576-4489 


1973 hard top tent trailer made by Star- 
craft, 10 ft long, sleeps 6, 3-burner stove 
with ice box, S brake, $900 also Reese 
trailer hitch, 1 yr old $80. Call: 905-263- 
4235 


Original front-end hood bra fits Saturn 
SL1 & SL2 models from 1997-99, brand 
new from dealer in box $100. Call: 905- 
571-6766 


Dining room table & 6 chairs (includes) 2 
armchairs, dark wood recently recovered 
seats, 40 yrs old, $400 obo. Call: 905- 
427-3765 


14 ft fiberglass boat, 40 hp Mariner mo- 
tor, trailer, excellent condition $1800, 
wind-up hoist $200. Call: 705-359-1737 


16 ft Crestliner tri-hull & 90 hp Mercury 
bowrider Bimini top, new prop, water skis, 
Marine battery, asking $3500, 15” Cicero 
monitor $20. Call: 905-985-9014 


Lacrosse equipment, helmet c/w 2 face 
guards, gloves, pads & sticks, all large all 
black, like new $100. Call: 905-723-7872 


Four “Ducks Unlimited”, oak framed prints 
& stamps, reasonable, excellent condi- 
tion, several other framed LE & some 
antique pictures. Call: 705-786-2620 


Swimming pool, newer above ground 15 
x 80, filter, pump, ladder & accessories, 
winter & Summer cover, must disassem- 
ble, $1000 firm. Call: 905-576-0108 


1992 Ford Aerostar van, runs great, 
passed e-test Dec/03, needs some body 
work, great work van, moving, no room, 
asking $1800 obo. Call: 905-436-5827 


26 ft house trailer includes awning, deck, 
shed, a/c & outside fridge, asking $2700. 
Call: 905-623-2786 or 905-623-3250 


1995 Jimmy, loaded, 203,000 km, well 
maintained $8995. Call: 905-579-1890 


WANTED 


HOMES THAT NEED ROOFING 


BIL-DEN is presently looking for homeowners to 
participate in the launch of our Spring marketing 
campaign for “METALWORKS STEEL ROOFING” 


If we could use your home in our campaign to 
showcase our “Quarry Slate” or “Cedar Shingle” 
roof, we will definitely make it worth your while. 


MetalWorks roofing is available in a choice of 
colours to compliment any home and is backed by 
a lifetime non pro-rated warranty. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special 4.25 % o.a.c. Bank Financing, if required. 


This limited offer is based on current inventory 
and will be serviced on a first come first served 
basis. 


Toll-Free 1-866-894-4040 


email: MetalWorks @ Bil-Den.com 


Employee Co 


850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 
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unsellin 


Located at 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 


* Same day or next day service 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


g¢ Program 


Sharron Kehler 
905-644-4282 
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Dresser $50, vacuum, video cabinet, in- 
dustrial coasters, TV/video , electric ad- 
justable bed with massage $800, 19” TV, 
much more. Call: 905-725-1668 


Easton Ultra Lite Pro size 10.5 skates 
used 1.5 seasons, like new $200 obo. 
Call: 613-338-2632 


Sanyo washer/spin dryer apt size $120, 
new condition, rowing exerciser $40 
good condition. Call: 905-728-5879 


Couch, chair, ottoman, very good condi- 
tion, beige with flower design $300, 1998 
Montana bug deflector & trailer hitch $50 
ea. Call: 905-434-3638 


Stove with black front $175, washer $185, 
dryer $100, compact dryer 220 vac $135, 
all excellent condition, girls 20” bike $20. 
Call: 905-728-9203 

1980 30 ft Glendette trailer, sleeps 6, 
fridge, stove, furnace, hot water tank, 3- 
pc bath, all original, excellent condition 
$5000 firm. Call: 905-786-3016 


12 ft aluminum boat with 7.5 hp Johnson 
$650. Call: 905-725-4368 


1979 Pacemaker 32 ft, all new interior, 
sleeps 6, recent survey, twin inboards, to- 
tally updated, fly bridge, asking $40,000. 
Call: 705-324-1058 


Crowe Bay Heights, building lot 245 ft 
deep by 170 front overlooks Trent Canal, 
many mature trees, garage, 90 ft well, hy- 
dro on site, $62,000. Call: 905-436-2572 
preferably evenings 


1992 Pontiac Bonneville doors, trunk lid, 
rear bumper, air bag, $400 takes all, also 
1980-87 Chevy truck box tailgate, bed 
liner, tool boxes $750 obo. Call: 905-987- 
4409 


1988 26 ft Citation travel trailer, air fur- 
nace, sleeps 6, loaded, immaculate 
$8900 firm. Call: 705-324-6258 


1993 Mircraft, 90 hp troll motor on front, 2 
down riggers, red/white with trailer, seats 
3, removable front, back deck seats, 
$6000. Call: 905-623-1974 


me 


MULIIPLE LETiNG SENICE 


You Deserve The Best Mortgage 


PRIME RESIDENTIAL MORTGAGES BELOW POSTED RATES 


One Source 


Lécat ferme indecencent|y O40 anid ope 


1415 Highway 2 Courtice Ontario L1E 2J6 


www.onesourcegmac.com 
onesourcegmac @rogers.com 


wwwmis.ca Toll Free 866-344-9211 


«aT [ef Famuty First Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 
We work for you! 


> Benefit package supported for CAW Members. 
Service You Deserve, People You Trust!!! 


1989 motor home, Ford Elite model, new 
motor has 8000 miles on it, e-tested & 
certified $9000 obo. Call: 905-623-2090 


New sofa & matching loveseat, 6 months 
new, custom upholstered in deep am- 
ethyst purple color, nice with any decor, 
barely used $975. Call: 905-623-9250 


Canaries male/female, Craftsman 10” 
radial arm saw dual voltage hardly used 
$600 obo, 1984 Olds Cutlass, e-tested, 
complete exhaust, new brakes, $1000. 
Call: 905-728-9181 


Bike like new with Y-frame $100, lawn- 
mower self-propelled excellent condition 
$100. Call: 905-579-9318 


1987 Terry Resort trailer 29 ft, queen 
bedroom, 3-pc bath, furnace, fridge, 
oven, 4-burner stove, dbl sinks, 24’ aw- 
ning, 8x8 shed, 8x20 deck, asking $7500. 
Call: 905-355-1703 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 


905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


/. 


O.A.C. 


“If It Makes Sense, It’s Approved.” 
Call Allan McArthur Today! 


905-743-9211 


www.tmacc.com/allanmcarthur 


Lt @@Real Estate 


In 


REALTOR® 


Head Office 
1-866-705-4447 


a 


Suzanne Retter 
Sales Rep. 


Jan Stavert 
Sales Rep. 


= 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Allan McArthur 
Broker/Owner Broker 


Diane Gardner 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Dorothy Hartford 
Sales Rep. 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 
¢ Bad Credit? 
e No income? 


e Months behind 
on your bills? 


We understand!! 


If you own a home 
& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 
( 


a 


Edward McCracken 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


Cathy Glen 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Stuart Williams 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 
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Golf clubs mens RH 1, 3, 5, 7 woods, 3- 
SW irons, $200, ladies RH 1&5 woods, 3, 
5, 7, 8, 9 PW irons, graphite shafts $200. 
Call: 905-579-2190 


Fishing package, 2 hp 4-stroke outboard 
motor & 16 ft Coleman square stern ca- 
noe, very stable, 43” wide beam great 
combo $900 obo. Call: 705-745-0556 


1989 GMC 1/2 ton, red/silver, pick-up ext 
cab, 8 ft box, V8, as is $2500 must sell. 
Call: 905-655-5085 


1993 Suzuki Sidekick, white, auto, 4x4, 
fully loaded, 63,000 km, well maintained, 
lady driven, mint condition, certified & e- 
tested. Call: 905-433-7988 


2000 Arctic Cat, 500cc, 2500 miles, 
$7500, 1983 bowrider, 1985 Johnson 
140, $5000, Side Winder trailer $2000. 
Call: 705-639-5057 


2001 GMC Safari SLE van, 1 owner, 
77,000 km, fully loaded, seats 8, 10 yr 
rust proof guarantee, all power features 
console. Call: 905-623-0755 


Girls’ captain bed, white with burgundy 
butterflies on drawers under bed, single 
size with foam mattress, $50. Call: 905- 
571-1171 


Aero trailer, 25 ft lightweight fiberglass, 
3000 Ibs, sleeps 4 adults + 3 children, air, 
16 ft awning, excellent condition $11,000 
obo. Call: 905-263-4874 


Guitar Fender Scorpion 2003, never 
been used, black on black, must be seen 
$1000 firm. Call: 905-579-9727 


Composting toilet Sun Mar Excel electric 
unit still in box, never used $1000 lists 
for $1400 at Home Depot. Call: 905-987- 
4757 


2003 Pontiac Grand AM SE, assume re- 
mainder of lease 38 months left, power 
windows/locks/mirrors, auto, a/c, 8000 
km, $301 month + tax, full warranty. Call: 
905-436-6159 


35 ft Park Model trailer $22,900, lo- 
cated Wellars Bay, Lake Ontario, fan- 
tastic adult park excellent fishing, 30 
amp modular Florida room, many 
extras. Call: 613-475-4592 or e-mail 
fishchallenger @ sympatico.ca 


Must sell 1991 Safari minivan, burgundy/ 
gray, 226,000 km asking $2500 obo. Call: 
905-436-0247 


McClary washer & dryer, good working 
condition $100 for pair. Call: 905-579- 
1945 


Thule gutter mount roof racks with bi- 
cycle holders $100, also violin, 1/8 size 
including chin rest, tuner & case $100. 
Call: 905-623-6499 


Dirt bike 94KX 125, meggar tester, 110 
volt motors, relays w/base, oil furnace 
motors, pot light, square D 200 amp 
breaker, 83 Honda Magna bike, golf 
clubs. Call: 905-725-8675 


1991 S15 Jimmy, needs some work, runs 
great $800 obo as is. Call: 905-725-2765 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


motors & repair inc. 


Toll Free 1-866-841-9550 By Appointment 


Thompson 20 ft boat, 2-radios VHF & 
CB, 2-fish finders & down rigger, Laran 
C 160 hp Mercury I/O, $4000. Call: 705- 
786-2386 


1997 Prism 21C travel trailer, sleeps 4, a/ 
c, antenna, built-in radio, cassette, micro- 
wave oven, $13,000. Call: 905-623-5119 


Ultralight travel trailer 3300 Ib, 25 ft, a/c, 
awning, microwave, HW heater, stove, 
large fridge, full bath, like new used 6 
times $13,900 obo. Call: 905-576-2640 


Yamaha Clavinova digital piano model 
CLP840, 3 yrs old, built-in recorder & 
music library, midi & input accessory 
jacks, will deliver in Durham, lists $2999 
sell $1500. Call: 905-655-8532 or 905- 
767-3750 


1996 5th Wheel trailer 28 ft, awning, a/ 
c, fridge, stove, microwave, 4-pc bath, 
excellent condition $15,700. Call: 905- 
372-4075 


Lumber 2x6x16’ or 18’, 2x4x8, 4x4 ply- 
wood also 72”x8’ 5/8 & 3/8, much more. 
Call: 905-728-9041 


100 ft black steel yard fence with posts & 
gate $100. Call: 905-263-2089 


Kitchen set solid bleached maple, oval 
pedestal table, 4 chairs, extra extension, 
can seat up to 10, $400. Call: 905-433- 
2941 


Harley Road King FL HR1, 1997, 43,800 
km, violet pearl, security alarm, sells 
at dealer for around $24,500 my price 
$21,000 obo. Call: 905-435-4642 


Slide-in truck camper needs little work, 
ideal for camping, must be sold, make 
offer. Call: 905-728-8852 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 
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On site service and repair 
Technical Training 
Machine shop service 


Lift truck and traction motors 


DC motors 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 


clutches 


U-Frame motors 
e Transformers — New & Repaired 


FAX (905) 850-1730 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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1999 Saturn 3-door coupe, 5-spd, air, 
black cherry color, excellent condition 
$9999, also queen bedroom set, living 
room set, chairs, bikes, much more. Call: 
905-430-6467 


Hot water pressure washer, apple wood 
partly seasoned, already faced stone. 
Call: 905-623-2646 


Telescope, brand new still in box, won in 
lottery. Call: 905-728-5468 


Truck cap GM ’99 or newer, full size, pew- 
ter colour, $650, Leopould scope 2.5 x 8 
good condition. Call: 905-725-7833 


Desk with 7 drawers 54” x 32” $120, solid 
oak desk with 3 drawers 1 1/2” thick top, 
42” x 30” $120, full set golf clubs w/bag 
$135. Call: 905-723-3620 


Pool table 4’ 6” x 9’, Olhausen 6 leg, slate 
top with accessories, $2000. Call: 905- 
623-5405 


14 bowrider fiberglass boat, 70 hp John- 
son motor, fish finder, HD trailer, new 
tires, leaf springs, $7000 obo, 2 gas 
cans, water skis, life jackets, etc. Call: 
613-472-0735 


40 ft 2000 Northlander Supreme den 
model trailer, sleeps 6, deck, shed, a/c, 
fully equipped, like new, Balsam Lake 
$35,000. Call: 905-571-4410 


1990 39 ft Kountry Komfort trailer, 8’ 
tipout, full size fridge, queen bed, 36’ 
metal awning, tower, shed, bbq, A1 con- 
dition $13,500. Call: 705-924-3005 


Air conditioner 10,000 BTU $225. Call: 
905-723-1708 


Split level 3 bedroom house in Nova Sco- 
tia, new windows, part basement, FAO 
woodstove, main floor laundry, overlook- 
ing Atlantic Ocean, 1/4 acre lot $99,900. 
Call: 902-779-2225 


Lawn tractor like new, 38” cut, 12.5 hp, 
sacrifice $1000. Call: 905-576-9992 


16 ft bowrider, 90 hp Evinrude, trailer, 
gauges, s/s prop, stereo, full cover, low 
hrs, swim platform, $7800 obo. Call: 905- 
668-0736 


Power Tec gym, excellent quality, square 
tubing squat rack, pulley system, 300 Ib 
Olympic weights, bar, adjustable bench with 
leg curl attachment. Call: 905-986-5154 


Dinette suite, 6-pc including china cabi- 
net, oak trimmed glass topped table, may 
be viewed online russhorner@ rogers. 
com, asking $275. Call: 905-433-4781 


1996 Yamaha Virago, new battery, wind- 
shield, lady driven, 2800 km, $3900. Call: 
905-263-1088 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 


LICENCED GAS APP 


ents 


CHRIS' 


APPLIANCE 


LIANCE TECH 


“hei 


1998 Stealth bass boat, 18 ft, dual con- 
sole & rod blockers, 150 Yamaha VMAX 
plus new trolling motor, excellent condi- 
tion $19,500. Call: 905-697-1036 


King size comforter/shams/bed skirt & 
curtains to match, floral, dry-cleaned 
$75, drapes 144W x 34L, light blue $50, 
stepper $35, pressure cooker. Call: 905- 
728-6171 


Custom fit golf clubs, Titanium drivers 
$260 with Proforce or Grafalloy shafts, 
irons $380 with Accufle rifle shafts. Call: 
905-576-2434 

11 hp lawn tractor $500, 9-pc oak dining 
set, burgundy velour, $1500, 2 21 ft ra- 
diant gas heaters $600 ea both $1000. 
Call: 705-277-9637 

26 ft 5th Wheel, 2002, like new Jayco 
Summit, also 2002 GMC Sierra 5.3 tow- 
ing package many extras. Call: 905-885- 
1989 


Used Decra-Lock interlock, various sizes, 
great for walkway or patio, excellent con- 
dition $375. Call: 905-571-1656 


Canon camcorder Hi 8mm, hardly used, 
all accessories $350, antique wood med- 
icine cabinet $100, cement laundry tubs 
$25, Gramophone cabinet $150. Call: 
905-571-1274 


2001 new in 2002 Honda Shadow Aero, 


=, 

olsa 
CERTRIED APRLUMCE TERA 
LICENCE G5 AFPLMCL Te 


windshield, light bar, etc, only 3500 km, 
1100cc, show room condition, must see 
$10,000. Call: 705-277-2234 


Tandem trailer $825, also 2 well trailer 


SERVICE 
905-436-6436 


Coldspot 9 cu ft fridge, toilet for trailer, 
furnace humidifier non rust. Call: 905- 
725-5567 


Large wooden flat bed trailer 11’ 6” x 7’ 
single axle good condition $200. Call: 
905-655-4196 


Mattress/box spring good condition $99. 
Call: 905-576-4133 


ee ee ee 


J IREWOR 


(Formerly Managed Franks Fireworks) 


10%-30% off All Fireworks 
4 Locations to serve you 


Bowmanville Canadian Tire (Waverly+#2) 
Whitby North Canadian Tire (Taunton+Garden) 
Pickering Boyer Pontiac (Whites+#2) 
Scarborough Canadian Tire (Kingston Rd+St.Clair) 


*CAW Members* 
| Free Roman Candle with this ad 


| (One per customer on purchases of $25 or more) | 


| Open May 19""-24" 


| | 
| | 
| | 
| | 
| | 
| | 
| | 
| | 
: Annual Truckload Sale | 
| | 
| | 
| | 
| | 
| | 
| | 

| 


9am-9pm | 


Ask for large order discount (over $300.00) | 


SS 


(HEEB YOURS PES 


$525. Call: 905-623-6470 

Cottage building lot in attractive treed 
setting, deeded waterfront access to 
Smith Bay, Lake Ontario, 10 miles south 
of Picton. Call: 905-576-6255 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 


WSIB and DVA/Blue Cross 
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85 MF 1020 tractor front mount blower 
4-wd drive diesel rear blade, homemade 
cab, $12,500 obo, great shape. Call: 705- 
385-3682 


2 Graco Snug-Ride car seats including 
adjustable bases, paid $160 ea asking 
$50 ea, Century stroller $20, Craftsman 
& Motomaster lawnmowers $35 ea. Call: 
905-434-8384 


Dining suite, 9-pc maple, 6 chairs, table, 
buffet, china cabinet, exercise bike, 
horizontal a/c, drawer buffet, Beaucamp 
heater, 20” fan. Call: 905-579-7245 


Tent trailer $150, old metal storage trunk 
$15, dehumidifier $50, golf balls 5 dozen 
$10. Call: 905-723-9000 


Dirt bikes; 3 Suzukis RM125, RM85, 
RM80, well maintained, run great, 
boots & gear available, e-mail @ 
ljalbertini@rogers.com for more _ info. 
Call: 905-576-0750 


Ben Hogan carbon forged Titanium golf 
clubs, steel shafts, 3-wedge, $1100 new 
asking $600. Call: 705-312-0770 or 705- 
748-4182 


1983 V45 Magna 750cc, low 2497 km, 
good condition $3295 obo. Call: 905-987- 
4587 before 10 PM 


1995 Dodge Caravan, 200,000 km, very 
good condition, runs excellent, well main- 
tained, new transmission, brakes, timing 
& more, e-tested $3800. Call: 905-579- 
2036 


Motorcycle 1984 BMW R100S, 100,000 
miles, excellent condition, new tires, sad- 
dlebags, leg shields, asking $4200. Call: 
613-475-1871 

Tim Hortons 37” plasma TV valued at 
$6000 asking $5000 obo. Call: 905-442- 
8252 

1999 Cavalier 2.2, 4-dr, cruise, air, ps/pb, 
delay wipers, p/trunk, oiled every 2 yrs, 
dealer maintained, asking $5900. Call: 
905-623-0755 


Solid oak staircase, custom built open 
concept, 13 riser, mens Acuform golf 
clubs, RV window, brand name windows. 
Call: 905-721-2118 


Men’s 20” mountain bike, blue, auto shift, 
$200. Call: 905-725-3074 or 905-244- 
3074 


Swimming pool 24’ round aluminum, Ja- 
cuzzi pump & filter, needs liner, moving 
must sell $1000. Call: 905-655-4079 


1999 GMC Sonoma ext cab 4x4, 4.3 en- 
gine, excellent condition, box liner, ask- 
ing $16,000 obo. Call: 905-725-5464 


Vinyl window, 45” x 36” sliders $125, 
excellent condition good for home or cot- 
tage. Call: 905-725-6819 


18 ft fiberglass boat, 116 hp Mercury & 
trailer, 14 ft bowrider, 65 hp Mercury & 
trailer, 1985 Pontiac 6000 parts or trade. 
Call: 613-472-3773 


GM box liner fits 2000 model & up $175, 
chrome pipe running boards $150. Call: 
905-263-2024 


Great condition, 15 ft fiberglass fishing 
boat with trailer, oars & 20 hp Mercury 
outboard motor $2500. Call: 905-436- 
0223 


Telescope (astronomical) with tripod, 
brand new still in box, won in draw $200 
obo. Call: 905-725-1959 


Automatic turntable, phonograph for 
your vintage records plus am/fm radio, 
2 speakers by Toshiba, $35. Call: 905- 
571-2027 

1996 9.9 Mercury long shaft boat motor, 
excellent condition, Easton 2001 double 
skidoo trailer, excellent condition $1100 
obo each. Call: 905-986-5154 after 2 PM 


Shaper Sears older model never been 
used, reversible motor $275. Call: 905- 
697-7050 


1984 Goldwing Interstate touring bike, 
loaded, very good condition $4500, 1994 
Kitty Kat snowmobile like new, TV enter- 
tainment cabinet. Call: 905-576-0553 


2 Cannon Mini-Mag electric downrigger 
base plates, cannon balls 2 rod & reel 
combos $800 firm. Call: 905-885-5664 


Sofa, loveseat, swivel chair, glass & brass 
coffee & end tables like new $1000, men’s 
& ladies’ RH golf clubs with bag $100 ea, 
player piano $300. Call: 905-986-4600 


House on Pigeon River, bungalow 17 
yrs old, 268 ft of waterfront, lots of inclu- 
sions, 1 min from Emily Provincial Park, 1 
1/2 acres. Call: 705-799-7824 or view @ 
www.dougingram.com, then to listing 


2002 Sunfire GT, 30,000 km, loaded, 1 
owner, extended warranty, also 2003 
black Mustang convertible, 9,000 km, 
100th anniversary Ford edition, more 
info. Call: 905-721-1317 


Taxes* Water" Sewer* Trash removal* Lawn maintenance 


Best Rates on Rice Lake! 


only $450 per month* 
This could be yours for as long as you want it. 


2 bdrm, 3 piece bath, waterfront cottage includes: 


*Private park *Beach *Fishing pier *In ground pool 
Payment plans available for qualified tenants 


View by appointment: 905-34 2-5783 


Gores Landing Marina 
20 minutes North of Cobourg, on the scenic south shore of Rice Lake. 
A season family community with long term residents. 


*$3150 annually; 2nd year available for only $262.50 per month. 


Got a Boat? 


Enjoy the pleasures of boating without the hassles. No more loading & 
unloading, looking for a suitable ramp, trailering, etc. Seasonal docks 
for rent for 14-40’ boats — lowest rates! 1 hour east of Toronto on the 


scenic south shore of Rice Lake. 
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UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Need A Get-Away? 


30 ft trailer with large deck in Waterfront Park. Pool, boat rentals, 
beach area. 
$1500.00 for the season, includes lot rent. May to Oct. 1 hour east of 
Toronto on the scenic south shore of Rice Lake 
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1/2 hp jet pump for deep or shallow well, 
3 yrs old $125. Call: 705-277-2815 


27’ 5th Wheel trailer, 1995 Travelaire, 
15K hitch, sleeps 8, 13’ slide out, rub- 
ber roof, microwave, fridge, furnace, a/c, 
awning, excellent shape $16,000. Call: 
905-723-7260 


Tent trailer new top $2100, boat trailer 
up to 14’ $400, older 40 hp Johnson 
outboard motor $125 obo. Call: 905-355- 
1238 


1995 RM 125 excellent condition $2500. 
Call: 905-432-9929 


Samsung microwave, teak end tables 
w/smoked glass top, TV chair newly re- 
covered, wicker unit, wicker table glass 
top, wood table, designer clothes. Call: 
905-576-0017 


Sofa with queen size bed, multi-color like 
new $250, coffee table & 2 end tables 
$50. Call: 905-885-2373 


Almost brand new Pioneer DEH- 
P7400MP MP3 player, detachable face & 
remote control, Mosfet 50W x 4 compat- 
ible CD-R CD-RW. Call: 905-438-9728 


Oak antique secretary $800, sideboard 
over 100 yrs old $1000, also other an- 
tiques. Call: 905-721-9604 


Golf clubs; men’s RH Wilson, 11-pc, 
$100, golf balls used 5 doz. Call: 905- 
579-2094 


Above ground 12’ x 24’ pool, filter, cover, 
solar blanket & video included, needs a 
liner, 3 yrs old $700. Call: 905-434-7924 


1986 Yamaha FZ600, has new clutch, as 
is $650, also1993 Javelin 15 1/2 ft boat 
with 60 hp Evinrude, trolling motor & 
trailer, $6900. Call: 905-571-4715 


Canon EOS Rebel auto focus SLR cam- 
era, 35-80 mm, lens programmed image 
control & creative zone, speed light flash, 
excellent condition $250. Call: 905-985- 
8594 


Electric power tail gate, fits 1/2, 3/4 or 1 
ton pick-up box XT, large lift $1500, also 
2003 Pontiac Vibe, 19,000 km, lots of ex- 
tras $21,500. Call: 905-725-8343 


1999 Northlander, 44x12 completely 
furnished, glazed windows, c/a, Florida 
room, 40x8’ deck, shed, garden tools, 
lawnmower, Dream Land Resort Hast- 
ings. Call: 705-696-2667 


10x8 Bond carpet blue in colour $75, 
almost new; quadruple track light, black, 
$15. Call: 905-723-9636 


1999 Yamaha 225TTR 4 stroke, new 
plastics, battery, starter, full equipment, 
runs awesome, hardly used past couple 
years $2800 obo. Call: 905-355-5743 


1978 TransAm Black Bandit 400, 4-spd, 
GM documented, loaded, many extras 
$7500 obo, 1986 white TransAm, 5-spd, 
4-wheel disc, $1600 obo. Call: 905-983- 
8293 


Electrohome air conditioner 10,000 BTU, 
white stove, fridge, Maytag washer. Call: 
905-434-7538 


DHS 
Health Care 
v Service ye 


1 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


Bancroft and Area Properties 


BOWES & COCKS 
LIMITED Gas REALTOR 


Lisa Scott 


Sales Representative 
tfice 
(613) 332-1841 


Ron Yanch 


Sales Representative 
Direct Line 
1-800-790-8103 


ronandlisa@bancroft.cc / www.rel-bancroft.com/ronyanch 


Dickey Lake 


Beautifully maintained year round home , southern exposure, clean, deep shoreline, new 
| decks and perennial gardens , peaceful area at the gateway to Lake of Islands. $ 385,000. 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


Ms Lleombe 
MainStreet Messenger 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Permanently seals. 
out rust an 
oorrosion 


Antique solid oak rectangular dining 
room table, 6 chairs, Queen Anne style, 
$900, manual older down rigger $100 ea, 
tin top table $150. Call: 905-436-6047 


1989 Oldsmobile 98, e-tested March, 
running condition, purchased other ve- 
hicle, well maintained, island cupboard 
walnut, TV & stand, Pontiac 6000. Call: 
905-623-2033 


New big whirly turbine roof ventilator $50 
obo. Call: 905-728-2518 


22 ft 1979 Scotty trailer, 3-way fridge, 
propane furnace, stove, hot water heater, 
awning, fair condition $1800, 1987 S10 
truck cap long box, sliding windows $200. 
Call: 905-404-0207 


Monte Carlo Grand Prix bra’s $40 ea, lots 
of plant pots, 3-gal Sikkens deck stain 
$25 ea, new Jimmy 15” rim, perennials. 
Call: 905-987-5215 


2 purebred black miniature poodles, both 
male, ready Apr 21, 2004, vet checked, 
1st shots. Call: 705-786-0807 or 705- 
786-2362 


Solid oak teacher's desk with glass top 
$325, pickled oak TV stand $125. Call: 
905-201-1297 


Portable dishwasher $50, refinished cof- 
fee table with glass top $50, 2 red lamp 
shades $15. Call: 905-725-6608 


1985 Olds 88, 107,000 original km, as is, 
good body, new tie rod ends, center link. 
Call: 905-723-9893 


LINE-x 


Non-skid surface “SPAAY-OW TRUCK BEOLINERS 


MOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessorbes fit great - 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.cam 


Call us today to book 


your appointment: 905-448-1 792 


LINE-% can be applied to virial ery aurtame and ie ueed im a wide 


variaty of industrial amd commercial a 


Alicatiors. Coal for chotels! 


250 Wentworth Street East, Oshawa 
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Lawnmower 22” Craftsman, 3 yrs old, self 
propelled, mulcher bag, used 1 yr, excel- 
lent condition $325. Call: 905-683-3269 


Kenmore a/c, new condition, remote 
control, used 1 season, 10,000 BTU, fits 
opening 20” x 13”. Call: 905-430-7833 


2002 Chevy Cavalier VLX 2-dr, auto, air, 
keyless entry, white, am/fm, CD, black 
bra, 3 yr GM full coverage ext warranty 
left, mint, 48,000 km, $12,000. Call: 905- 
697-7859 


1988 Invader boat, motor, trailer, 17’ 
bowrider with 120 hp Mercruiser, excel- 
lent family boat, good condition, very 
economical, stereo included $5800. Call: 
905-438-9942 


Cottage on Stoco Lake in Tweed, drilled 
well, septic, large lot, golf course near by, 
asking $109,000. Call: 613-478-2340 


1979 Terry trailer, 33 ft, $3000. Call: 905- 
571-6372 


Wet suit full length, large $125, wetsuit 
snorkel, med-large $100, excellent con- 
dition hedge hog cage, 1 yr old $110. 
Call: 905-697-8379 


Baby stroller $35, aluminum self storing 
door 34” x 82” $30. Call: 905-725-9387 


2 single beds, 6-drawer dresser with mir- 
ror, 2-drawer night table, all in good con- 
dition $375 obo. Call: 905-668-1978 


68 ft mobile home plus Florida room, 
12 month park, 1/2 hr north of Belleville 
Madoc, $49,900. Call: 613-473-5260 


1994 RS 4-dr Cavalier, red, radio, power 
brakes & steering, no holes in body, 
97,000 miles, new tires & brakes, bat- 
tery, very clean car $2995. Call: 905-377- 
0250 


1934 Chev Master complete front end, 
drive line, w/inline 6, brake rods, wire 
wheels, rad, steering, also 1967 Skylark 
convertible. Call: 705-944-5869 


14 ft aluminum boat & trailer with 9.9 
Evinrude motor w/20 hrs running time, 
$1600 firm. Call: 905-983-9865 
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Craftsman 12.5 hp lawnmower, 38” cut, 
new battery, $500 firm, late model Lawn- 
boy push mower 4 hp $65. Call: 905-983- 
9204 


1988 Chevy S10 Blazer 2 WD, good 
condition, as is $1500 obo. Call: 905- 
723-6085 


Tent trailer 1987 Bonair 1000 10 ft box, 
3 burner stove, ice box, awning, sleeps 
6, very good condition $3000. Call: 905- 
985-1384 


Beautiful black & white area rug with flo- 
ral pattern, paid $140 6 months ago ask- 
ing $85, 8’ x 10’. Call: 905-725-0400 


Wedding dress, raw silk, size 6, dry- 
cleaned, beaded bodice, cap sleeves, 
scoop neck, train attached, veil, head- 
piece, crinoline, perfect $295. Call: 905- 
433-7058 


Tommy Armour 845 FS Silver Scot, LH, 
only 1 month old, played 2 rounds, paid 
$560 asking $325. Call: 905-263-4830 


Ping pong table with accessories, like 
new, regulation size 9x5, asking $75. 
Call: 905-430-8617 


1999 Chevy Cavalier, 104,000 km, ask- 
ing $7800 obo, certified, e-tested, 2-dr, 
green, great shape. Call: 905-623-1912 
or 905-623-1079 


1995 Astro 135 Mercury Jack plate, foot 
throttle, 56” bowmount stainless prop, 
custom cover, Astro trailer, 3 batteries, 
great shape $13,000. Call: 905-435- 
0938 


2000 KX 80 high renthal bars, fresh mo- 
tor, chest protector, boots, helmet, jersey 
& pants $2000 firm, 1994 GMC Starcraft 
conversion van, much more $10,000 firm. 
Call: 905-697-9741 


Walleye boat, 2001 Targa Tracker 19 ft, 
gold/burgundy, 200 hp Opti Mercury mo- 
tor, 9.9 4-stroke kicker, 101 Minnkota ride 
glide seats, asking $28,000 obo. Call: 
905-434-7990 


1993 Mazda MX6 5-spd loaded, leather, 
power moon roof, new windshield, new 
front tires, new timing belt, 202,000 K, 
$1600 as is. Call: 905-697-3360 


Trailer hitch for 03 Vibe, new condition, 
7 wiring package included, $100. Call: 
905-579-1954 


1931 model A Street rod, rare Murray 
body, 4-dr Town Sedan, 302 auto, fun 
driver, $15,499. Call: 705-357-2061 


Cutter 16.5 ft bowrider, 90 hp Johnson, 
trailer, convertible top, some equipment, 
like new, bargain $8000 firm. Call: 905- 
623-2879 


4 Champion 500 rims, 15x8 look like 
American racing studded rims $450, 
Sears carpet/upholstery cleaner used 
once $150. Call: 905-434-7262 


KsOND 


gP 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED Reach 
* SENIORS DISCOUNT 


rs 
wi Chica 


a 


— 


375 Bond St Wi Oshawa (Betveen Park & Stevenson) 


Village 
of 


GOLDEN BEACH 
ESTATES 


MAY 2004 


RICE LAKE 


RETIREMENT, RECREATION, INVESTMENT 


www.goldenbeachestates.com 


7100 County Rd. #18, R.R. #2 
Roseneath, ON KOK 2X0 
Tel: 905-342-2226 Toll Free: 1-800-439-4454 
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Wedding dress, white, size 16, 1-pc, spa- 
ghetti straps, a-line waist, simple but ele- 
gant beading, $400. Call: 905-985-6258 


House trailer 21 ft Tahoe 1999 with dual 
wheels, sleeps 6, queen size bed, 3 
burner stove with oven, double sinks, full 
bath bath & shower, immaculate condi- 
tion $16,000. Call: 905-576-6880 

15 yr old home, 4 bedroom, 2 bath, Os- 
hawa, fridge, dryer, oil furnace, also 1977 
Cadillac 65,000 mi. Call: 905-723-6841 
Knitted socks $6.50, baby set $17. Call: 
905-725-9390 

5 hp rototiller, excellent condition, asking 
$325 obo. Call: 905-576-3649 

17’ house trailer 1972 $900 obo, stove, 
fridge, furnace, toilet, power convertible 
awning, sleeps 6. Call: 905-723-8307 
White 11 cu ft freezer, excellent running 
condition $100. Call: 705-944-5869 
Lawnmowers; Sears mulcher 21” cut 6 
hp, also Lawnboy 21” cut, small Beaver 
table saw. Call: 905-985-8144 

1992 Chevy Cavalier RS, black, uncerti- 
fied; bug deflector fits 1989 Dodge Cara- 
van $40, backyard play set, solid cedar 
construction, covered play house, etc. 
Call: 905-666-5266 

1987 Fiero GT, 29,000 original km, 
$10,500. Call: 905-576-0060 

Fiberglass tonneau cover 87-96 Dakota, 
6 cases plastic beer bottles, new western 
saddle also pony saddle, washing ma- 
chine, 3 freezers. Call: 705-277-1389 


New complete stainless steel kitchen 
sink & tapes in a counter top unit with 2 
white doors, never used $140. Call: 905- 
985-7149 or 905-720-1490 


Crestliner 19 ft, 228 hp, 305, V8, new top, 
excellent condition $7000 obo, Johnston 
bowmount electric trolling motor $200, 
reel to reel $100. Call: 905-985-0235 


12 ft aluminum boat, 9.5 Johnson motor, 
very stable $1150, 1982 Honda XR250 
dirt bike, looks & runs good $1000, car 
top carrier 18 cu ft $95. Call: 905-725- 
4450 


1942 Allis Chalmers tractor, new rubber, 
10 hp lawn tractor. Call: 905-725-4246 


1991 Pontiac 6000, 4-dr, tilt steering, a/c, 
pl. good body, good tires, 284 km, $1200 
obo. Call: 905-986-5972 


Windsurfer for sail, O’Brian Sensation, 
barely used, great for cottage, asking 
$300 obo. Call: 905-723-5068 


1991 Cadillac Brougham, dark blue, 
brand new tires, 80,000 km, serious in- 
quiries only $10,000. Call: 905-434-9351 


Tent trailer hardtop plus add-a-room, 
1981 Bonair, new tires, $1000, also white 
wicker rocker plus pad $50 like new. Call: 
905-579-1357 


1990 Sportsmen 37’, 2 bedroom, large 
bath, year round park, you own land, 15 
minutes north of Cobourg $27,900. Call: 
905-438-9344 


8 FundEX. Terry Hofkirchner .. 


rir f Aa ooietLer il 


freome Tox Planning «Preparation 
fovestent and Hetirement Plarning 


RRSP, REL, RESP, Moshe Finade 


COMnVEMMEN ty located at the foot of Pare Road South 


TS? Stone STreet, Oshawa 


Call for a free consultation 


26-5158 
TrofkiF chine Srogers.com 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 


M.Sc., CCC.A. 
Jack Vlad, m.a. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Testing for all ages 
OAE - Otoacoustic Emission 


(INFANT HEARING SCREENING) 
ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


ALL MAKES — REPAIRS — FREE LOANERS 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


any hearing aid 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Fridge, stove self-clean, almond $550, 
stove older, very good condition $75. 
Call: 905-655-7261 


1995 Celebrity bowrider, 18 ft, V6 4.3L, 
119 hrs with trailer, includes some toys 
$14,000 obo. Call: 905-697-1762 


1984 Fiero very good condition, runs 
well, as is $700. Call: 905-576-2772 


Dining set, table extension, 6 chairs w/ 
cushion floral seats, buffet w/china cabi- 
net, asking $2000, piano “Kimball”, seats 
open on top $3000. Call: 905-723-5848 


Trent River 250 over an acre waterfront 
property, widest & deepest part of Trent. 
Call: 905-721-1977 


1993 Mazda MX6, shows well must be 
seen, power windows/door locks/sun- 
roof, carbon fiber hood, runs well. Call: 
905-623-7413 


Loft bed with matching 6-drawer dresser, 
battery operated Jeep, Fisher Price bas- 
ketball net, Henry swing set, Little Tyke 
wagon. Call: 905-579-7536 


15 1/2 ft Check Mate 115 Mercury & 
trailer, ski bar turn key go $3500, 1989 
Honda Accord write-off, new alternator/ 
starter/rad/gas tank, $300. Call: 905-434- 
6539 after 4 PM 


Almond fridge, stove, black over range, 
microwave, excellent condition, truck 
accessories for newer Chevy short box, 
LOOK receiver, all best offers. Call: 905- 
579-3422 


10’ x 6’ x 6’ chain link dog kennel $45. 
Call: 905-697-0216 


Sofa and chair gray and rose quilted 
cushions back, like new $550. Call: 905- 
576-0181 


Armchair & rocking chair with ottoman 
wood frame $125 both, 4’ industrial Li- 
thonia lighting brand new $20. Call: 905- 
723-7568 


Oshawa 50 km older waterfront cottage, 
boathouse, bunk house, Lake Scugog 
159x50, no plumbing, residential, school 
bus, gas line, asking $120,000. Call: 905- 
725-1238 


1975 26 ft house trailer fully equipped, 
good condition, asking $2500. Call: 905- 
576-7095 


33’ Master Coach house trailer, 20x8 
screened add-a-room, 10x8 shed, fridge, 
barbecue, all pots/pans/dishes, Pigeon 
Lake $6500. Call: 905-983-9891 


Oak desk and credenza, 6-pc bedroom 
suite, 65-gal fish tank all accessories in- 
cluded, ice cream truck and route. Call: 
905-571-5901 


2000 Yamaha ATV Blaster, 200 cc $3600. 
Call: 905-263-4075 


Pool or spa propane heater, 163,000 
BTU, Ray Pak, used 1 month, excellent 
condition asking $500 firm. Call: 905- 
576-4747 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


UNDER 
PRESSURE? 


FACT IS, 


Whether your blood pressure is high 
or low, blood pressure monitoring units 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 
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BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Harley Road King FLHRI 1997, 48,000 
km, violet pearl, too many extras $21,000 
obo, selling for medical reasons. Call: 
905-435-4642 


Loveseat beige pullout double bed, ex- 
cellent condition $150, black coffee/end 
tables $50, black chair excellent condi- 
tion $75. Call: 905-579-7576 


Canvas awning 24’ long with hardware 
$100 obo, girls’ bicycle, new condition. 
Call: 905-728-5705 


Organ, Lowrey Genie 44 $200 obo. Call: 
905-983-5688 


1996 36’ Dutchman, in park but can be 
moved, everything goes with it, deck, 
shed, barbecue, awning, $19,000. Call: 
905-623-8555 


1980, Holiday 18’ trailer, sleeps 6, fridge, 
stove, heater, toilet, canopy, excellent 
condition $4500. Call: 905-723-1783 af- 
ter 4 PM 


Complete set golf clubs, bag & balls, 
excellent condition, must sell health 
problems $100, men’s Wilson. Call: 905- 
985-7893 


1998 Dodge Dakota parts V6 motor 
w/94,000 km 5-spd manual transmission 
witransfer case, 15” Centerline wheels, 
some body parts. Call: 705-924-2742 


Flag Staff hardtop tent trailer, 8’ box, 2- 
burner stove, cupboard, sink, electric 
fridge, canopy, 2-way lights, sleeps 6, ex- 
cellent shape $3500. Call: 905-723-6989 


15’ fiberglass boat, 70 Evinrude tilt motor, 
tilt trailer, dining room table w/4 chairs, 5 
bar stools. Call: 905-355-1220 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 
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Pilates Performer with workout video & 
wall chart, excellent condition $200. Call: 
905-725-5043 


1991 Trans-AM GTA, auto, fully loaded, 
T-bars, 104 km, new windshield, brakes, 
exhaust, tires, never winter driven, certi- 
fied, e-tested, best offer. Call: 905-432- 
2625 


Compound bow, 70 Ibs quiver & arrows 
included $200, 1 1/2 hp Gamefisher out- 
board motor, great for canoe $300. Call: 
905-355-3320 


1980 Malibu 4-door $700 obo, 1989 
Dodge B250 van $300. Call: 905-728- 
9650 


1974 Citation 21’ travel trailer, sleeps 6, 
fridge, stove, vent, toilet, furnace, show- 
er, excellent shape $2900. Call: 905-683- 
3257 


Outboards: Johnson 4 hp 1974 $350, 
Evinrude 8 hp 1985 $850; 1970 Dodge 
Dart parts car. Call: 905-725-6991 


2 Liberty chair lifts, straight rail, in good 
condition, best offer. Call: 905-728-4748 


Kenmore washer $75, Kenmore dryer 
$75, dog kennel $150 6x4x4. Call: 905- 
623-1486 after 5 pm 


1978 Sunray 15’, 50 hp Mercury Power 
Trim, boathouse stored, fish finder, 
$2000, vertical lift hoist 3000Ib electric 
drive aluminum $2700. Call: 905-655- 
1283 


Thank You 


4 1/2 x 6 1/2’ tilt box trailer $400, size 10 
Mongoose roller blades almost new $40, 
older Viking clothes dryer working $40. 
Call: 905-723-5921 


1985 Glendale house trailer, 33’ with 
Florida room, upgraded, sleeps 6-8, 
great condition, shed included, Cedar 
Park Hampton $10,000 obo. Call: 905- 
985-1749 


1992 Lumina APV 3800 V6 loaded, ABS, 
auto starter, new battery, MAF sensor & 
more bills to prove, $2500 certified. Call: 
905-728-0360 


20 hp Mercury outboard $550, short shaft 
9.5 Johnson outboard $450, short shaft, 
both early 70’s with tanks, run excellent. 
Call: 705-357-3286 


1994 Olds 98 good condition, many op- 
tions $2500, upright freezer large $40, 
wood desk large or small $30 ea. Call: 
905-263-2658 


Rotors & drums for 1968 GM car, cylinder 
head for Cavalier, rear bumper for GM 
pick-up 1990, front hood 1990 Trans-AM, 
set tires P205-60-15. Call: 905-725-6072 


Karate G1 youth Century, good condi- 
tion, 2 pants, sparring gear, used once, 
paid $85 asking $35 for all. Call: 905- 
728-9773 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT © SALES & SERVICE 


Factory Authorized Service Centre 


(PRABE| nova 
ss ENGINES 


@KARCHER [eaides 


MURRAY 


(@€ODIAK = EID Powermate WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1JU 7A5 


Clarington! 


lam honored to have been chosen 


#-§ HEARING AID CENTRE 
this year. 


“Wien Maile? eae faerie 
He AGuT MIL DLS 


(905) 723-6057 


Scooters 


Lift Chairs 


1973 Simcraft 50 hp Evinrude, trailer 
& motor, runs, strong boat needs TLC 
$850. Call: 705-632-0398 


Mahogany coffee table, curio cabinet 
$290, corner cabinet $90, doors, 1898 
picture w/frame, wedding dress size 
14, stained glass art, depression glass 
shade $70. Call: 905-723-1683 


Window a/c $50 in good condition, new 
gas fireplace paid $1200 will sell $800 
obo. Call: 905-434-9719 


16’ Tandem trailer with electric brakes, 
will carry 4-wheeler, Bobcat small trac- 
tor comes with toolbox & 3 spares $1400 
obo. Call: 905-439-9719 


2000 bowrider cutter model 175, fully 
loaded, 125 hp Mercury motor comes 
with trailer, only 45 hrs on boat, good as 
new. Call: 905-720-1313 


6-pc oak bedroom suite, queen head- 
board, 2 night tables, armoire, triple 
dresser, mirror, medium color, very good 
condition $800. Call: 905-697-2727 


1985 Pontiac Parisienne, loaded, good 
car for winter, certified $1000. Call: 905- 
447-3213 


Cedar fence posts 5” & up, $5 pc, about 
100 posts. Call: 905-786-3075 


Almond stove clean & works well $100. 
Call: 905-725-1937 


LH Byron Neilson Pro Built golf clubs 7 
irons, bag & cart $200. Call: 905-723- 
9522 


Pond fish Japanese koi, large variety $5 
to $8, pond plants Japanese Blue Water 
Iris $3 & up. Call: 905-666-4333 


Walkers 


Tater bee ie ees if ou 
Feed a Peay Sa? 


&.; . SALES - SERVICE - RENTALS 


— SS ¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
= = * Wheelchairs * Walkers ¢ Porch/Stairlifts 


TPA 2 ea aye ft 
weaning 7 hese ao Lange heya 
OG ELS Tanah SLE Fiat Laer Saeko 


Packed as as ha Dee amar 
and mone powevtul, Ter lates! fag 
ais ane Gorenealy WP ie cael 
Aghteaiht wo bake wise. 


COMPLETE HEARING AID SERVICE 


* Mico coal leanne * All boon name akis ereetacdr 


* Harmadds © Pood 


GCollatin Cauch 
Hamers Aled Die 


plies = Simin Aue 
* Dien) hawari ® Pacer alors 
@ Cleeang Service @ Tube hea @ PM al eye 


BEETHOVEN’S 


¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people whe matter he from people who care 


MEDICHAIR. 


HEARING AID CENTRE 
1435 King St. E. Bowmanville 
(S05) 625-6500 


We ecoent Cvs, hye Gores. WELLE Ghertos_ Creer Seine 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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True 450 HRC treadmill, 4 yrs old, rarely 
used $3000 obo, Minolta EP4702 photo- 
copier with metal stand $195. Call: 416- 
605-0741 


1996 Lund 1700 Pro Guide, 50 hp tiller, 
Minn Kota electric, yacht club drop axle 
trailer, must be seen $8750. Call: 905- 
571-2390 


Nascar Nextel Cup, 2 tickets Pocono 500 
June 13th, awesome seats across from 
start/finish line, $112.12 Cdn ea. Call: 
905-728-7876 

Leather men’s motorcycle jacket, size 38 
tall, new, $125, Chevette & Acadian parts 
$20 & under. Call: 905-725-1800 


Prom dresses, 2 white 1 mauve $50 ea 
obo, organ $30, large scenic picture $50, 
Nike winter coat $25 obo. Call: 905-433- 
4605 


15’ Sunray boat, new top & trailer, 70 hp 
Johnston outboard motor, electric start, 
excellent condition, model M70EL79R- 
$J5108108, asking $3200 obo. Call: 905- 
579-2302 

Peg-Perego “Elegant Series” stroller, 
used very little, mint condition, navy blue, 
paid $600 sell for $280, must be seen. 
Call: 905-623-4229 


7 The 
Heating & 
liar Commdftioniag Store 
Fireplaces & much more! 


1997 Polaris SLT 700 3-seater water 
craft, cover, Cradle Ride trailer, $3500, 
also 2000 Kawasaki Super Sherpa 
250cc street legal trail bike $3500. Call: 
613-332-4427 


1991 YZ 250 dirt bike, good condition, 
very fast, just in time for summer $1623. 
Call: 905-797-3167 


Final moving sale; washer, dryer, dish- 
washer, living room furniture, dehumidi- 
fier, kitchen table, shelves, oil paintings, 
hedge trimmer, 6’ stepladder, etc. Call: 
905-728-2764 

Beaumark Energuide fridge, 2-dr, al- 
mond, Danby bar fridge white, twig chair 
& foot rest, portable septic for trailer, bis- 
tro set white. Call: 905-725-8343 


2 fish down riggers, Big Jon make, excel- 
lent condition. Call: 905-579-5835 


Silver Scissors Family Haircutters 
Step into Spring with a New You. 


$5: ore Highlights wrth Ab. starting at $42.00 
$8:00 ore Full Head Foils with ab. starting at $48.00 


Adult Cuts $10.50 Kids Cuts $8.00 
Come see the friendly staff at Silver Scissors Family Haircutters 


Tell Your Friends 


1330 Ritson Road North 
s/w corner Ritson & Taunton Rd. 
905-725-3030 


no appointment necessary 
cash, Visa, Mastercard 
Locally owned & operated 


We accept all competitors’ ads 


898 Simcoe Sit. N., Oshawa “OOS: 720- RE | 


Bonair tent trailer, hard top, sleeps 8, 
good canvas, new undercarriage, in- 
cludes add-on room, fridge, stove, asking 
$1900 obo. Call: 905-986-9679 


Craftsman lawn tractor 8 hp $500, truck 
cap 8’ brown $75. Call: 905-786-2120 


2 mates beds, double bed comes with 
mattress & box spring, dresser & chest, 
round kitchen set w/4 chairs, 2 odd 
chests, 2 AM hand radios, brown couch. 
Call: 905-430-0442 


2000 Geo Metro, 4-cyl, 4-dr, auto, am/fm/ 
tape, 36,000 kn, certified, clean air, ask- 
ing $7250. Call: 905-924-5048 


1987 Buick Grand National, mint condi- 
tion, V6 turbo, 87,000 km, e-tested, certi- 
fied, $19,500 firm, serious inquiries only. 
Call: 613-938-0050 after 5 pm 


Moving west; pool table, solid oak enter- 
tainment unit, 2 kayaks, 2 desks, com- 
puter desk, blackjack table, all excellent 
condition. Call: 905-983-9110 


IBM laptop in good working condition 
$500, Mitsubishi 20” colour TV with 
remote & manual $145. Call: 905-571- 
0682 


1984 Citation trailer park model, sleeps 
8, screened-in deck, quiet park, Lovesick 
Lake, huge treed lot, asking $9000. Call: 
905-986-0769 


4 Pawss Pot Hoted 


=k «we * 


Doc & Car BOARDING. 


AT ITS FINEST 
401 Angeline St N., Lindsay 


705-324-7975 


www. 4pawspethotel.com 


WE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


Effective Date 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Name 


Serial No. 


Street No. 


Apt. No. 


© 
< 


(J Active Member 
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1998 Camplite hardtop trailer 12 ft, 
loaded, 3-tip outs, sleeps 7 adults, 3-way 
fridge, 2 Queen's pullout couch, clean 
very spacious $7900 obo. Call: 905-433- 
9052 


1988 GMC K-5 Blazer, good body, 350 
TPI, many new parts, runs strong, black 
on gray, asking $2600 obo. Call: 905-404- 
4311 


2 Sarah McLachlan tickets at Molson 
Amphitheatre on August 20th, 8 pm, 
level 400, reserved seating, $60 ea. Call: 
905-723-4356 


Culligan water softener, excellent con- 
dition $150, antique white claw foot tub 
with new taps $200, baby crib, new mat- 
tress, bumper pads & sheet $125. Call: 
905-987-4583 


2001 GMC Safari SLE, fully loaded, 
78,000 km, 10 yr rust proof, 1 owner, 
extras, must sell, sand blasting cabinet, 
brand new $200. Call: 905-623-0755 


1989 Jaguar V-12 XJS convertible, 116K, 
gray blue top, $16,500, 1989 Boston 
Whaler Montave HD trailer, 1992 85 hp 
Suzuki outboard, $12,500. Call: 905-728- 
5426 


Evenflo Exersaucer $25, Noma GT snow 
wagon $45, Safety 1st bath ring $10, 
free standing jolly jumper $50, Evenflo 
stroller with infant seat $150. Call: 905- 
571-0642 


24’ above ground pool, 7 years old, 1 hp 
pump/filter, accessories, deck included; 
you take down. $450 obo. Call: 905-623- 
1173 


We BuILD 

ON TRUST 

We BuILD 
RELATIONSHIPS 


>» Lowest Rates GUARANTEED 


» Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


» Up to 100% Financing Available! 


>» No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


38x12 Fleetwood trailer with Florida 
room, air, furnace, deck, awnings, nice 
lot in great family park, $25,000. Call: 
705-799-6221 


Kennedy machinists 8 drawer toolbox, 
felt lined, brand new, never used, asking 
$200. Call: 905-377-9702 


1995 Taurus, great shape, $2,500 obo. 
Call: 705-799-6427 


New GE fridge Profile Performance black 
wrinkle finish, 22 cu ft, two door freezer 
on top, paid $1000, asking $675 firm. 
Call: 905-728-5423. 


1984 Starcraft slide-in pop-up camper, 
fits short or long box, excellent condition, 
fridge, stove, furnace, sleeps 4, asking 
$3900. Call: 905-720-3369 


Hot air balloon rides, two one-hour rides, 
valued at $420, open to offers. Call: 905- 
576-9750 


Estate sale, 1996 GMC pickup, V6, auto, 
75,000 original km, $10,000 cert., e-test- 
ed; Belarus tractor, 2 cyl., cab, $10,000. 
Call: 705-786-2053 


As new, Fasco heavy duty air strip nail 
gun, uses 3 1/2 to 1 3/4 spirals, comes 
with two large cases of nails, 3 1/2 and 2 
1/4, asking $300. Call: 905-259-5055. 


Satellite Dishnet model 4000, locks and 
rom card @rev.372, dish included, $150. 
Call: 905-571-3430 shift #1 


Harley-Davidson 2002 touring model 
service manual $80; screaming Eagle 
high air flow kit new $150; 10” HD riding 
boots size 10 $100. Call: 705-738-6998 


5 piece kitchen set, black and white, 
round smoked glass tabletop, 2 years 
new, paid $699, sell $300; apt. size fridge 
$100. Call: 905-571-4471 


Handyman special, 1991 Ranger 4x4, 
works good; 92 Ranger 4x2 propane 
system for carbureted GM V8; assorted 
auto trans, 1975-1993, front/RWD. Call: 
905-725-7249 


2001 Sunfire, air, CD, auto, rally wheels, 
ground effects, dark blue, 2 door, 31,700 
km, cert., e-tested, $10,300. Call: 905- 
720-9983 


3 piece almond bedroom set $600; Astro 
van bench seats $150 pair; Delta 4 1/2” 
belt/disk benchtop sander $80; rowing 
machine $75. Call: 905-436-5045 


1982 Starcraft 8 ft. hardtop tent trailer, 
sleeps 6, in/out stove, icebox, sink, 3 way 
elec., awning, $1500 obo. Call: 905-725- 
0716 


1987 Terry Resort trailer, queen bed- 
room, furnace, dbl sink, stove, oven, 
microwave, TV, radio, 20x8 ft deck, shed, 
20 ft. awning, asking $7,500. Call: 905- 
355-1703 


1994 Pontiac Transsport, air, pw, pl, 
mirrors, tinted glass, aluminum wheels, 
cruise, Michelin tires, original owner, 
cert, $4,200. Call: 705-696-1930 
WANTED 
Small gas powered cement mixer. Call: 
905-728-2166 after 6PM 
Battery charger for cell phone Samsung 
#SCHN370, 7 1/2 ft snow plow to fit 1992 
GMC 4x4. Call: 905-697-0813 
Used patio stones any size, |’ll haul them 
away no charge. Call: 705-932-1794 
Tecumseh engine 8 or 9 hp 1” horizon- 
tal shaft must be running condition. Call: 
905-683-4177 


10” table saw reasonable price. Call: 905- 
725-1937 


$pecial Deal for Local 222 CAW/TCA members 
Buying or Selling?! 


ott 
fe. one 
* CHISHOLM 


1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Wigs And Accessories 
Specialising in Hair Replacement to 
Chemotherapy and Alopecia Patients 
Private In Home Service 
By Appointment Only Call Vivienne 
B. 905-809-0684 


H. 905-724-9744 


www.wigsandacccessories.ca 
Green Shield and Other Carriers In Stock Selection 


STRESS MANAGEMENT 


Answers & Psychic Advice 
By Joan 


For Appointment 
905-666-5848 


Guided Meditations Meditation Tapes 


MAY 2004 THE OSHAWORKER « 65 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 
Old York heat pump for parts, small utility 
trailer, small quantity of hardwood fire- 
wood. Call: 905-263-2084 after 6 PM 
Carpentry/electrical handyman to finish 
basement in new home. Call: 905-438- 
0550 


Table tennis table, regulation size 9’ x 
5’ in perfect condition, must be foldable. 
Call: 905-430-1487 


Looking to buy Game Cube games. Call: 
905-438-0314 

Fishing boat with console steering rea- 
sonably priced. Call: 905-987-3089 


Brown aluminum door in good condition, 
LH opening 32x80. Call: 905-576-1544 


Gas powered water pump, rotary tiller. 
Call: 905-786-2266 


TV antenna with rotor & control, also 3- 
tier indoor plant grow stand with lights, all 
reasonable prices in good condition. Call: 
905-571-2003 

Acoustic guitar 6-string good condition, 
reasonable price. Call: 905-723-5921 
Acoustic guitar for beginner (teen), rea- 
sonable price. Call: 905-697-0164 
Instruction booklet for 10” Rockwell table 
saw. Call: 905-885-2373 

Used dirt bikes, small engines, snowblow- 
ers, snowmobiles, air tools, compressors, 
motorcycles, ATV’s, power generators, 
golf clubs. Call: 905-571-6051 

To buy hard top tent trailer, sleeps 4-6, 


Wanted to rent motor home, must sleep 
6 adults for dates July 14-19. Call: 905- 
434-6939 


Service station air pump in working order. 
Call: 905-434-8384 


www.cawlocal.ca/222 


«© CHECK IT OUT 


Fountain pens & fountain pen nibs, old 
or new. Call: 905-697-2304 or 905-725- 
1405 


Guitar & amp or effects pedals, working 
or not, will pick-up. Call: 905-576-0060 


Naturopathic 


Clinic 


pooper Le Doctor 


i 


{Stay 
( Healthy 


eee 


House or hobby farm, preferably with ga- 
rage or work shop within 30 min north or 
east of Oshawa. Call: 705-799-7824 


RWD Plymouth Chrysler Dodge cars or 
trucks for parts, any condition. Call: 705- 
277-3612 


16’ canoe, aluminum, Grumman. Call: 
905-697-8423 


Automatic transmission to fit ’90-94 Ford 
Ranger 4x4, also 1981-85 Olds or Buick 
full size RWD for parts. Call: 905-725- 
7249 


Old Mercury outboard motors 40/50/60's 


Registered Massage Therapist 


stove & icebox, must be in good clean 
condition. Call: 905-723-5490 


Used Bell VU receiver & dish, also 4-6 
person hot tub or soft tub reasonably 
priced. Call: 905-697-0813 

Hard top tent trailer that sleeps 6-8 peo- 
ple. Call: 905-623-0033 


Old Scouting items including books, 
badges, uniforms, pins, advertising ma- 
terial, flags & anything else to do with 
scouting. Call: 905-427-9925 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


dead or alive, fishing or racing parts or 
props, cash paid. Call: 905-623-4807 


Covered by health care insurance plans 
Children’s outdoor wooden playset/climb- 


er with slide. Call: 905-623-2386 


- Headaches 
- Muscle tension / Stress 


- Anxiety 
- Digestive problems 


905.668.7987 
173 Brock St. N. Unit 102, Whitby ON, LIN 4H3 


- Weight loss 
- Hormonal imbalance 


Gibson banjo, Gibson mandolin, dobro 
guitar, older Martin guitar, arc welder & 
air compressor. Call: 905-434-6482 


Used dirt bike for beginner. 125cc. Call 
905-436-1583 
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ALL ROADS LEAD TO 


AUTO WORKERS COMMUNITY CREDIT UNION 
For great rates in new and used vehicle loans 


NEW VEHICLE USEDSVERICLE 


5.95" 6.95% 


Fixed rate up to 5 years Fixed rate up to 5 years 
(*1999 models or later) 


*0ac 
Flexible repayment options 


Let the experts at Auto Workers Community Credit Union put you 
behind the wheel of a great new or used car, SUV, truck or van — or 
even a motorcycle, boat or recreational vehicle. We offer terrific, 
friendly service and, for your convenience, our Five Points branch is 
open Saturdays from 10:00 a.m. until 1:00 p.m. and Thursday and 
Fridays from 9:30 a.m. until 8:00 p.m. 


Pressed for time? No problem — call today and we can take your 
ude W My application over the phone! Call 905-728-5187 to speak to one 
Credit Union of our loan specialists. 


322 King Street West, Oshawa ° Five Points Mall, 285 Taunton Road East, Oshawa ¢ 133 King Street East, Bowmanville 
Call 905-728-5187 « Toll Free 1-800-268-8771 * www.awccu.com 


CAW Local 222 
58th Annual Picnic 


Lakeview Park 
Sat. June 19, 2004 10am - 55m 


_ Purchase 55 This year at the picnic, 
picnic tickets for a a special concert featuring 


chance to win an . 
Oshawa-built Sierra Canada’s hottest Eagles tribute act, 


truck, 42” Flat Screen 
Plasma TV, 

Polaris 500 4WD ATV 

and many more prizes. 


There is no limit to the 


number of tickets you can ; 
buy for the main prizes. And direct from Dallas, Texas: 


Tickets are available North America’s premiere 


to all CAW Local 222 AC/DC tribute band, 
members in good 
standing, including 


Ss dante BACK IN BLACK 


Show Time - 12 noon 


spouses. AC/DC Tritute 
Union Rod & Gun Club’s 
Boat, Motor & Trailer Show Time - 2pm 
tickets $2 www.backinblack.info 


FOR THE KIDS: 
CARNIVAL RIDES, RACES, 
CLOWN SHOW, BALLOONS BY 
JUNGLE JACK, MINI GOLF, 
PONY RIDES, PRINCESS KARMA‘S 
MAGIC SHOW, ROCK CLIMBING, 
OBSTACLE COURSE, HOT DOGS 
AND HAMBURGERS. 


PM40032015 


